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. ABSTRACT -
) Noting that a state as popnlons as Ohio has only two
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for professional librarians through 1990, a resource assessient of
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1980°s; extension support of the northeast and the central (Coluabus) -~
areas by Kent State is not feasible without assistance froam Ohio ) .
State Oniversity; and extemsion programs in the’ Daytoh area requgr
support from Wayne State University. The report is snggorted by 33
tables of data, and appendices provide course inforqgt;on.
. information ffunctions, personnel position definitions, periodicail
! reading lists, and guidelines to Xibrary services for extension '
= students. There are 72 references. (ﬂ’l)
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~~. Foreword . : . ‘

.
- A § ! !

This document reports the results of the context evaluation

Y 4

[3

8 -* - . . . . -
activities conducted by the Graduates.Educatton for Librarianship in Ohio

. N

ProJect =and provides initial assessment of the four program options N

-

studied. - The proJect staff hopes. this report will foster further develop-

- 3

ment of alternative opportun ties for graduate library education \
'

throughout the State of Ohio, especially those which maximize access
A}
7
to Ohio residents using the most convenient’, yet cost effective approach..

Members "of the project staff express their appreciation to all

’ .
' . L}
individuals who shared their time in distributing and cbmpleting

v

- . questionnaires, in providiqg déta on programs and existing resources,
¢ .
> s .
' _and in sharing their vieWs on the status bf graduare library education

in Ohio. These individuals are too numerous to name.

The project research associ%te, Mary T. Kim, wiphes to personally

. ' thank the staff of the Stagg iibrary of‘ghip (i.e., word processing

-
?

operators, mailroom personnel,-and duplication Service staff) for their
- - ‘ . 0 . v

assistance throughout the'project. In particular she gratefuily’

- ’ acknouledges the resources provided by Richard Cheski State Librarian,

. and the staff of the Plann{ng,‘EvaluaEion, and Rese;{ch Unit, Cynthia
McLaughlin and Barbara Leslie. : . ’
- - “ - ; .
2 ‘ 4




e, , , - [reface '
The c.nur for I.ibnry'S‘tuﬁiei was estahlished as a research unit

. vdfthh:\tho {K‘cnt State minrcity School; of Library Science in‘1966. -

Its w was, and is, to assist the library p'mﬁalion in o

the solution of mbl&’ through research and diqgo;inntiqn of the ‘

results. The Center serves as a locus to' stimulate both funded and

unfupded faculty march Past publications a- a result of .'funaod -

aru‘uw::h have includod: Library Services for ths vi.mn;y -and Ptgaicln!

Handicapped, by John A. nec:ouan (1968) ; conoqui\- on ubtary iauom.

ed. by Edward M. Heinqez {(1969) ; and llcport of the Kcnt State Univenig

-

'ruk mm to Study t.h‘ L:I.bnry lloedt of lucaraqu..., by Bdnrd Sg

' Heiliger and othors (1974) .

> il

In a t:l.u of _icrunt in library education, mhen increasing statewide
. t .
needs ceexist with diminished financijl resources, it is appropriate . )

that this latest study should focus on graduate education £Or librarianship

in Ohio and af@t to point the vay to solutions that are innovative,
v . . . -

qualitatively acceptable, and cost c!!octivn. \
-
I vonld like t6 clou t.hue briog t-r)u vit.h a fn words of personal A

appreciation to Mc whou interest and cwpbrt udo this ptudy pou_?le. :
The Board of Diroct.orl of the Ohio Libru'y Auochtion mnhmuly ( ‘
recommended, onn.ym, 1900. that such a study be undertaken. Richard . -
M. Cheski, State Librarian, and Boinie Beth ld.tchcll, Head, LSCA Programs,

were most lﬁorﬂn nnd encomqod tho submission of a grant pmposnl

- Eegene Wenninger, Dean of Research and Sponsored Programs at Kent sute
>

’ . ’ ’ . <
University, -offered helpful advice in proposal development. The v N
N .
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\relidcnt faculty, ‘uhgted -bqis of the adjunct faculty, and the’ - ¢

Advisory council. of the Sctpol. of 1i Science all provided good -

ideas for considoration. 'me . in'tho Columbus Progras alerted ° .

» . 3

us to probx»e- yhich should bo mtiqatod A special word of

apprecixtion 1. dne the fonovinq I-bttn of the Kent State mivmi‘ty
Adniniltration for their contlnuinq interest and mpportz il.icha.l o : '
‘Schwartz,” Vice Prui'dnt. for Acad and Student Affairs and P!UVOItI‘ l '
Robert J. ufonao, Auoc{,ata Vice Prelidont“ and Donn of ;:cultieu

lisunc Vice President; a.nd Jobert E. Powell, Dean

neqe. B foel. particularly indebted to the State -
. , ..

Li.bnty d for the grant which made possible the employment of a , p

!uli ~time mearch auoc.hte and to Mary Kim who went far beyond ;hc call
y.
o! duty in ably ﬁ:lﬁninq the responsibilities of this ulign-.nt.

r~— The spix:it of coopera from The Ohio State Dn:lv.rlity has been vital
" and partiqulat “appreg;n{ is expressed to: "William J. ,smi-,
Director of Libraries. designated by 0SU aé primary liaisom; W. Ann
. i i -
Reyholds, Provost; Terry Roark, Assistant ,Provouf: R. A. Burnham, ‘Dean,
- ’ Coileqc of Education; Russell G. Spillman, Associate Dean %or Program
.- ' 7 -) .
Development: ‘and Bruce Belland, Director, School Media Program. Pimally,
I g . A P : v
the interest of the Ohio Board of Regents and the following members of
. A '

L e the luf«f is qnu!uny ackmylodqod-- Edward Q. !bult:on; Chancellor;

. wnuu Oualter, Vice Chancellor; and Mark Shorou-e. Assistant to

= 1 ancellor. It il hoped that thc actions re'ultinq from this Report

L 4

will prbvidc inmvative and cost-effective solutions thronqlf 1nur-

imtitntionu cooporation that may be appliublc to other d:l.lcipnnél

’ L. A. Mobert Rogers N
K . Director, Center for Library Studies
. R ] " +7  -Dean, School of Library Science
T ) Kent State University
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PR GanpTER 1 ' S Lo .
c e ' g INTRODUCTION' , : -
‘o “ ’ ,b . . t . ‘ te
LR A . . A - - . .o
Ohio residents inter@sted in‘pursuing a\graduate degree in .
. » : + o
v xy and/or information science offered by sa- program aceredited . . "1
b ) .7 ’ .. LR
. by the American Library Associatioq have had tnﬁfoption to attend
. . - . ‘lc R 4 "
. .- one of the following: 1) the ‘Kent, State University progfab 2) the
#
. nb Case Western Reservé University progtam Qr 3) an out- (}f -state
’ ! o - -~ r
‘ - program.‘ Bth Qﬂio, ALA accredited programs arg,locaﬁsd 35 miles M '
—\>‘\ . aﬁgrt in the northeastern part’ of the state. Residefts fn north-
¢ ~ oo ‘e -
western, centsal, -and souéﬁwestern Ohio who have elected to - o
o ! .

continue their education in the library field have been confronted
A - 8" . s .

'_g}th problems such as long commuting distances, high costs of out-of-

T « state tuition at'out—of-s!!te programs, separation from families, ) : .

) . “
. . A N

or indefiniteé postponement of graduate degreés. N )

) - \d " r l.

g Concerned- with this maldistribution of graduate educatign for ==
. - it : . R : - y o

. + lipratianship in Ohio, the School of Library Science_at Kent State 4 .

¢ University sought and received LSCA Title IIl fnlding throaéh The ) t

.- State Library of, Ohio to assess the need for additional graduaié;

= . library science programs in Ohio and to evaluéle alternative methods

- . for meeting these needs, if and where they existed. The resulting

. .
- '

[ ]‘ project heréﬁtter referfed to as The. Graduate Education for ' (a
/ w ’ ‘ ‘

Libtariansbip in Ohio Project, consisted of three phases: l) a needs

- - . 4
' assessment, 2) a resource evaluation, .and %) an_;dalysis of four
° ' ¢ [ . ¢
PV N o . - 1= > e

-~ \ .
e ; 15, .# : o
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- » . . 1y
-

alternative methods*for providing graduate education in librarian—

-

"fhip, in terms of data resulting irom‘the preceding context e%alua-
. ' ‘J\

tion activities. The four approaches examined were as follows:

.
. .
. . t ’ »

-

1) a’new progtam, 2) a relocation of the Kent State Umiversity

program to an arga of greater'need, 3) a modified extension program,

“and 4) a consortium Or consortia for providing graduate edugation
" - ¢ / =

for librarianship in Ohio. ’
. ) ’ >
e » N -
- @ ' -

froject Background

L]
Before prgject activities and objecti

words seem warranted on events leading

s are presented, a few

to the project as well as

changes during the fite of fﬁ; project.

In the late sixties and early seventies, library and information
N -7, : . - , - ~. . ) i ’

science professionals propgsed alternatives to correct tfle

) m : ° l Kad -

maldistributionigf graduate education,opportunities in Ohid. 1In
p .
- / 3

1969 Paul Wasserman, Dean of the School of Library and Information

»

Services at the University of Maryland, analyzed the‘neea for -

additional graduate programs in Qibrary education at Ohio state

»
.1F"‘supported universiti e recommended-that Ohio State University
. i '

’

establish a new sc ~librarianship at the graduate level, that *

tne UniVersity.o;.Cintinnati‘and ﬁright‘State University explore‘
joint,offerings 1eadiné to a‘graduate degree in librarianship,_
that‘Bowling Green State University\agd Z?iversity of Toledo, consigsr
simildr joint ventures and that thé Kent State University library

school continqe its expansion and program development efforts .
{1, p.20]}. His recomnendations\rggzlted from on-site visits aid
interviews Sith'regional faculty ‘and university administrators.

' ’ ’..:2-

"
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%3

~\\for the northwestern and southwestern portions of the state. - The

]

\

) LN
vV . : e ‘
! In tha—egrly seventies both Ohio State Universityvand Wright
A ' .
State University developed proposals for graduate prograps in
s - o ) -

ii%;arianship. 'Both attempts f;i%ed due‘to a tightening fiscal situaf
'tion and its’ attending proSleﬁs. TheKOhio State University establi§hed
3 strong program in cgmputer and infofmatiqn scignce and a smaller
program in media. Wright State University af%g develgped a media’

AN

program. No known action was taken aon the joint ventures recommeqded

. w

Keént ‘State program, howeverj\did continue its expansion as the only
. i - X . .

arted, ALA accredited degree prograﬁ in Ohio. )

state

¢ In 1975 directors of Cleveland Public Library and the Public

. - 9

Library of Columbus and Franklin County requested that Kent State

Unive;sity of fer graduate-coutses in flibrarianship at the respective

sites. Thégé extension programs continued to grow through 1979 R

at which time"“0 student$ were on the Cleveland mailing list and

[}

over 100 studepts were on the Colujbus mailing list. 1In 1978 Kent

State University signed a formal cooperative agreement with Ohio
/

. £
State -University, permitting use of OSU clasé?goms and library

facilities [2]. >

A
a

Wnile the Columbus program was exﬁ%nding, Kent State University

received inquiries from southwestern Ohio regarding the offering of

»

Ve
graduate courses in librarianship. The Librarnyivision of the

. '
Dayton-Miami Valley Consortium, in a glrvey of librarigns'employed

in the Dayton-Miami Valley region, weported th over 100 librarians

were interested in taking ALA accréd%;ed graduate coursework in

librarianship:[3]. Since some of these: 100 librarians held associate
| . 3

: J -3

3

N . £ ¥

o
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degrees, the actual numbet eligible tb enroll in griduate copurses

/’

would be lower.. In l979 the Dean of the College of Education at |

I3

Wright State Univeﬁgg}yrexpressed interest in exploring cooperative

arrangements similar tqgthose established with The Ohio State Univer-
r . ' .
sity [4]. . . « ’ ..
. L .
As interest in so&thern Ohio continued ’the"Cleveland program

Tt~

" experienced enrollment delreases. Between 1978 and 1979 a 54 percent

- . LY

decrease occurred in Cleveland enrollment wHile Columbus enrollment

rose 33 percent [2]. ySeveral'Slgsses scheduled in Cleveland dyring

.(1§7%5$O had‘to be, oenoelled due to insufficient enrollment. THe

.Kent State University librery‘science faculty dectded that factors
L0 . .. L g ’ ,
guch as.access for working adults and higher tuition costs of Case

¢

Western Reserve’yninrs&ty>justified the continuation of the

) Cleveland progranm, bus.at a reduced level [5]. Appendix A lists
r . .

the courses to be offeéfed in the Cleveland are;.

Wnile the enrollmeh the Cblumbus program increased,

student satisﬁa tion wmd?the«program did not always keep pace. 1In
the Spring of 1979 some 15 Col\ﬂzzs students nearing completion of

the MLS degree were ésked to comment on’ the Columbus program. -Most

L3 -

"respondents stressed*the need for a conduit to the main campus.

s
»

Long distance advisement from the main campus remained problematic.

L
. .

Several cited thexprograﬁ's failure to .provide information on,univer-

sity deadlines; gréduqtion requirements, etc. Several respondents

suggested a resid;;zkéubrdianor as a partial remédy [23.

Results oﬁ/;wsecond Columbus survey, conducted in the sumpmer of

l979, echoe._the need for a Columbus coordinator. Students complained
ing library materials for course assignments.
-4 -
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¢ . } ; C. ©
Too much travelling time,wfnsufficient*holdings'}n library science,
. . ;
N .o . . v
materials lost, stolen or in use by others, and inconvenient hours

were cited as difficulties. Several students noted scheduling diff

ficulties; especiallyifor courses with prerequisites. More frequent

offerlng of core courses and a greater variety’of electives were '
/

ment ioned as needed improvements (6]. A third survey, conducted as

t

part of a class ptoject ddring‘Fall, 1979, revealed continued dif-"
: ° -

ficulty in obtaining-outside.reading materials, incqnvenient classroom

lpcatiaon, expensive ﬁarking at the.OSU campus,! and little interaction
' ;

-

with main campus advisors [7]. ‘ . L

. R
. > . Co

+ In spite of these problkms with both extensiod<§ites, total off-

campus offerings antributed 26 berceﬁt to the Fall, 1979 student FIE

ag& produced 21 perced! of the total Yincome of the School of- lerary

Scxence‘at Kent. In th;QFall term, 1980, the FTE share jumped to 32 .

percent, *yielding 27 pergert of the total school income [8].

+ In addition, a part-time coordinator was hired on a triél basis

for. the, 1980-81 academic year. Responsibilities ifhcluded teaéhing in

the Columbus program, adviéiﬂg students, and providing a linkage with
the main campus'in Kent - As part of the OSU-KSU agreement the 0SU

Main Library prov1ded space for an exten51on program office.

1

The contlnued growth of the‘gptal Rent program, including exten-
- ' L] L
sion offerdings, and the opportunitisg for expansion into the Dayton

»

-area caused some concern among the Kent library science faculty. The

-

ALA Committee on Accheditation, inkéommenting on the 1977-78 annual

-

ps . o N~
report submitted by the KSU School'of Library $cience, inquired about

L4

the potential impact of the two extension programs on the main campus

N




* degree program fB]. With the KSU-change to a—semeéter system, the .
library science fgculty quesrionéd'tﬁéir ability to iaintaiﬂ'tﬁe same, '
variety of courses aﬁ/&he m;;n campus aﬁd to partic}patg in extensipn
.teaéhing, evér with increased teachigg loads [2]. Both %hgﬂQonittee'

. ¢ i
State University had emphasized the desirability of increased research

. L . . ' ‘\
pfoductivity by the library sciepnce faculty. 1In the 1979-80 acadepmic

Y

on Accreditation and the(former Dean of the Graduate Collegé‘at Kent

-

year, the average teaching load wad reduced from 12 hours per semester

toM0«6 hours, still exceeding the norms of other graduate library
/ .

. . . »

schools or other graduate units at Kent State University. Torelease

“

N additional tf@e in 1980/81, the Dean of the School of Librawy Science
proposed less frequent offering of undergraduate courses and small

" graduate courses plus 6%@ reduction of committee work'gnd elimination

of the foqpér "drdglfh—at—any—time" policy for student access. The
e - 3

fact that tnhe pbsirion left vacant by the former Dean of the School of

.

Library Science remained'unfilled compounded tﬁé faculty load prbblem

f10}. * - ‘ . N )
Central t$ the issue of potential faculty overexpansion was the .
o
lack of a residency requirement for the graduate library program. The

L

late Sidney Jackson, irn a letter dateq/Aﬁril 13, 1979, addressed the

.

residency issue as follows:
.. 1 see no ratiomral basis for pretending the
totality of a graduate program, tangibles and
intangibles, can be maintained without some
significant time here, at-Headquarters:. It
would seem to be pgéper to require the candidate
to take a portion of thekcore here -- at least -
-, one course if not more. .

A




The credit requirement for the degree is 36
semester hours; it seems to me that a minimum
here should be set at 16, or maybe 9 or 8. The
advertising should emphasize that such work
ought to be taken early in the sequence partly
for the clear advantage of getting the
headquarters orientation and advising. ‘
Mature persons heading toward a professional
career in a tight market should have
no trouble understanding that syllogism.
I believe there is no doubt about the stance
of the ALA accreditors. The ultimate logic .
of the tension plan is a correspondence

. curricu%ﬁﬁr best -suited to mere operational
tralning cee [2, p.6].

-
D

. t
Dr. Jackson' 8 letter was fo%;owed by a\fecommendation_from Dr. " '
L.R. Wynar.,

It is recommended hat part-time students
from Columbus and Cleyeland be required to
take between,4-6 semégter hours on the main
campus.

. Students may take into consideration any
semester Saturday. of fefings ,in K‘nt.
Alsﬁ.thd’?ﬁhggpf of the weekend college may be1
,considered in the future curriculum develep-

megﬁ.' Taking into consideration that most
rules have®their exceptions, students with

jnstgfied reasons may be exempt from this , . ,
requirement pending the Dean's approval and
the recommendatjon of the student's advisor.

In view of the rather limited. number of
full-time permanent faculty in our school,
heavy loads, university require;(hts for

“fublished research and proféssignal -
activity (eEsential for school™s visibility),’

\ and the actreditation committee's comments
concerning our program in Colufbus and .
Cleveland is hoped that this recommendation
will be accepted. o

The maer benefits to our part-time students
will be thdir exposure to our resources in
terms of faculty, collection-and equipment.
Apother important benefit to the student
will be much more effective faculty advising
regarding their individual program planning
in relation to their future professiorial
employment, It is recommended thir/\gis
requirement be implemented with the beginning
of the 1980-81 academic’year. (2, pp.6-7].,

-7 -
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At 4 faculty meeting on April 25, 1979, the- library science faculty
/

. "lapproved the recommendatgpn in dn advisory vote. Action was delayed
. - A

. npending'additional study. -~ -
?he Graduate‘Education for lerarlanshxp in Qhio Project, funged
', - - for the beriod September 1980 through December 1981, sought to.
' | provide 1nforma£10n to decision-makers who w111 qddress the-maldis-

4 B .

ﬁfibution; overexpansion, and residency issues set forth ig this

backgfound\review. -

B T, e

Projéct Activities and Objectives ' .
- -~ g N \
As stated earlier, the project consisted of three principal

v

» * .
. phases: L%}a needs assessment, 2) a resource evMuation and }an

. i

examination of programming alternatives. The acg{vities and objectives

of each phahee are delineated below. ’a‘ B
’ d . ’-\:.— N
_ e g - . R
. . . ‘ ,-Phase One; Needs-Assessment PR
. ‘ t , . ’.:
. Activity 1: A survey of .previous and predicted persgnnel needs

7/

in Ohio acdﬂemic, public, and spejial lfbraries‘[ll] .

» .

‘Objectives 1.1: To estimate the ﬁﬁéber of professivnal and ‘f/) .
. . .

I

' support staff positions that would be filled -

in Ohie academfc,_public and special libraries

- ~ through 1990
1.2: To identify emerging trends in professional/

euppor; staff ratios in these thre library

» -
. 14
3

M T types




. ¢
v ”

1.3: To,e%timate the number of professional N

vacancies anticipated in the three library -
types through 1990 - ’ . v
| ¥ . . ’{ - ’ ’.
, ‘ 1.4:\\To obtain regional breakdowns of these

’ <

s
estimates in order to determine areas of

.
greatest need
F PR

1.5: To identify skills and specialities

.

o g judged to be in greatest demand through
1990 o AT

B \

- 1

. Activity 2: A survey of previous and predicted personnel needs

I

in Ohio public school libraries {11]

- - .

Objectivesri.l: To est}mafe the number of certificated

w
. -

. v ;cbool.ligrarians that would be employed
I ‘) - i o ’ atieach gigd; level'through 1990
! .’ : - 1.2: To esti;mte the numéer of ceftificateé i .
librarians with master's degree in library
B ' scie&ce or, eduEation;L media/technology.
- . . - _~that 'would be emp 1yed through 1990' : G
‘ . , 1.3: To'es&imate the number of certificated
I~ . NG
' y - Yibrarians with master's degree_}hgg wouldK
. " . *  be hired énnually'through 1990 °
[.6: To obtz;:in ';?gidnal. brea‘Tlowns of these
. T . ) estimates to determiﬁé areas of greatedt

A} L]

need




. . ) N . ' ‘/
. ' - v,
Activity 3: A survey of library associates’employed in Ohio )
) academic, public, and special libraries and of
’ cgrtificgted, woh-master degyeed librarians ’
:\ ' 'émployed in Ohio public schools [2 ' ,
i - Objectives™1.1: To estimate the,n:mber of individuals i}
: wgo plan‘to enroll”’ graduate programs ]
A Lo . ’in libraryiscienc , educ;tional media, ‘or
X ] cbmputef agd infﬁ;m;tion science programs - . .
. ‘ " throgh 1985 RO Q
1.2 To identify'éeographic areas of, néed téag’ .
. 7 . . are>purrently unserced by a graduate library sl
N . . . .
science progranm . o
- 1.3t To determine instifutional sites which would
L ‘ ) ‘ éervELmAQimum numbé}s of potentiai students — '
; , Sia; To Qetegmine tbe probable impact of hommuting »
{ T " . and residency requirements on potential .
eﬁrollment '

Activity 4: A survéy of student library assistants employed in

‘ N7 ‘ academic 'libraries in’Ohio [12]
o . Objectives 1.1: To estimate the number of student workers wﬁo .
< ' . plan to Pursyg a library anh inform;tion .

' - . . ~ science gradlgte-degreé

'« T . , - .
" 1.2:. To qetermine regional interest in each of /
. : ‘ "the degree areas : . .
' Activity 5: A éur;ey of.unde}greduatgs enrolled in library )
‘ scienc;zand education;l mgd{a courses in Ohio [12]
;'10 -




\ | < s ’
Co :\\Qbiectives 1.1: 'To determine regiopal interest in ’ach of
’ - /, the légrary-related degree-areas '
.20 To determine institutional choice\for these
. - / . 3 7. -
N . graduate degrees
[ - . . .
‘Activify 6: An analysis of position advertisements for public, .

(-

.academjc, special and other library vacancies in

Ohio [13] - ' ‘
A4 ~3 . . ) -

- Objectives 1.1: To determine past trends in professional

L ' N

A" ' .
library vgcanpies in Ohio, e.g., annugl
. R /
/ ) number of vacancies, geographital location,

4

.

. , type of employing library, minimum salaries,
- - etc. | .

. . - ‘ 1.2: To develop a profile of mihimumijob . : )
neqdirements, e.g., expétience, education, - :

language, etc. . .
Phase Two: Resource Evaluation -

Activity 7: A quantitative evaluation of library and information v

science periodical ‘collectioms in the state of Ohio’
[14-15]

Objectives 1.1: To determine which geographical aﬁpas in

~ Ohio have adequate library collections to

-
- . ‘ N

support graduate eduéation and/or continuing .

educatiqn\programs in librarianship




- L . " 1.2: To identify holdings information in twenty-

. .. v
three Ohie libraries with major periodical

. ) /‘- .collections ‘in tﬁ%'}ibra:y’and information -
. - ° 3 '

“ ‘ sciencq‘fieid )

1.3: To develop a resource tool for instructional
- L3 ' ’ ' ’ .

N devélopgrs in library and informgtion science:

te f e

'}

Aéti&iuy‘S: An’evalgation of .major library séience collections

R
Voo o S .
- - in' Ohiopusing selected course reading lists of )
¢ .
s the Kent State School of Library §cTerice ' o
Obiéﬁkiﬁes 1.1: To-determine the gergraphical regions with d
. monographic and technical report collections °
N e . . j
. . im library and information science adequate-
! &

to support library science courses

. X -
’ . 1.2: To determine if certain regions were better
. - W) ’
< SR ' -
- ’ suited to support spec*fic courses

E
8

Phase Three: Evaluation of Programming Alternatives L

. ’
'

J \‘

" "As mentioned earlier, the project proposed to exgﬁine four pro- ,
’ N v s

gram alternatives in light of the context evalbation. This third -

-

*
. _ phase examined the results of project phases one and two, the tenta-
n’ b .
a0 tive results of an attitude survey of academic vice presidents, deans
of colleges of education,,and chairpersons of educational media depart- - °* /

. ments, and information generated from review of Jliterature pertinent

to each appyoach. THe outcomes of ‘this phase were model descriptions,
) s

1 "u




O

ERIC

Aruitoxt provided by Eic:

listings of advantages and diéadvantages, and preliminary

implementapion, where apprqpriaté.

.

.

budgets for ~

.

The  résults of each phase have been presented in the remainder of

this report.

-

- 13 -
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CHAPTER II -

ENVIRONMENTAL ANALYSIS

)
-

!

The Craduate Education for Librariansﬁrp in Ohio Project conducted
. . “
a needs assessmeént to détermine if apd where additionif“opportunities

for graduate education in librarianship should be ecreated in Oh;q.

To provide a’ context for thede assessment data, prOJect staff

anaLyzed selected environmental factors impacting on prqgr%g develop~

-
.

ment, expansion and/or curtailment. Special attention was given to
previous studies of employment opportunities for librarians and
reviews of trends in graduate library schools.

’ ! [

’ .
. .

The Job Market for Librarians

In 1967 a state of crisis was declared by the American library
profession [16]. Research indicated that 100,000 additional pro-

fessional librarians were needad in the United States to meet

-

 minimum staff levels required for delivery of quality library

%

service {17]. 1In Ohio an analysis of library personnel levels

echoed national findihgs and called for increased recruitment and
~

program expansion by Ohto graduate library schools [18]: . A, decade
later the number of professional librarians employed in U. s.

academic, public ghd school libraries had ‘nearly doubled,\jumping

<
+

from 64,300 to 122,300,419]. ' The number of graduate library programs

-

. J
. . - 14 - "
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doubled yet a second.inventory of na’ional library needs reported

of need werd greatly inff’ted \due in par{ugg\the‘underutilization of

- } e
. (’ . .
accredited‘by the American Library Association had also nearly 7e

3
e EY
-

"shortage' of 119, 000 professiona}s still existed [20] L

*  The libraty community has, gsince recogiized that these estimates

o m
‘

professiUhals through non-professiona& assignments but principally

1

due to the quality assuragce approach employed by the national

inventordes. Evaluation of existing staffing ‘patterns and levels
again&t ideal professional standards d3®s not yield realistic data- “

on employment opportunities, especially during periods of inflatiom,

- -

budget cutbacks and declining undergraghate ‘enrollmeng. Consequently

I3

while‘new library schools were established in response to the

M - ’
publicized shortage, their graduates Wondered dhere these 119,000 . -

vacancies were located. ° . L ‘

Since <E7S and earlier, the job market for librailans has been

e i . L4
termed '"'a buyer's ﬂ“tet" [21 p.360]. New graduates with geographic
.. ' . ‘
mobility have had the most ‘success securing employment. Hardest to

4

place have been those graduates with advanced degrees who lack

-

. pre-profdssional experienge [22]. Associated with a tightening

market was a decline in library school enrollments. In 1974,
»

»

" the eyerage number . of gr::::fes per library school was 123; this

/

dropped to 102 by 1976 a V'to 84 by 1979 [23] Even though feweld

. \ . )
beginning~librarians were in the job market by 1979, a year-in-review
- ’ -
~

! 6 E
‘article. still reported "the library job mar ; did not open up in

i980,'and prospects look grim for,égy sigpificant improvements gin
+ * " i‘/

.the decad‘e ahead" [24fp.120], ~ i -




s

-

A

. ‘
/// Predictive studies have supported these conclusions. "In a 1972

.

study of library personnel supply and demand, the Bureau of Labor, ‘ P
. “o . 'y .
Stattstics (BLS) predicted that tpe main source rof employment between

t

1970 and 1985 would be &ue to replacement and not exp‘on. Tha

BLS report estimated that 11,200 pfofessibnal'positions would open
€ H
each year between 1970 and 1985, 80 percent of these being filled b¥ - ,
0 ‘ - 1'
recent graduatq&\gf bachelor and qister degree programs- in library

scignce. ﬁLS estimated an ehtry rate of 80 percent for néw graduates,
. .
creiging a pool of about 9,000 beginning librarlins‘each year. ‘The
“BLS report the;efbre concluded that few position (i.e., 2,200) would
be available for re-entry, job-transf;rs, etc. [25]. : )

1

More re&snt assessment.s have indicated that the number of new
i . .

-

graduatef and re-entrants to the field will probably exceed the numbgr )

of openings, with a,ccmpetiiive job market continuing through the y ¢

1980's [26]. Slower growth has been predicted for public libraries;
especially due to the’growing reliance on support staff and
.'5olunteérs. Research has comfirmed that public libraries havq.

empldyed more library associates, that library associates have per- . St

-

formed functions similar to entry-lével professionals, ‘and that puBlic

-

library administrations‘have been satisfied with the performance of

A

libgary associates on entrf—level professional tasks [27]..

Predictions further indicated that growth of professional

v 14 . . .. ’
’ academic library staff should be non-existent in.the next decade
~due to declining student enrollment. ‘Modesq growth for school ’ :
. < .
*libraries has been predicted for the 1980's, because of projected v
increases in elementary level enrgilments as the second generation
- 16 - - . s
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3 . *
of the post-war baby boom reaches school'age. Highest %gvels of

../ .

growth have been predicted for spgcial libraries and for the commercial

sinformation industry [ﬁé]l
The greatest demand is anticipated for the following specialties:

o~

community outreach librarians, media/éudiovisual specialists, library

ag;omation personnel, and administrative and supervisory professionals. -«
4
Wnile most positions will continue to require a'master's degree

in library science (MLS) or a master's degree in education (M.Ed.);

it is expected thét undergraduates in education with media speciali-

L4 -

zation will be competitive with MﬁS\degree holders when seeRing

- - "

" school library openings [25, p.40]. This suggesdts that the modest

growth in school glibrary positions might not drasticaNy ease the
- -
market for MLS graduates. & 4
Entry-level requirements are predicted to rise due
increasingly technical nature of jobs in all fields. Pe
results from the assignment of previous entry-level tasks to non-
professional personnel. BLS predfcted that new gradugses, with
their up-to-date training, should be tore attractivé, especially

since they may accept lower starting salaries than -experlenced

professionals. To ghe extent that experience is preferred, then
‘re-entrants or transferé should have the advantage. A

That new MLS graduates Qay'be requirea to coﬁpete with experi- .
engéd, non-MLS degree holders is an issue raised by the Minimum .
Qualifications for Librarians Task Force of.thewALA Office of Library
Personnel Resources. Th; task foFce ;autiongd against.using the MLS

degree as a minimum requirement for all professional positions since

this educational requirement has not been validated as a job-related

. - 17 -
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criterion.< Such validation is required under the Equal Employment
Opportﬁﬁitj Act of 1972. Libraries have independently exercised such
¢aution. The 'Library of Congress has not required the MLS degree for

several years. ‘In".1976 the Ohio Civil Service Commission eliminated

non-performance related tesfts and educational requirements from its

z ~

c1assification~8ystem,' Library positions spfciﬂy number of courses or

type of experience raquired!.the ﬁLS degree is no longer mandatory’ [28].

The BLS proJectLons for library personnel supply ‘and demand
{tn;oagh 1985 reflected the Ohio situation as well. 1In 1970 the Ohio
Board of Regents‘commissioned a study of liorary education and
librar¥ personhel needs, tindings~to be used to guide'development
of the 197! Master élan for Higher Education [29-30]. —?ne study
reported that ; rougpfbaiance of ‘professional openings and new- (
graddates would‘j*ist.between 1971 and 1975. Study results pointed
to an oversopply of graduates by 1980, the sitlation worsening

through 1985:;. These conclusions were based on comparisons of

projecced degrees awardéd and projected professional vacancies
through 1985. The study indicated the reverse would hold true for

BA levefl library staff. Not only would the supply of support staff
4 : 'S :

be deficient tbut the number of certificated personnel available

,!.

L3

for school libraty positions would be"inadequate. If the recently

proposed minimum standards for Ohio public schools were to be

-

approved tbis situation wouldApe compounded In order to meet
the proposed ratio of one certificated librarian for every 750

students disttict-wide Ohio public schools would need to hire over

950 certificated librarians, at an estimated cost exceeding $19-

million [See 12, Appendix J]. ' g
: <18 - )
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The events of the past year have partially validated these

; earlier predictive studies. .The economic‘grunch of 1980-81 resulted

-

in library branch closings, reduction of hours of service, and
selimination of'pioressional positions [31]. State libraries, public

‘libraries. and academic libraries all faced constricted budgets. The

~

elimination of Comprehensive Employment and Training Act employees

.

.

"accentuated personnel reductions [24]. "o ’

.

As reviewers of the political scene noted libraries [32] and

« education in general [33] have lost many of their supporters in ' Y

[y

Washington, D.C. _While the federal funding of library programs should
' be safe through June, 19811 the prospects for the following year are ) ’
uqcertain. Bresident Reagan's proposed budget would consolidate -~

school library program§ with 34 other programs in block grants

funding these programs -at 72 percent of the current 'levei. The -
\- < ‘1
college library program (i.e.s, Higher Education Act II-A) would- be e

eliminated in FY 1982, although library training and research and

-

demonstration (I1-b) and research libraries (II—é) coq}d retain their

3

e current leyel of funding. ‘LscA Title I monies would be reduced

-

25 percent. Postal subsidies would be cut’ and CETA public service

jobs would not be revived '[34]. Other proposed cuts which could

» N > > -

impact on library sérvices and the library job market are‘tha

' . . . -

proposed abolishment, of the Institutg of Museum Services, a 45

-
-

. , ) .
percent reduction in funding for the National Endowment of the Arts
[35], reduction of funds to the National Endowment of the

Humanities and~thg ﬁational Science.Foundation, and the elimination

of monies for grants from the National Historical Publications and .

\ Records Commission [36].
) - 19 -
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On the plus side, a member o;/zﬁe,U.S. House of Representatives
recéntly proposed the estahlishme t of an Institute of Infotmation.

Tnis $8-million institute would study international trénds in

-

information-collection techniques, make recommendétions about

, education and research programs related to information science, and

study alternatives for information,systems.in the United States.
The Institute would assume “former respensibilities of the National

L3 ‘ll 4

'S,”

N

Science Foundation in this area [37]. .

. ‘ /‘—‘
. Trends in Higher Educatior |
o

Higher education was recently described as existing in a state

of "impending crisis." It was suggasted that the "club of hard

[

times was already pounding the academy with increasing force"
. before the proposed budget for FY 1982 w;s even released [38, p.9].

The magnitude of the proposed cuts;~ however, brinés thé crisis
. . ~ -

closer to reality. . N

T

<
. The FY 1982 budget proposed a 25 percent cut in thé Department

of Gcatidn, reducing its bydget to. $12.4-billion, $6-billion of
\ .

tha being earmarked for higher education [36]. On the Ohio

~%cene, the House budget has higher edﬁcation receiving about 14

percent of the proposed budget, approximatwly the same percentage as

that of preceding years. The total budgeﬁ however, would be
)y ke

rei/ced and higher education would receive about $100—million le
.than the amount recommended by the Ohio Board of Regents [39]. I

should be noted” that Ohio'sypport for highef eéucét&on has been

. .

marginal. A 1978.survey showed that Ohio ranked 45th in the nation

. in"1977-78 appropriations per.cap}ta for higher educatfon [40].
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These cuts partially reflect the "loss of public confidence in

the value and utility of higher education'" [40,_p.2]. Factors

—
contributing to this incluéi?

-

‘

" These

.. campus unrest in.the '60s' the perceived
lowering of standards and requirements .
for admission and success in college; the
proliferation of programs; the loss of \
uniqueness in/holding a BA degree ...:w2h¢—
“seemingly large number of individuals afq
* . have been disappointed 1n%the quality of s

y their educational experie¥ce; the exposure

to the public of college graduates who are .
‘ lackigg in basic skills ... Beyond these '
factors, there is the recognition that the’

social and economic arguﬁént that has often ) N

been blatantly or subtly advanced for going v .
to college - you!ll get a better job, have
+ doors opened for you, lead a better life,
meet géod friends who will help you later
+ in life - may not be totally or even
partially accurate ... [40, p.2].

-

b -
Chénges in enrollment patterns have occurred. Predictive

studies forecast declining enrollments for the next two decades. A .

recent study by the Carnegié Commission, considered to be a more

optimistic study, projected a 5 to 15 percent declﬂhé in under-
s ’ . .
graduate enrollment between 1980 and 2000. Forty percent of this

decline would occur between 1983 and_1988,”followed by a two-year *
perio& of slight recover;T Tﬁe second slide, occurring between

1991 and 199%, wggid constjtute the remaining 60 perceﬁt of decline.
’éeqlines were projected due to an_anticipéteé 23.3 percent

drop by 1997 in the 18-24 aée group. This downturn in the college age

population would be partially offset by increased enrollment by
25+ students, women, minorities ngﬁ;art-time students, if Predictions

[y

hold true.
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No specific projections wete made in the Carnegie study
. . o

s relative to graduate enrollment. Graduate enrollment w&k expected '
. > ‘ ‘ . * .
to rise, in relation to undergraduate enrollment. The‘magnitulde of

gra@uéte decline would prdbably not exceed 10 percent. The study ‘,
projecteé'most decline would occur at the doctoral level with
' continued grawth in master legﬁl programs [41]. ' - :

Regional variations were anticipated. ,The study predicted
- .

« that Ohio colleges would fare much worse than national averages.

-

Some two year colleges.might éven be closed. The Board of Regents'
predictions of a 20-30 percent decrease for i990 were viewed |
however as overly pessiﬁistic [42]. The Board of Regents exgected» -
%\ tha; Ohio residential universities (e.g., Bowling Green State
. University and Kedi”St?te.University)‘would experience sharp
decreases in full-time undergradua?e enrollment. Urban univergi-

< . .
ties{e.g., Ohio State Unfversity and Cleveland State University)
. / ) ¢ .
" might offset this by increases in the‘ZS+ age group and part-time
\ : <
students [43]. ) .

To date enrollments have remained stable. In facty, a recent

study reported applications weré up 10 percent for the Freshmen
- ’ class, Fall, 1981 [44]. The U.S. Census Bureau also reported
that between 1974 and l979,_enrollmen£ of 25+ students roke 25

percent, compared to a 10 percent increase for traditional college

¢ « .

age students. The Census Bureau concluded that if these rates of

.om +
attendance for the 25 age’ group remained constant for the next

. J .
“t two decades, that number of .students enrolled should increase because

N

#f projected growfh in the over 25 population. The declife in
f ? .
- 22 -
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traditional college age enrqllment. would not be_completely counter-

.- balanced since older students tend to be part-timers [45]. —
o The srobSSed budgét cuts in_ student ajd programs for FY 1982. . .
A N P . R oy N ,
only add to the uncertaid enrollment picture. The Guaranteed Sfudent

[
. it

. N . S,
Loan Progtam and-'Pell Grants funding would be_reduced and social

- security Benefits for college ége‘studen;s, elféggated. The recent
$100-million cut in U.S. ‘loan funds could reéult in a 70 percent

slash of student aid for some colleges, according to a recent

analysis. The amount of National Direet Student Loan funds allocated _

§6r Ohio is /44 percene less than. previous levels [46]. Given that

4

state support for hiéher education is based on enrollment-driven

[}

+ formulae, enrollment declines, coupled with continued inflatton and

‘reduced féde;al funds, create great uncertainty for the future of

higher education.

P3 .

These changing enrollment patterns have prompted acceleration

{ *in institutional competition. More community oriented and lifelong |
) . .
learning programs have been offered to attract older groups. There. >

has been renewed emphasis on recruitment and some concern about *

lowering of admtssions’ s:aq?ards. Cuts in 1980-81 state budgets

' éz:?gg'the country have resuﬁted in elimination of programs, potential

-‘

. . 'release of tenured and/or tenure track faculty, add lay-offs of

[}

non-academic personnel [47]. 1Institutionms compete to maintdin quality,.

meet. inflationary costs, feplacg equipment, and provide salary in-

creases [40]. y ' .

. Pl

,‘t<study sponsored by -the Council for Interinstitutional
N . - - . .
Leadership offered four options for colleges' surVixal in the coming

-
-

dqpédes: +1), suf;iﬁe alone, 2) develop substantial voluntary

’///" i - 23 - Toa




cooperation, 3) accept publicly mandated cooperation or 4) terminate
. r~

{ . . ‘ ‘
operation [48]. The ''caoperative 'ethi¢' has been termed cruciaf for

. .

survival. Since cooperatidM requires compromise, some loss of
. .t . o

Institutional antonomy, it has not been readily accepted. According

.
- ! \l

to a report on a recent conference on interinstitutional cooperation,
:> . only Iltinois has enéouraged consortia thr&hgh state legislation,
- state subsidy, etc. [49]. Nevertheless over 130 voluntary academic

. '
) conéort}a‘gxist id the United States. . In Ohio examples -include the

.

-Cleveland Commission on Higher Education, the Consortium for Health

Educati'on in Northwestern Ohio, the Daytan-Miami Valley Consortium

[N

of Collgges and Universities, the Greater Cincinnati Consortium of
Colleges ard Universitié;,‘the Northeastern Ohio Universitieés ol
Colleges of Medicine, and the Ghio College Association [50].

Higher education will not know the exact amount of federal and

state funds available for 1981-82 until final budgéet approval. Any

- L

alternative programming for graduate edutation for librarianship

insOhio tust consider the impact of the tightening economy on develop-

/ .

t * h ’
~ mental efforts. ’

“ . ¥

Trends in Graduate Education for Librarianéhip

Betweent 1970 and 1976, the number of library schools increased

' by 28 percent, but library educatidn exparienced a 9 percent decrease

- 14

in the number of full-time students and % 14 percent decrease in the

-

number of part-time students. The numbef of degrees awarded annually

-~

_—

vy each school dropped by 10 percent [51j. The earlier: review of the

job market indicated that while the number of annual graduates




consistently declined through 1980, the job market remained highly

-—-——--- ' competitive,.

hd .

. ’
Despite thegse enrolIment redugtions, many library schools have

_— considered proposals for lengthening thé ‘MLS degree program. In

earfy spring of 1980, deans of the ALA aégredite& library programs

Y : ' : -
‘ met at Columbia University to examine two-year programs. Proponents

. {
,3f the extended curricula enumerated these advantages: 1) more time.

fqr-basicg and for the'development of a $pecialization, 2) opportunity

-

for practical experience through internships and 'residencies,"”

’

3) prodiction of fewer, yet better prepared librarians, 4) reduced

class sizes and the offering o re advanceg courses, and 5) main-

tenance of quality even with'a smaller numbe; of entering students.

) ’

Concerned skgbti%s;focﬁsed on the ef;ecﬁ exténdeé'curricula wou ld
have on enrollments, studén; costs, and program'budgets (e.g., high
costs of céordinating internships and field placements). The
questi;n of financial pay-off for stuéents was raised: would a two

year degree holder receive higher initial salaries? It was correctfy

. , .
noted. that none’ of the projected benefits of two year programs had

A . .
been empirically validated nor had other options for improving .,

““curriculum been examined (i.e., elimination of, unessentials, uti-

lization of instructional technology, shifting introductory courses .

to the undergraduate level, promotion of the sixth year specialist

-

degree for acquiring an area of specialization, Etc.) [52].
The debate over the most appropriate curriculum structure for

—~  graduate library eddcation has been fueled by two eventd: the

Congnt Report,-released in 1980 and the minor exodus of librarians

U‘
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- {
to non-traditional library careers. For example, Conant, after an

“

extensive squy of library education, recoﬁmen&ed the following v -

changes: 1) reduction of the number of accredited lib;ary schools

and their enrollments to mesh with personnel needs’, 2) enrichment
C <

and extension of the master's program to permit coverage of founda-

. mentals, an internship or practicum, and development of a specializa-

tion, 3) admission of only those students demonstrating potential

for professional roles, 4) improved relevance of programs by

-

appoiﬂting qualifiea faculty and by promoting faculty - practitioner
excpangéé, 5) development of cooperative ventu;es with state libraries
and professional associations in continuing education endeavors and,
6)’developmé;£ of a national plan for the education of library

professionals. The report pgompted some negative reactions in the

libréry education community with its recommendation that some schools

be closed and others shift their mission from graduate to under-
graduate preparation [53]. ‘
Even in th; early seventies, critics of zraditional;library
edycation urged lisrarians to become integral members of the informa-
R 2 .tiod institution, cutting their ties to a'sp;cific iﬁstitufional
type, i.e., the library. They argued that coniinuation of the present
mode of library education would'reéult in an ovérsupply of inadequately

trained Profess}onéls lacking the basic skills to support expanding

library and information se:vikes. .Curriculum change needed to be

+

complemented by recruitment of aggressive students and upgrading

1

of faculty competence if the proposed changes were to be realized.
, .t [}
Continuing education workshops, advanced certificates offered through
A - )

. - 26 - -




. [
joint instructional programs of library, 1nfd}mation, and communtedtion

. * v v

schools, and two-year programs were viewed as methods of upgrading
, existing professionals and prepafing new ones. The same concerns
were raised in 1974 as in 1980: .1) would there be a financial

pay-off for continuing education and/or two-year degreeé? 2) would

the two-year degree split-the profession and 3) would the extended
program be more of the same? [52]. .

This stated need for more professionals able to deal with the

. " total information process is evident today. A recent report noted

. the current shortage of computer scientists could impede the U.S.

progression from an industrial to an information ‘society. A
’ .
. National Science Foundation study reported that information-related
] ’ i o -
__jobe# account for half of the total U.S. labor force and 45 percent

of the gross national product. To remedy the shortage of trained ..
4 . . 7

personnel, the study recommended the establishment of a national
commission to coordinate professional,industrial, gov‘..mental,
and educational programs Qﬁpporting~computing in higher education [55].

The definition of needed specialists as combuter scientists is

’ —

rather npfrow. A University of Pittsburgh - King Research study
”~ . developed a national profile of information professionals which

divided the profession by nine generic functions. These functions

. )

are listed below along with the percentage of proféssionals performing

-

each function.

-
-

- [

1) Managing information operationsy ‘programs,
services or databases (17%) .

2) Preparing data or information for use by
* others (13%) e




t N . - - , «
. / :

. ¢ 3) Analysis of data and information oh,
L behalf of others (16%)

4) Searching for data and information on
behalf of others (6%)

\

. 5) Information systems analysis (16%) K\_\;:// -
L 4 . . .-

6) ,lnformation systems design (6%) . ’ o
. . . Y. & R

7) Operational information functions
(excluding’ management) (17%)

- 8) Educating or training information
workers‘ (3%) and

9) Information research and deve}op-
ment (lZ)t[S6 pp 18-19]

>

Appendix B 3pntains a full description of activities comprising

each function as well as sample occuﬁatioﬁi&\tiﬁies: .
) S T
‘ " The study prepared estimates-on the pumber. of information N

professionals and their locations in the United States... Of

L4 )

1,641,000 profegaionals, 71 percent were located in industry,
2 percent in colleges and universities, 5 percent in federal
government, "and 22 percent in state and local governments. ''Comput-
ing" characterized the work field of 42 percent of the pro~ -

fessionals, followed by libraries (10 percent), management sopport

-

(10 percent), inforpation services (9 percent), research, science or

TN

- engineering (8 percent), and education and training (8 percent) [56].

. A growing number of protyssional librarians have "left" the

A 1

library profesbién, applying their skills in-one of the other
informacion fields listed above. Surveys of graduate lio‘}rians in o

alternative careers indicated this minqgr exodus stems from lack of

~

challenge and freedom in traditional positions, limlted advancement

2
.

opportuhities,.the competitive employment siguation, tRe repetitiveness

»

-28-) . ’
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and general dissagisfacfion with the pro-

of many library jobs,

. fessional climate of libraries [57-59].

<

5

Alternative careers

Vo

1library suppliers,
i A
centers, etc.

computer services,

A large number had chosen to'freg—lance,

consulting firms, regearch

some, owning

-

A d

<

t

heir own businefses.

[

- R .
ldcated in publishing, bookstores, vendors, ﬁniversities, networks,

[

.o

' ' - ) ]
: (/(JV/‘7 Libramy schools, recognizing the tight job market for their

-

3

gradpates;i’ave offeréd‘uorkéhops and courses on alteryua®ive..careers

<

for librarians.

.

A recent Library Journal editorial cautione \agali_at

.‘;period of untertainty and change.
r " .

%

Let"s not mislead people into thinking
that a library school is the best place
to learn iUCh otcupations as systems
analysis,’ bookstore management,‘or a
host of other positions in the new
information world. It would be better
to direct applicants to schools where
. such training is traditionally given.
In short, while we welcome the good
news that librarians®are useful tpo a
host of fields, let's make sure we don'y
-downgrade librarianship. itself, create .
false placement expectations, or claim
for ourselves competencies that e .
clearly don't teach or possess, and
us do damage to the credibility we
ed so badly to demonstrate our very
necessary role - as librarians‘— in
vthis society. -

[60 p:224
Library education and higher ducazion in geperal are entering a

P

. - potential denigration of ‘the profession of iibrarianship; wérning:

Any committee developing program

altgrnatives far graduate educatfon for 1ibrarianship must carefully
Sy, . ~ L]

- Y

~

-

« : . .
*+ weigh this economic and educational environment in its planning. efforts.

R

~




-

7\

. \Q ' CHAPTER 111 ‘ B

T NEEDS ASSESSMENT .

i RN , ‘ "'a- *’1 e a:.%f'~-~_'n;ii»; fa;_ K s v
) . 'Th; report submitted :o\;q Ohio Board of Regents b?y the 1971 -
‘Haster‘ Plan Revﬂew'Comittee’))Libr.a.ry Science concluded v[rith the | o .'j‘

- » ~
following tecommendations regarding new program development:

' with regard to all proposals that come
s before the Regents, especially proposals .

. which embody endeavors to develop fresh .o L
concepts, we urgé that due consideration roe ]
be given to the capability of present ‘ )
programs to carry out the intended missionsg.
. " Where present programs are unsuited to the

. proposed tasks, careful scrutiny of the
proposal will be called for. We recommend .
that this scrutiny of new proposals in
. . library science Wbody the following

P critédria: - , {

. . N 7« ' i .
" 1., Desizability of the program in light
., of the current -and ‘future manpower £ !
. néeds of the library profession in ¢
4 . Ohio... T - '
. . ~ -
S $ ' Y d
: 2. Eyidence of adequacy in library
) holdings and facilities (there is a <,
specializell library-science literature -
which is not typically collected in ¢
academic libraries)... ° Y
- . .

3. Evidence of willingness to enroll by

a sufficiept number of students to \
. C make the program iable ... [29, p.47] . i

The first phase of the Graduate Education for Librarianship in

o - . . )
Ohio Project provided such data. It focused on asseWends -
é

-

%‘n Ohio's library job market as reflecte&&i jeob adv‘ertisemenr‘s,

. ’ - 4
7 . . <

o : - 30 -




. projecting personnel needs in each of the four library typeé in Ohio,
\ /
and estimating potential enrollment for graduate library education

programs. Assessment studies exéﬁined trends for both the state

.

as a whole and its various regions. Regional breakdowﬁs suggested

.' A4
areas where additional programs must be justified. The second project

.

T phase, resource evaluation, provided similar régional analysis of 4

library resources. .

. . ' Throughout the first two project phases, data was aggregated
by areas roughly approximating ALSO regions (e.g., CALICO, COIN,'etc.).

Figure 1 illustrates thege regions ‘and Table 1 lists Ehe count tes

dbmprising each region. Broader geographical ‘regions were also

emp&oyed as follows: Northwest (NORWELD and WORLDS), Northeast

=

(INFO/CAMLS, MOLO and NOLA), Central (CALICO and COIN); Southeast

- (OVAL and SOLO):~and'Southwest (MILO and SWORL/GCLC).

.- Findings of each of the-asséssment studies are summarized

.

6e}oq. éeaders interested in more details are referred to the series
of related papers‘resulting from the needs asse;sment phase
“*/S [i.e., 11-13]. Objectives of each study were listed in the'introd::—
- ;tion to this report. - o . . .
,>> . C K

The Lib‘arxﬁJoB Market in Ohio, 1976-1980

A content analysis of advert®sements for p}ofessional vacancies

N

in Ohio was performed in November, 1980. Four periodicals were *

® ¢ . .
sedgcted: 1) Library Journal, 2) Amgrican Libraries, 3) Céllege and

/

Research Libraries ﬁews, and 4) Ohio LiBré’& Opportunities. These

periodicals give fairly comprehensive coverage fo£ those Ohio

| : ) . s . ~3-
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Table 1

Ohio Counties Compflsing Study Regions

~

Il

e

CAEICO NOLA . SOLO
: Delaware ~ Ashtabula v Belmont
Fairfield Columbiana . Guernsey
Franklin. Geauga Hanrison R
, Licking ) .Lake" | ferson
’ Madison Mahoning Monroe
Union . Portage _—————Morgan -
Trumbull , Muskingum
'_”—-\ . : Noble
. - . - Perry |
N Washington
\ COIN ~_. NORWELD +SWORL
- Ashland . Def iance Adams
Crawford Erie Brown
Knox . Fulton ) Butler
. Marion Henry Clermont
’ Morrow Huron Clinton
Richland . ., Lucas .. Fayette
;i Wayne ° Ottawa Hamilton “/
. f Wyandot Paulding Highland
A ) Sandusky . Warren
' . , Seneca ’ :
e Williams
. Wood . .
INFO/CAMLS MILO "7 OVAL / ‘
v Cuyahoga . Champaign Athens °
(7 Lorain . Clark . . Gallia
- ' Medina *  Duarke ' Hocking
Summit . .Greene * : Jackson
T _ ) Miami Lawrence
. ' ' Montgomery Meigs
. Pickaway
. L . . Pike
v C e - . Ross =/
S¢ioto
) y Vinton
, WORLDS . MOLO ’
Allen ’ Carroll e
. Auglaize ' - - Coshocton : o,
. Hancock Holmes . ,
Hardin Stark
. : " Logan Tuscarawas - ’
3 Mercer ’ -
Putnam '
i Shelby i A} ) ’
Van Wert .
N I\
\ - 33 - ~ ™
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»

_positions advertised both nationally and lééally. Hor each position

‘advertised between January 1, 1976 and October 31, 19%0, the following

information .was recorded: 1) name of employing institution,

2) type of institution, 3) educational requirements, 4) experience

required, both type and number of years, 5? language requirements,

6) service area of-positiog, 7) level of position, and 8) minimum

. =
salary offered. Since public school libraries do not typically

-»-

advertise in these periodicals, the analysis restricted its conclu-

’

sions to job trends primarily in public, academic, and special
: -
libraries, and secoldarily-tb trends in library-related agencies;

e.g., library networks,—libriry science schools, etc.

.
.

PR Y
) -
*

Regional Vacancies .

, During.ghé five year périod examined, 544 professioeal positions
. weie,adveytiéesg 47 percent being in Ohio ;ublic libraries, 34
percent in academic libr;ries, and 10 percent in special libraries.
écademic libraries experienced a decreése in number of vacancies,
dropping from 39 percent in 1976 to 28 percent in fg79. A reverse
of that trend occurred in 1980 with 35 ﬁkrcé;t_of the vacancies
appearing in academic libraries. N
Regional distributions of total number of professionals
current}y employed were compared to distributions of profegsional
vacancies. fagle 2 show thgg the Cleveland area (INFO/CAMLS)
employed 29.8 p;rcent of the total number of academic, public,

’

and spécial-librarians. Tne Columbus area (CALICO) employed 16.8

14

percent; Gincinnati (SWORL/GCLC), 10.7 percent; and Toledo

. -3 -

I3




Table 2

Regional Distribution of Professional

Library Personnel in Ohiol .

Region Overall | Academic Pubric. Sgecial2 §322213
Northwest  14.7 -  14.2 14.9 4.7 16.7
Northea;t « 40.5 34.4 49.4 39.6 35.3
Central 18.4 22.1 14.3 36.5 16.9
Southeast 6.5 2.6 S.d 2.5 9.6
Southwest 19.9 —~_ 26.7 16.4 16.7 _21.5

100/.%7 ‘\100.02 ) 100.0% ° 100.0z . 100.0%
1. 1979 daéa were.repofted for academic, special, and school

libraries. 1978 data were reported for public librartes« .
The sources for all data were the annual statistical directoPies
published by The State “Library of Ohio.
. i ¥ ’
2: Special library figures included¢ both professiopal and

non-professional positionms.

3. School library data were aggregates of regional totals Gf
certificated library personnel reported annually by The
Ohio Department of Education.

% ' -~

\X
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& (NORHELD),'9.7 percent., A:\;:%le 3 indicates however,* during the
five year period over’one-fourth of the vacancies occurred in the

CALICO region (27%), with the INFO/CAMLS (16%) and the NORWELD

7
.

regiqp~{ii%) having the next highest frequencies. Since the

Ohio‘fIbrary Opportunities is published at The State Library of Ohio

* in the CALICO region, the high percentage for CALICO listings
might be -due, in part, to the proximity of the publication's office. -
It also might result from a decline in the number of positions to

be filled in the Cleveland (INFOQFAMIS) area.

*

CALICO had the'most even breakdown of opportunities for the
five year period with }7 percent of its vacancies being academic
ones; 32 percent, public; and 24 percent, special. INFOQ/CAMLS was .
tﬁe only other région with a sihiiar'variety. Public library
positions dominated almost all other regions, with the exceptign z.

of SWORL/GCLC with its 62 percent &cademic open¥ygs.

.

/ [ 4
[ L]
Job| Requirements
- ¢ . » 2
The MLS degree was requirdd or desirable for 75 percent of the \\

positions; 12 percent %equired.or preferred an additiohal graduate
\ degree. Over 70 percent of\the positions required or desired
-~ ' applicants with experieﬁce.’ In looking at specific types of
experience, it was found that only 25 percent of the advertisements ;
specified administrative experience. Less than 50 percent mentiored
specific types of experience, e.g., a children's librarian with
experience in chjldren's services. Finally less ghan 10 percent

of the advertisements included foreign languagh abilities as a job

qualification. -
: - 36 -
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t ' TABLE 3 ‘
. 4 /\

Vacancies by Region and Type of Library, 1976-1980
. - v

REGION TYPE
. OVERALL!  ACADEMIC SPECIAL  PUBLIC  INSTITUTION
’ (N=544)  (N=186)  (N=55) ,  (N=253) (8=9)
CALICO 27.0 29.5 63.5 19.0 0.0
COIN . 6.0 4.0 3.5 6.0 " 3.0
INFO/CAMLS 16.0 150 16.0 . 17.0 0.0
MILO . 7.0 0 1000 4.0 8.0  + 0.0
MOLO T -*3.5 . 0.5 . 2.0 5.0 0.0
NOLA - 7.0 7.0 0.0 - 10.0 * 0.8
NORWELD _ 12.0 11.0 2.0 1570 11.0
OVAL . 7.0 7.0 2.0 7.5 . 11.0
S0LO 4.5 0.5 " 050 $ 7.5 22.0
 SWORL/GCLC 9.0 15.5 740 3.0 22.0
WORLDS 1.0 0.0 6o 2.0 0.0
, ’ .
100. 0% 100. 0% 100.0% 100.0Z  100.0%

£

( .' 'l‘(

1. Overall percentages include 41 positions available on teaching -

facwies, in consortia, networks, ansd other information_agencies.

3

Y,
TN
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. , .
Educational and language requirements were also analyzed by

library type.: Academic, public, and institutional lfgraries required

P

the MLS degree for 60 percent or more“of: their vacancies. Academic
] .

libraries actually had the highest educational requirements since a

second master's degree was preferred or required for approximately
L 3 PR 1 -

. ’ ~
32 percent of their vacancies. Special libraries gave the lowest

emphasis to the MLS degree. In fact 36,percent of special library'
postings stressed non-library degrees cotresponding to the institu-

tion's mission. Of the few positions citing foreign Ianguage

‘

criteria, most occurred in academic libraries op teaching faculties

of library science and educational media.

» 1 « -
Library consortia and other library-related agencies had the

highest percentage of_ positions which rgquired experience. Applicants
—_—
for more traditional positions found that academic libraries placed

highest emphasis on experience (822), followed b;\public.libraries
(692). Only institutional libraries and teaching facfities had fewer

than 50 percent of their advertisements citing experdefice Es a Job

~ .

qualification. Three years of experiencé was the median required
¥ ©
- - !
for academic, public and consortium positions; two, for gpecial.

Public libraries generally specified four years minimum administrative

experience for those positions requiring it; consortia, three to four

years; and academié: two years. Finally academic and public libraries
. \ *

generally required three years of specific experience, library

>

consortia, and special libraries, two. These are all median number

Fd .

of years.- . :

Yearly postings were broken down by service area to determine

which skills’ were most marjetable during the five year period and to

S | \




determine if any trends emerged. Individuals wifh administrative

skills were most in demand, ‘even though only 25 percent of all

-

positions specified administrative experience. Reference, circulation,

and other public service positions continued to be available. Techni-

cal service positions decreased between 1976 and 1979, with 1980 r

showing a.reversihg trend. Other po;itions geneérally dewmonstrating
an upQArd trend in demand were children and young adult services,
outreach, and computer‘and systems analysis. The demand for Tsdia
personnel also increased slightly. .

Table 4 analyzes vacancies by service area and library types
for the five year peried. Th; most obvious trends are summarized
here. Public libraries emphasized administrative positions. Tech-
nical s;rvices and public services we;:-emphasized mor; by écademic.
‘and special libraries. Public libraries had a high percentage of
thei; openings in children and young adult services. Media
personnel were needed by all three library types. 1In éeneral the //
three library types had more social sg‘:ﬁc;\gpenings than science
opénings, congrary to nationai ;rend; [see 23]. ) /// ’

Details on pefition level and minimum salary appear—in the

-
study report [13]. ?
\ . .
“\ .
~ = < /
. Summary and Implications
. ¥
A conservative estimate of the number of professional positions

N '_\\,
available yearly ranges from 100 to 110, if the past trends continue.

This does not include school libr;ry positions or positions eg}éting
in small, rural libraries which do not advertisg at the national or

- 39 - » /’
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Breakdown of Vac

/

{ .

TABLE. 4 -

ancies by Service Area and Librargy Type, 197,6-1980l

e

. - -
SERVICE AREA LIBRARY TYPE
4 ACADEMIC PUBLIC , - SPECIAL -~
{ (N=182) (N4225)" (N=44)
'l.Administration 14.0 39.0 9.0
2.Technical services 22.5 4.5 18.0
. [ 3

3.Public services 27.0 *12.0 30.0
4.Children's and foung J

adult's services 0.0 24.0 - 0.0
5.0utreach 0.0 5.0 7.0
6.kdia 600 ’ _405 . - 7-0
'7.Serials 6.0 > 1.0 2.0
8.Government documents 0.5 0.0 ) 4.5 « -
9.Subject specialists: 6.0 2.0 16.0

Social sciences . . .

. . / '

10.Subject specialists: 7.0 , 0.5 0.0

Humanities
11.Subject specialists: 4.0 0.0 2.0

Sciences
12.Archives, rare bouks 2.0 0.0, 0.0 . ¢
13.Computer and system 3.0 0.5 4.5

a?lysts - :
14.Usér education 2.0 7.0 0.0

100.02 100.0%

O

Advertisements for puglic (N;ZS), academic (N=4), and special (N211)

N

. library vacancies not falling into one of the above servicg areas

have been excluded from this breakdgwn.
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state level. Annual vacancies occur pimarily in the metropolitan
. - n, ”

. . areas: Columbus, Cleveland, Cincinn4dti and Toledo. ngFALA

accredited library schools currently serve the’northeastern region.

> The off—campus'prograi of ﬁgpt State University serves ‘the central ‘ .
. ..

region. Graduates from these two regions have_the widest variety
of positions to choose from,.openings having been advertised for all

three principal-library types. v 2,’

r

: “ Graduates having worked prior to or during their master degree
»

' programs' would appear to have an advantage.- individuals with
adpinis;rative skills, children and young adult:;;rvice experien;e,
outreach programming capabilities, media QkilIs, and computer
programmin® backgrounds also would be more competitive. 8
#hat then are the imp}ications for graduate education in
librarianship in Ohio?- The areas most likely to provide emp loyment
opportunities are the Cléveland and Columbus areas. Continuation
or development of library eéucation opgortunities should loéically
be targeted\for these areas. In addition degree proérams and
.continuing education programs which respond to the néeds of tgz\\

working paraprofessional and professional libjarian should have ?\

nigher placement rates, the demand for expgrience being what it is.

4lso those progfams.incorporat g practicum an&yihterhship

“ experiences could prévide portions of the requisité exgeflence.
Finally it would seem that students must‘hayé ;'wide sgectruﬁ o}'
courses to choose from, i.e), those for spe;iéic library types and -
those on specific, content areas such as management; compéfer programm-

ing, media, etc. These data suggest that two-year programs or at

’ .
- 41 ~
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least éxpanded curriculum with opportunities for specialization

A Y

7 might also be considered in 'development of alternative program

O

-

T f,;—-aﬁsions in the state. ) ) / d
1 .

. Projected Personnel Needs in Ohio Libraries, 1980-1990 .

el

L) . .
' A survey questionnaire was sent to a sample of librafy girectors,

*,

personnel directors, school superintendents, and district level
library coordinators. The sampled libraries employed 80 perceﬁc of the’

total public, academic and special library professionals in Ohio and
. . L 4

50 percent to the total certifibated‘ifhool librarian&. Appendix C
contains personnel definitions employed in the study?=‘freviousg *

employment trends (i.e4, 1976-1979), anticipated growth, and

anticipated. demand through 1990 were examined.

P

-

- . * 2 [

~

\ | Public, Aca&emic and Special Libraries
As Table 5 1llustr§tes,‘public libraries wi{l experience slowing
gréwth.;atés through the 1980'd compared to previous years. Academic
! - libraries pf@df‘:‘ﬁirtually no expansion of gfbfessi;nai staf{

through 198§ but anticipate renewq@ expansiqP in the latter part of .
B .0 Y ‘;}«ﬂc B
the decade. Special libraries estimate stead?ﬁrates of growt

put far below pre-1980 levels. A compari§6n of professional

growth and replacement rates confirms BLS predictions %Pat most job
: . L 4

openings will -result from replacement’and not expansion needs [25].
’
Unlike the Bureau of Labor Statistics, Ohio publie, academie,

and special’libraries anticipate ‘little chamge in support/professional

\

3, .
staff ratios. Professional expansion rates are expected to exceed

- 42 - :
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Table 5 “ -
' =

Average Annual Growfh and Hiring Rates
' . for Professional and Support Staff

1 - -
, . e

- . i 4

N c N Rate of Exparsion
) . . = .

i 1976—79

1980-85
1980-85

-~

Lfbrarz’nge . " -

Public * -
qufessibpal \3,
§ Suppory *
:\ @ . &,
_Academic {. .
' Professional
Support - ,

- S

Special . e
Préfessional

. Support T
- » . L4 L
. a 4 “ ) >
9 ° ' Lot

. -0
‘¢ o Professional Staff

- - s

Public )
’ » . 2 q )
3

Academic: " ’

Special

- i ;
. , /
\
- r\ ' ’ e )
» . ‘ ,“ ’
b \;0, ’.."\‘& .
| IS
[y \ N
v i / .
- & L4 .
- . '] - )
‘ ' Vs -/' ’ ~
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support staff growth rates in qnblic libraries, the largest péoloying '

-

library type. On the average, public and specidl libraries will meet

the minimum su;\Brt/professional ratio established by the National

Inventory of Lihrary Needs (2 1), but acade52c libraries will fail

.
. . . 3
M t

to do so [20] ) , e/// \
: >
Table 6 summarizes the total humber of professional library

‘positions that should ;e fundéo thzongh 1990. It should be noted /
’ - . =
that all totals 'are underestimates since thé sample represente&
80 ercent of the total professional population. Estimates were
fijusted by probable gro&th in non-respondents, details appe;ring

4"19 the. fyll report [11].

By 1985, Ohio public, academic andyspecial libraries should
. -
emp loy roughly 1,980 professionals and 4,720 support’ personnel.’
The"majorm— bf professionals will be located-in public libraries

(1:220) with approxinately 660 academic librarians and 110 special

librarians. vy 1990 PrOfe§sionals‘i'onli number 2,050 and support
personneY, 4,780. . K oo ‘ )

-

COIf trends rebor;ed in Tabhle 7 hold for the next fiée yeunrs,
.then:librarians/will face increasing competition for public library

and spetial library openings. Number 6f academic applicants should

remain constant or perhaps even decrease. .It.should be noted ’

-

. - . .
however that compared to other vacancies, acagemic library

¢ ‘ -
poa‘tibns receive more national advertisement so’local librarians

may face more out-of-state competition for these'positions {13].

The su ey requested predictions of specializat!ﬁns that g

libraries wodlld need most and least in the coming decade. ' In
. &

> \

S -T44 -




Table 6 i . .

~ Total Profeessional and Suppert Staff
By Library Type: 1979, 1985, and-1990

i Unadjusted* Adjusted+

Type 1979 1985 © 1990 1985 1990
fﬁblic . . .
* ™~ , Prof. 1,083 1,186 1,206 1,217 1,243
Supt. 3,268 3,249 7 3,279 3,285 - 3,324
Academic - '
4 Prof. 644 658 687 654 696
Supt c T 13 . 1,138 1,152 1,155 . 1,175 .
Speci . - : . ]
Prof N/ 96 108 ©111 111 114
. . Supt. 239 276 ~ 271 281 281
- Total - - '
Prof. .~ 1,823 1,952 2,004 1,982 2,053
- Supt. 4,641 4,663 4,708 4,721 4,780 \__

*These-totq%s include the 1979 data.for non-responding libraries plus -
the predictedlstaff size of responding libraries. Totals are therefore
gonservative estimates for sampled libraries (80%).
“+These totals include the 1979 data for non-responding libraries,
adjusted by growth rates for each period, plus the predicted staff .
sizes of responding libraries. Totals may-therefore be more liberal
.  .estimates for sampled libraries. (80%).

.




RS ‘ TABLE 7.

\]

Number of'Applicants Per Vacancy‘in Ohio Libraries

L

Same

® Decreased

€
N . . . Increased

@erall (N=110)
Academic (N=31)
Rublic  (N=59)

Special (N=20)

29.0%
32.3%
25, 4%

35.07

. 15.5%
22.5%
13.6%

10.0%
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W/

‘\\~" general all -three libr;ry types believed the application of computer
technology t; library functions requires personnel trained in both
'fi_e’l'ds. Administrative skills, fami"liari.ty with on-line searching
of data bases, and media training were mentioned by at least.two of
the three library types. Rt a ;ower level specialty areas should be
needed in academic and special libraries, e.g., law, medicine, etc.
Public libraries echoed areas of neeﬁ-ou;lined by tﬁe ﬁLS stud§ [25],
e.g., autom#tion, outreach, management, and children's services.
" Least needed lists‘consistently included cataloging, technjcal
services, acquisitions aﬁd circulation.
« Aithough.northeasternJOhio will remain the highesf regional
employer of librarians, there should be some: slight shifting.of
employmen% opporthnities: Table 8 shows these anticipated shifts.
Libraries located 'in northeastern Ohio should employ fewer of Oﬁ%o
professional librarians in 1990 than they did in 1979. Tils
- ptimarily stems from the low gr;wéﬁ rates predicted by INFO/CAMLS
' ;ibra:ies. Central Ohio iibraries should employ more of the Ohio
professionals by‘l990, when compared.to 1979. This shift resulfg
from anticipated expansion agéng CALICO libraries. Only academic
shiffg deviate from these pat;erns, perhéps due to the lower response
rate for académic libraries. . -

»

As BLS predicted however, most job openings will stem from

L 2 14

replacéme;} needs réfher'than'expgnsion. The regional breakdown in
Table 8 accurately reflects the dlstrihplion of expected employmeﬂt

. ¢ ‘. . ) ; -
. opportunitjes.’ Readers interested in prkjected di'stribution f%llowing

regional library systems are referted t'o’Figupe 2.
4

’ -
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Table 8

Shifts 1n Geographical Location of
Professional PAS Librarians, 1979-1990

‘ . . -
" OHIO Overall : gg . Academic Special*#
AREA® 1979 1990 ‘ 1990 1979 1990 1979 1990

—_— === ’
3

~

Northeast 48.2 . : 49.9. . 34, 5. 35.5 - 6l.1 544

L

-

Northwest 10,5 - 10.9 12.9 ¢ 12.7 . -

Central 17.9 C 18.6 S22 199

Southwest ~  21.2 : 18.6 27.6 26.0. 6.2 8.7

_ Southeast ' ' . 2,0 . 4.1 5.9 0.0 . _0.9
100.25::7” -100.0% 100.0% ' 100.0% 100.0% - 100.0% 100.0%

—~

<
A

- w

*Areas are defined by a 'qting the following regions: 1) Northeast (INFO/CAMLS, MOLO, NOLA),
2) Northwest (NORWELD, WORLDS),. 3)-Central (CALICO, COIN), 4) Southwest (MILO, SWORL/GCLC), and

5) Southeast (OVAL, SOLO). . ,
- . o I3 - . \ r
**Dashes INydicate no special libraries were sampled from the region, ,




INFO/CAMLS |

35.5%

1.6% 2.6% noLo
4.7%
¢ %
4
o
e —
Figure ) .
’ Projected Distribution of Professiona’ ] ¢ .
*Employment Opportunities .
i in Public, Academic *
. and Special Libraries P
1990 — =




Séh;ol Libraries , ' .
As Table 9 illustrates, school d%stricta edicted a Qecline-in
/ the numbe£ of certificated positions filled from 1979 to 1982 with a
. N -
reversing of this trend' by the en® of the deqade. The average

number of ﬁosition; to be filled ea;h year during the 1986-90

period however should not ekceed 1979\levels. The declining trend

is'particylarly evident at the junior and‘elementary school levels.
; . () The decrease in junior high positions should be due, in part, to the
expanding‘middle school concept. Many survey respondents commented
that declining enroilments and/or school closings would result in

fewer certificated positions for the next five years.

Table 9 also indicates that while the total number of cerfificated

-

peditions may declime in the next ten years, that -a groWwing number -
- N |
of the remaining positions will be filled by librarians with master's

8§ .

b J -
degrees in library science or educational media. This may be caused

by the potential elimination of positions currently filled by non-

master degreed ﬁersonnel as well as the upgrading of personnel
\m ) ) 4 .

through continued professional development.

The median school district predicted all seconda;y level,
certificated libéar? personnel would have the MLS or M.Ed. degree
by 1985. By 1981, 100 percent of the senior high personnel

would have the specified degree, in. thé median respbnding school

district. 1In contrast by 1990 the elementary certificated librarians

would not be 100 percent .master degreed, the median for the state

‘being estimated at 88 percent.

-

* s
TaPle.lO summarizes the number of certificated and certificated

. - with master degreed positions that should be funded through 1990.
: - 50 -
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Table 9 iy ‘
, A Y
" Annual Growth Rates in School Library Staff
. at Fach Grade Level:
GROWTH PERIODS
LEVEL 1976-1979%* 1980-85 1986-90
Elementary ’
. Certificated a 0.3% - 0.22
w/Master's 2.62 6.7%
Middle School
Certificated © 5.4% . = 1.32
w/Master's / 10.0% 8.7%
Junior High ) .
" Certificated ’ - 2.4% 1.12
“w/Master's - - 0.22 2.8% .
Senior High
Certificated 0.1% 2.42 s
w/Master's 3.7% 17.6% -
——————————— 1--‘———-‘—--———————————————————————-——-—————-——------'——---—-—---‘-
TOTAL ) . -
Certificated 16.8% 0.12 0.3% -
w/Master's T 9.62 $2.2% 10.02 R
( N > =
*Total growth rates/for 1976-79 are based on data reported in Table 20. 141

Grade leve

owns were unavailable for the 1976-79 period.

¥ o~
.

~
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- ‘Table 10 ‘

Grade Level Breakdown on
Number of Certificated Libra;ians and
Certificated Librarians with Master's Degree:

7

-~

Adjusted and Unadjusted Estimates for 1985 and 1990

<! Unadjusted* Adjusted+
LEVEL 1979 1985 1990 1985 1990
\ ‘ N
Elementary
Certificated -638 611 610 6;4‘ 613
~ w/Master 281 315 336 325 351
Middle School - .
Certificated 55 75 77 17 17
‘w/Master 23 Yy 46 50 47 51
Junior High ’ . , ‘ . "
Certificated 207 176 178 171 173
°  w/Master 98 105 ;08 105 108
Senior.High
Certificated 332° . .333 341° 333 343
w/Master 20f 245 288 254 '306
Total. . "
Certificated 1,232 1,195 1,206 1,195 1,206
608 711 782 731 816

u/Master\_R‘i

*These totals include the 1979 data on non—rgspdnding districts plus the
predicted staff sizes of responding districts. Totals are therefore
conservative estimates for sampled districts (502). . :

4+These totals include the 1979 data for non-responding libraries, adjust-
ed by growth rates for each period, plus the predicted staff sizes of
responding libraries. Totals may therefore be more liberal estimates
for sampled districts (50%). .

.
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These figures should be doubled for total state estimates since

the sampled 'districts employed approximately 50 percent of the

certificated librarian population. ﬂy 1985 an estimated, 2,390
cert1f1cated librarlans should be employed, by 1990 2,412. Sixty~
one percent of the total certificated population chould have the
specified'man.rhdegree by '1985; 68 percent , by‘1990. Pleasqunx

that the calculation of ‘these percentages in no way implies that

. 4 +

all school IYbrary positions require the MLS or M.Ed. degree as a ¢ .

S —-
minimum qualification.

Data in Table 11 show anticipated regional shifts in

emp loyment opportunities fotr school librarians. Northeastern Ohio
should employ fewer certificated librarians with graduate degrees,

and central Ohio, siightly more. Again most openings will be due

to replacement needs and not expansion Table 11 accurately reflects

therefore anticipated employment opportunities: most openings

» -

in the Nartheast but more growth in central and southwestern Ohio.

Readers interested in further breakdown of employment opportunities~
[ -

-

are referred‘to'Figure 3.

- \* © Supply and Demand
-~

_The primary objective of this study was to determine if and

where alternative/addfitional graduate education programs in .library

and information science should be developed in Ohio. To meet this
objective, projected personnel demand had to be compared to prOJected

personnel supply. The graduate library science programs in QOhio which
A

offer ALA approved degrees (i.e., Kent State University and Case
. - 53 -
]
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" Table 11 ‘
Shifts in Geographical Location of
Certificated Librarians and Certificated
Librarians with Master's Degree, 1979-1990

-

' ’ ’ . f J’ o \ ™~
. OHiO AREA* . .- Certificated With Master's

' 1979 1990 1979 1990
Northeast 42.5 39.4 . 52.7 \ 48.1
Northwest ) . 11.6 ' i iZ._O 8.8 9.4
— . ~——— .
| Central , 204, 4 22.0 . .’ 17.9 21.0

w - to - .
| & Southwest 23.0 24,5 20.1 . 20.5

! i N .
Southeast . . - 2.5 2.1 . 0.5 i 1.0
. 100.0% . - '100. 0% 100.0%

’
- J :

*Areas are defined by aggregating the following regions:

1) Northeast (INFO/CAMLS, MOLO, NOLA),

2) Northwest (NORWELD, WORLDS), 3) 'Cenf:ra‘l (CALICO, COIN), 4) Southwest (MILO, SWORL/GCLC), and

5) wgast (OVAL, SOLO).
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+ ’ . ~
Western Reserve University) provided such projections through 1990.

'C§llege of Educatiofi ﬁ.-qicpuograms in educational media made

'
|

similar projections.

)
e

L. MLS Programs

» ©

Table 12 reports the number of librarians graduating annua%}y

#
-

from Ohio graduate library science programs between 1976 and 1980,

and projections on degrees awarded'thiough 1990.  -As merfioned *
earlier in this repor& the average number of annual graduates

from ALA accredited library programs, dropped from 102 in 1976 to 88

in 1979 Ohio programs also produced fewer graduates in each year

durisg the 1976-80 period. bn 1979, 223 MLS degrees were awarded;

. ”

. in" 1980, 195 MLS degrees. The upsurge in 1979 graduates was the

result Yof the graduation of the first group of part—time students

. * - i

from the KSU-SLS Columbus Extension Progras.

Starting in 1982 Ohio programs, expect the trend to be reversed.
. . '
By 1982 it 1is anticipated that 205 MLS degrees will be awarded by

\ -

“Whio programs. This should jump to 245 degrees by 1985 An annual

average of 250 degrees is projécted for the 1986-90 period. It
L]
should be neted. that an increase is also projected in the annual

number of specialist and doctoral degrees granted during the 1981-

19 0 period. "How the receht endowment of $2-million to the CWRU

) . .
" Schoel of Library Science (i.e., the Matthew R.Baxter'ésﬁool of

-

Infd}mation‘and Library Science) will impact on the number of annual
’~/ .

gradyates is yet unknown [61].\-" N - )
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Table 12

Number of Graduates
"Anticipated from ALA-Accreddted
Library and Information Science
Programs in Ohio, 1976-1990

, ——
1976 1977 . 1978 1979 1980 4
Master's 222 236 198 223 195
Post Mastet's 9 9 10 4 10 \
‘Total 231 - 245 .208 222 205
) * . . Annual Average
. 1Q81 . 1982 x 1983 1984 1985 i 1986-90
Masger's 195 205 T 215 230 245 250
- v g -
Post Master's 9 10 11 12 .14 14
. .0 /J
Total 204 215 . 226. * 242 259 25.‘#
\ [ ] b ' »
e L i "
© 4 -’\ -
. . r 7]
- ) -7 i ]
T L’ . ° . 'J . = ~N pay -
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Before compariwg these supply figures to projected demand, a

closer lock at l§76-79 placement trends seems warranted. Data on

,Case Western Reserve and Kent State platements were derived from

M
annGial placement surveys published each year in Library Journal

and TheJBowker Annual [21, 22, 23, 62, 63]. Since these surveys

.

report the number of first professional degreeaéraduates that have

found positions each year, it was possible to'calculate a rough

Table 13 presents this informa-
o

During the 1976-1979 ‘period, approximately 65 to 70 percent

placement rate for Ohio ‘graduates.

tion.

of.the Ohio, MLS graduates were able to secure employment by ‘the

time of the LJ survey. If one adjlsts the total number of graduates
using the entry-rate of the BLS report [25], then roughly &5.

percent of the graduatg¢s desiring employment were placed by the time

e )

P

of the survey. |

Table '14 breaks down. this plaeemeﬁt by library type. ,Most of '~

Ohio graduates found employment in public libraries. School

libraries JLtracted the fewest number of graduates., The average

percent distribution~for the period 1976-1979 was public (342),

.

academio (22%), school (192) anq other library related agencies (254)

This distribution was utilized Wwhen analyzing supply and demand

-

Finally geograp}ical breakdowns were obtained on graduatei .

These data wete supplied by Ohio ALA accredited programs.

4

-

placements.

In 1979, .15 percent ot all placements were out-of-state. Twenty-one

percent of the graduates were unemployed, suggesting th@ adj\:fed

placement rates in Table 13 may be slightly inflated

graduates obtaining placements in Ohio, 73 percent located in

Of those *

“ r
norjheastern Ohio, 19 percent in central Ohdo, and 5 percent'in
- 58 -
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‘ Table 13

3 »
3 . ]

Placement Rates for MLS Graduates of Ohio Programs* o~
. ¢ [ Y

; - 4

Percentage of Graduates ¥laced

»
Year ) i Total Adjusted*®.
< ’
1976 - . . 642 79

1977 y . , 702°* 88%
1978 . . ©70% N 87%
K - * '
1979 ° , 672 84 ‘
N z b |
— .
) , &
' -

~ -

*Placement rates are based on number of annual graduates sécuring employ-
ment by April or May of the following year (i.e. at the time of Learmont’'s

survey ).
[ 2

~
-

— **Adjasted, percentages are ratios of total Ohio graduate placement to
80% of year's graduates. BLS [25] assumed 80% of new graduates would ]
enter the field. ‘

» 1

! .. o .

- . - , . -
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< &
/ . \ _
~Bre'akdpwn.of Placements or
by Library Type, 1976-1979
1B , o
/. N . . ¢ Annual
* 1976 1977 1978 1979 " Average
. w» g
“"Pubhbic 35 35 26 40 S 34
Academic - 23 26 23 16 f 5
School .18 16 24 20 -, 19
Other 2 25 27 24 ' 25
100% 1002 100% 100% 100%
' ) I 1
*
;
. - ’
. 5
E 4 13
. & ‘. v
S 60 - )

~

Table 14
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southwestern Ohio. The remaining placements were shared by the

»

southeastern and northwestern regions. The central Ohio placements

"are probably due to the large number of students graddating from

. the KSU-SLS Cblumbus Extension Program that year. \i,'

!
N4
2. \Public, Acadenmic, Z;A Special Libraries
//// Table 15 presents projected pérsonnel supply and demand for

public, academic, and special librariggﬁsor 1985 and the period
P .

te - /

1986-90. Demand has been reported for the sampled libraries -

-
T.

approximately 80 percent of Ohio professianals employed in public,
»
academic, and special libraries - and adjusted for the'total popula-

tion. In 1985 between 140 and 175 professional positiohs may be
available (See [11] for calculaqions) The range of openings for the \_
"1986-90 period is 160 to 200, back to 19]9 levels. Supply data

have been provided for the same years. Absolute supply represents

the total number of MLS degrees awarded. - The PAS figures (i.e., for ¢

. < s Y

. public, academic, and special 11braries) adjust the absolute total
, »

using the average placement rates by 1ibrary‘type given in Table 14.
Finally actual entry figures have further adjusted PAS data,. ¢
F I .

assuming an 80 percent entry rate suggested by wvhe BLS report. No

adjustments were made for out-of-state placement since itgmay be

~ . assumed that graduates of other programs may correspondidgly seek N
Ohio placements, e.g., Michigan and Kentucky.
‘ (ahen absolute supply data are compared to predicted demand ta
\

situation of oversupply extsts for both 1985 and 1990. In 1985, 70

graduates may be unable to secure emplojyment in Ohio; in 1990, 50.

Tt

- 61 -




. Table 15 .

Supply and Demand for
PAS Positions _

YEAR DEMAND ' : SUPPLY

) /' Sample | Population . "Absolute « PAS Actual Entry

4
1979 160 200 - i - 225 183 . 146,
1985 ., . 140 : 175 . 245 198 158
f / . '

199()% 160 200 ° , 250 . 203 162
Definitions ' : *

g

Sample: Number of positions predicted by ‘sampled libraries.

: X ;
Mopulation: Sample predietions adjusted to reflect .8:?_sample/population ratio.
Absolute: Tatal ‘number of MLS degreessgranted. ’ -

PAS: Total number of MLS gz;:fanég_available for PAS librarias.

Actual Entry: PAS figures adjusted by the -BLS entry rate of 80%.

; NG . “




; . : .

The PAS supply data suggest a less dismal emplbyment situation.
By 1985, roughly 20 MLS graduates may have difficulty locating [
positions, while approximately 3 graduates in the 1986-90 period

may have problems locating Ohio employment. Finally when PAS

supply is adjusted for entry rate, actual entrj figures suggest

that B\surpfus of profession;I‘Sobs might exist; 17 in 1985, and
» LS ’

38 annugily in the 1986-90 period.

B3

. o

- When considering these data, the reader 'should recall that
. '

libraries not included in the sample usyally have fewer professionals
.. -

¢

on staff an440r~offe; less competitive salaries. Placement patterns

of the past indicated that gra&uates gravitated towards large

.

métropolitan areas - i.e.3“Clevelaad, Columbus, and Cincinna%i. It
is likely tpere{ore that the additional opénings offered ég pqopula-
tiqn demand figures may not attract new-graddates, espeéially those
with pre-professional library expegjence. In ad—ditic;n., it should

be remembered that transfers and re-entrants have not been included:

-

in the supply figures. Also if 86 percent is the entry rate, then

every year 20 percent of the graduates are added to a pool of potential

°
[y

supply. £?>hslated into actual numbers, this means that between 1981

and 1985. a pool of roughly 175 delayed entrants would be created to
[ ! ; _
cumpete with new degrees, re-entrants and transfers dufing the

. 1986-90 period. . '
/ ‘ |
. 3. School Librarxts

Table 16 reports the projecied number of master's degrees to be
h [

awdrded by media programs in Ohio. These were conservative predictions

since not all the programs furnished ebtimates. The media progfams

\ - 63 - .
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Table 16

Estimated Number of Master 'g Degrees .
to be Awarded by Ohio Media Programs, 1981-1990

v\

. ) Annual Average’for
1981 1982 1983 1984 1985 K 1986-90
82 104 112 120 132 ' 143
i) . ‘\\‘
! »
¥
-~
P
r
’’ ‘
1] N f
N t - ' '
S
1 ~
¢
4
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’ 2

. , - ' v !
predicted an increase of over 50 percent in the number of master

degrees awarded, expanding from 82 degrees ‘dn 1981 to 143 by 1986-90.
N 4 . N . bl

.

Thétnumber of graduates from ALA programs likely to enter the

school library field was estimated from data reported in Table 152 ’

.

i

Specifically supply was defined as, the difference between.absolune: “
"N\ and PAS figures. / ~ ’ - .
— Table 17 combynes both sources of\supply data and-compares ‘)
‘ them toA;;;dicted‘d d. Saﬁple demand represenés sampled libraries

employing 50 percent of.the'tqpal,population. Population figures
were adjusted proportionately. The reader should note that demand’
figures were based on the number of master degreed personnel that

districts anticipated they would be able to hire.

[y

A comparison of. projected supply and demand- indicated that

P

a surplus of school librarians should exist through 1990. - This is
true for both absolute and BLS entry figures. For/;xample, with
/( . © BLS entry figures, a surplus of 66 occurred in 1979; 79, fkx 1985,

and 16, in 1986-90.

"~ Table 17 also has estimated supply assuming that 20 percent of

»

1
. the graduates were employed in school libraries while pursuing their

degrees and would remain in that position after graduation., ,See

[ll]ffj& rationale). Even with these additional adjustments the job

.
+

maeket would continue to be a buyer's market through 1985. By 1986-99,1

the balance would shift slightly. Each year however the pool of . ™

delayed entrants.would expahd. The delayed entrance of &981-85 ’

s

graduates could produce 150 licbrarians to compete with new graduat%%,

¢

re-entrants, and transfers by 1986. \

- o - 65 - )
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: Q Table 17
. . N able J
R . \ Supply and Demand for
School Library Positions
‘at the MLS/M-Ed Level
P /
&' .
/ YEAR DEMAND
~\ Sample Pogulatiofx
. \
1979 16 .. 32
1985 32 T 64
D SN . .
1990 68 ) 136
SUPPLY ~
A®solute ' BLS 80% Entry Rate
1979 N\ 123 98 .
1985 179 \ 143
1998 o 190 , .- 152
\ . L
. POSITIONS NEEDED ASSUMING 20% OF
GRADUATES ALREADY YED
1979 8 -
1985 114
1990 < 121
\
» -— ~
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\

The: employment outlook for certificated,séhool librarians remains

uncertain. School ®stricts, faced with declining eprollments,

project school closings and reduction of library staff. Minimum
. ¥ . v 4

standards, “ag currently drafted, call for additional certificated

personnel. The Yob market should continue to Ae competitiéé\for
‘ AN

s

all librarians through 1985 but may begin to ease toward thé end of

‘ ’
the decade. The largest percentage of openings shoulll result from

w

replacement needs in northeastern and cenf#fal Ohio. Any expansion

@

that does occur should be centered in southwestern and central Ohio.

Enrollment Prgjections

¥
-
L ]

£

. =3
Library'Associates and Certificated Librarians
< N ‘ ; . =

- Library associates (i.e., support staff, excluding technicai,

clerical, plant, and maintenénce’staff, who hold a BA as the highest

1

degree) emplefgahin the three'l#brary types and qaftificated, non-

’
.

master degreed librarians employed- in public school 1ib§ariés were

surveyed to determine their interest in pursuing a é}qduate degree

Y . . . .
in a library-related field. Table 18 indicates roughly one-fifth:

1

of each group definitely plann%d to pursue a degreé‘g{}le roughly

'

one-thifd of each group had no plans for future education in library-

ralated field. Twelve pércent of the public library associatéé had

¢

degrees in progress;.6 percent, in the remaining three groups. Over

70 percent of public, special, and school respondents were
' »

considering a library-relatea degree. .

»

.o
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, - s+ Table 18
» . - - LI S ‘. . N , , .
N Educational Pians*
.. , ‘ . “‘: - - - . . ‘ * 3 -
~——- £ Y v g ] * . l‘
: [ o Z’G f' . B ’ .
Descriptoy g ¢ Public ._Academic Special Q}School
f e ) N B J
- % - - ' ) ' g ' . ¢
1. Plan fo work on gridugte., - .4 ‘; .
degree in library science, .. : 4 v
educagtonal medlia, CIS? ' . - .
T Yes ¢ : 6% 18% 231
. ! Undecided . . .. ) 8% ., .. 23% 417 327
=+ No . . . 29% . 47% 3% - - 39%
Degree in ‘progress i ey .12z . 6%z - 6% 6% -
- . \ e ot ' . .
2. . If yes or undecided - T AT L g : \
‘ « o, B} h ' N , R - . . s . ..’ .
:a.  Field to be selected = " A : B é ~ A__B.%A- B
' . . . : » . N cae . )
< Library/information science . . ,71% 78% 89/ 86%.100%  88% + k4%  44%
A ¢ Educational media or 1 . 18% -17% ‘0% 6%° 0% 0% 42% 45%
: ~ - {instrucpional tghnology C ey .
s Compute n.formation sdieace + 6% - 2% 0% - 8% 0% 2% 12% 9%
- " Undecided - . SR, 3L oon g 0T 2z 2%
" > - ’ . ) P . © e
- . " L4 ., 3 s
_ Voo, [y ( hed . 4 - ! . ‘
- « ~ 5 ‘: » . * N - K . ' 4
) /" . \& ' A 3'. ' _ -
’ " - = ’ ’ ". ' . ' " * f »e .
T T T TS
- s d '\'. - » " ’ . . ’ -
- - 3 S A
v . ‘ b
- . . .t )
LN . . .
X “ae 7 ' N toe L
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. o ) Table 18, contimnued .
," / 4 ;
—— L X s
Descriptor 7 Public Academic /™ Sg)ec;ial‘; School, |
’ ‘ v oo '\/”‘b“ ~ :
.+ h. Work whilé studying: A " B A- 8 A B AN B
Yes, fu({l-cmé ' J7L%, 6l%  53%  58% . 67%  °88% 88X ' 91%
7  Yes, part-time 29%  39%  37% 33%  -33%  -12% % 4%
’ No - 0% 0% 11% 9% 0% 0% 2% . 2%
Undecided ) . oz (1} 0z -ox’ 1}4 0% 3T 3%
c. Attend Ohio insf:i;}km': \/ -
. e Yes 88% . 957 74X  77% ‘100% 1008 92z 92%
- . vs . ‘e L
d. Age . - - ", .
¢ 1824 (; 122 7% 11X S% . 33% 201 | 12% 6%
25-29 BM% 3% 41% 437 0% %2 21%°  17%
30-39 ., R ‘23% . 26% . ,z%z 357 67% -4 302 38% |
; 40-49 é2%  17% 18z ".11x 0z 10 21% . 18%
. . 50-59 %A 122 17%2 . 5% 6% 0% = 10%  14%  20%
: o 0 ~ 02 2z 0%. 0% 0% 102 . 2% .12
e, Enploytl;ent desired: " - .
) ' ) . . - . .o
. Audsmic 7% 3%, 18% . 7% 0% . 0% 5% 5%
Public 73% 80X  11% 13X 0% 0% ." 8% 4%
’ Special 7% 3 11% 0% 67% 90z . 8% 4%
. School 1} 3% 0% 0  33%  10% Mz 82%
‘ Other | 0% 3% 0% 0z . ox 0% 8% . 5%
Ungecided : 137 -8% 0z  -ox 0z ox 0z - 0%
- ’ :. \ v Y hd . * . f *
P s &
A \ y : ¢
: - 5 .
\.\ "o . . \ " * :. $ v




18, continued

. )

\ .

C . ¢ Y T Table « .
\'/‘- » M ..’ ' -
g _ . R \ -
| - +- r - n
Descriptor . - - Public Academic - Spec:@al . . éh}éol
A ) [ PR L , g’ . ‘\o * ‘
> f. Year commenced A B - A B A . B - A B
- ’ . ) L. ' . '
1980 . , . s o6z’ 3% 16T . 8% 0% 0% 152 8%
W 1981 , 562 43% 537 _40% - 33% 37%  38%  37%
.+ 1982 A3% 3% - 167 77 33% /37z 27%  25%
1983 | ’ 6% 5%  11%. -~ 11%§ 34%7 % 13% " 27% ° 25%
1984 . 0% 0%  .0% 0% 0% 0% 7% . L%
1985y - 0% 0L, 0% 3% 0% 0% 3% -0%
: After 1985 3% - 8% 0% 17% 0% 3% . 3% 1%
: Undecided 6% © 8%.. 5%, 3% i) 0z ‘7% 10%
v . N
[ ] -

*Column™A includes individuals respohding 'yes

includes individuals responding -''yes" or "undecided" to item C2 on the questionnaire.
; sp 8 ;

%

. ’

. B .
- * -

" to question C2 on educational plams. - Column B

L4

3

¢
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According to Table 18, the majority of library associates wish

C{j:,\' to pursue a graduate degree irf llérary and iaformation science.”

’

gighgggn/per;enf of the public library assoctates wished, however,

to pursue a media degree; School librarians with definite plans

a

ﬁﬁfre divided between libra}y and information science programs (44%)

v

R and educational mggia programs (42%).

The majority of jndiJiduals contemplating a, degree expect to

. . [
¢ L, ., ¢ 3
© enroll im the next two years. Over 90 percent of each group 0

.
* te

v -

« surveyed would continue to work, most on a full-time basis. Public,”’ .

" [ g M )\
e special, and school-library*respgpdents anticipate attending an

*Dhio a‘ﬁdemic institution for this degree (Mi.e., 90% of more);

. . . . »
however approximately 25 percent of the‘academic library associates

o

would attend'outfoftstate programs. While.over 50 percent of each

e
. group fellfinto the 25 to 39 years of 'age category, at least 20

-
)

percent of those contenpiating~a library-related degree -fell into the

40 to 59 %ge categorx. Thg majority of individudls contemplating

.
~ * . . .

4 a degree would continue careers in the, same type of library/in .

* which curgently employe@.v Careér shifts would occur for a small

’

., . percentage. o
. S » )
. Be®duse potential students varied in their anticipated field
. B 4 o s ., ’ .
r "of study, degree program breakdowns were '‘obtained. Table 19 reports
b} : ¢ ’

. ; 1.'.ingsg@daLa_sgpazaLely,ionhlibrary,associatesvand-sehbo;~iib:apian57ﬁ7~

" Only in. central Ohio did a sizeable percentage of library associates

. . l"
defihgiely,plan to pursue a degree other than library e%d information
° ‘sclence; 3U_peréent of central Ohiovassotiates planned, studies in
, ’ the)@duZ:!\onal media field. Over 50 percent of the school . .
. 7/ -

L - e . "4

7 b . .
'L/D_ Do !

, M
' * N :
. - "
. . Ad
.




' . - Table 19

Al

Graduate Programs to Be Pursued by Potential Student Populations for the Period 1981-1985+

' 7 . ¢ b
; — ; , ]
Public, Academic, and Spec#hl . Public.$chool
. Library Associates . Librarians \\
. . : ) . £
Region o A (%) B'. (2) © %A (%) B (1)
- v ’ . -
Northwest \ . ) E
Library/Info. Science 18 (100) ™32 (100) ) 25 ( 57) 51 (50) -
Educational Media ~ 0 ( 0) 0 ‘(0. 19 ( 43) 44 (44)
Computer/Info. Sciemce 0 ( -0) 0 ( 0) 0 ( 0 6 ( 6)
Northeast
I.ribrary/Infﬁ..Science 41 ( 85) 127" ( 95) » 2§ ( 36) _ 63 (32)
Educational Media . 0 ( 0 0 ( 35 ( 46) 97 (50)
‘Computer/Info. Science 7 (15) 7 ¢ 5 14 (18), 35 (18)
Central y . : : : : L . .
%brary/lnfq. Science 44 (70), 88 (73) . 39 ( 54) 85 (50).
ucational Media . 19 (30) 26 (21) 26 (g6) 78 (46)
“Computer/Info. Science . 0 ( 0) 7. _ ( 6) : 7 ( 10) 7 ( 4)
Soytheast x , ‘ - . ) '
Library/Info. Science 1~ (1005 4 (40) » 0  ( 0)%33  (46)
‘Educational Media -+ 0 ’( 0). 6 (60) 13 (100) 34 (48)
"Computer/Infp. Sciemce 0 ﬂ(' 0) 0 (0 7o 0 ( 0) 0 (0
Southwest . ‘ . | . - )
Library/Info. Science 27 "(84) p7 { 68) " 34 ( 42¢p 61 47) .
~ Educational Media -0 ¢ 0) .23.  (23) 27 ( 33) 48 37 °
Computer/Info. Science . 5 ( 16)A 9 ( 9) < ) 137 ( 16) 13 ¢10)
v [ ¥
Note: Percentages represent proportion of A and B respondents that selected each field. Per-
(gh centages' may not total to 100 for each regipn due, to '&mdecided" responses. Y
¢ | b.‘ i )
M [ i L n
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librariang in‘qorihwesteln,and central Ohio plan to obtain a

graduate degree in library and information science. Individuals
e : E)

selecting computer and information science,were located pyimarily

.

in the northeastern and southwestern regiops and, came from Hoth’
tire library associate and certificated, non-master degreed—school -

lib;arxen populations. )

Table 20 aggregates.the data reported in Table 19 across ail
four ‘groups. Northeastern estimates.wefe conservativeé since

several large academic and ;;ubl\'i,f: libraries did not distribute the
questionnaires to their L;brary associate staffsz ﬁzta indiéated

, * ’
that central Ohio had the largest number of sFlwients comi;fted to
degree® 1in library ana information science. This was tr&e for both

librafy and informati®n science and educational media programs.

Northeastern and central Ohio were approximately equal in the number

®

‘of .individuals contemplating a gnadug[;‘deéree in any of the three

areas. Northeastern and southwestern librariet employed most

- .
. ]
.

individuals interested in computer and information science degrees.

The reader should remember that data in Table 20 reflects -
. ) .
potential enrollment from the four pepulations only: Obviously
.. - 3

more students are interested in medias.and computer and ipformatiod’

-

science programs. Also these data indicate number of potential .

5 3 5 wito navegapplied to a progréﬁ
. . .
nor tne number who would meet admission criteria if ih fact they

did apply. - S ¢
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Table 20

~ Potential Student Populgtion by Degree Area for
the Period 1980—;985+

[ 3
[

) . - g ‘Q

s

Libfary/ . _\Edqcational Computer/ ',

'u i Information Science Media Information Science
<\*,4/?¢§ion A . B A B A X

—

Northwest R 43 83 . 19 44 0 6

Northeast 69 190 .35 97 “ 21 42

- Centr?l 83 17‘3 45 104 “ 7 14
Southeast 1. 37 - 13 40 "0 0

. . Southwest sl 128 27 71 18" - 22

xL

—— —

[ 4

Note: Regional totals do not consistently equal those reported in
_ previous tables since some respondents had not decided on a
* degree program.

. . -
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1. Commuting and Residency Requimegents v b

-

v Most respondents\(lopZ) planniné to pursue degrees would
commute one hour to attend an ALA accreditgd degree program with N
the.%ollowing exceptiéns: 'northeastgrn school librériips (92%),

* cent}ai academic library assoéiates (BOZ), southwestern public

li'brary associates (50%) and school librarians (82%) . When thgse wigﬁ. ’ .

. | ) .
definite plans were combined with those still unsure about their

-

educational future, the percent williﬁg to commute dropped (See
. - . . , 2
[12] for spegific percentages). Odf§ in northggstern Ohjo did percen-
. -

- . : 5
tages remain high, perﬂiga due to the comytable distgnce to ALA ;
dégPee programs in Michigan. ' '

-

. - : i .
- A full term of residency on the main campus would reducg the

- 1
v

. ~ ¢ ! .. T

- number .of potential students. Except in northwestern Ohio, no more /ﬁ A

“ tnan 50 percemt of those planning degrees.would be willing to meet ’ "'-
. o \

This nggests that p ntial students degiye programs s;ﬁilaf to -

1)
such a rEquirement. Tabfe 21 contains region by library breakdowns.

4

the Columbus Extension Program, i.e., those offéring,degrees‘khét .
. - : . N
may Be.obtéined without attgnding the main ca&pus. Students would *

accept up to aﬁ‘hqur of'commuting for ALA degrees but indicated *

far less interast in meeting full term residency requiremen®s. °
T b . ' . ¢
< P
_ )

2. Potentiairéiteé‘for.Off Campus ProgramS\ *

’

v * . - - , .
Tne survey requested information on the state supported Campuses

-

[ 4
"locatea mithin one hour's dtive and the {nstitution closest”to work

or home. Table 22 summarizes the responses for those with’ﬁore
» ) -

L] . -
’ ™ '
’ . !
. - 75 = N
* ' -
o . .
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Table 21 r . .
Regional Willingness to Meet a
Full-time Residency Requirementfof One Term
“ ” at a Main Campus,
‘* ' 6 '
.
- L
L Library Type
‘Public Academic Special school
Region . A B A B A* B ‘A B
H .
. * .
Northwest
' Yes 0x 0% 832 75% . - 0% 1% 437 -
. Undecided -100%Z 100% 172 25% - 1100% "147% 347
+ No 0% 0%. 0z 0% - .0% 15% 23%
Northeast t R : R
Yes . e =30% . ~23%- —D0Z | 20% 33%Z2  33Z% 50% 247
-Undegided 02 317 . 0% 20% 347 347 20% 32%
No 50Z  46% 50% 602 33%* 33% 307 447
Central ) . v T ®
Yes 332 36% 502 222* <~ 0% 362 25%,
Undecided 447, 43% 25% 56% - 100%. 457 43%
» No g > 222 2% 257 7 22% - 0% 192 327
Southeast « . - o
Yes 0z 20% - oz - - - 0Z 107
Undeiided 1002 602 : - 32 - - 100z 602
No * 0% 202 . - 67% " - - 0% 30%
Soui:i{wgst . : - R
- Yes _ 507 302 _ 507 451 -. 100% 362 33%
und _0Z  30% 172 37% - 0z 452 397
Yo 502 40% 337 18% - )4 197 728%
. «
2 : -
: . . :
‘e r\(
. y ¢ .
A . 4 - .
? ‘v » “
’. ..
- 76 - -«
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Table 22 )
‘ -~ Potentidl Sites for‘bff-Campug Programs i !
' ) - -\/
Library Associates School Librarians
L
L , Within, Within
Region One Mour Closest One Hour Closest .
'Nof‘hwest R — v
Bowling Green State _— . '
. Universdity 88% . 43% 86% 38%
Univetrsify of . R
Toledo 56% 28% 79% + 50%
Northeast- {
. Cleveland State . :
. University 547% L 427 20% 12%
. Kent State
University 58% 20% 56% +  16%
Youngstown State . B g
University 14% _132% 24%°
* Central 5
e Ohio State :
University . 81% "74% M
Southeast , ‘
Ohio University 50% . 30% 40% 30%
Southwest a e
3 ’ »
Wright State ¥ ;
University . 59% 467 44% 2827\
Miami Uaiversity 57% ; 162 61% 28%
University of v . ’
_ Cincinnati 41% 6% 56% 22%
AT E N -
,
- ' ’\ )
14 * .
N ° b -
_@:t“ ) &~ .
/ D ‘ '
= ) ) ‘r' - |
_— -
P L e .
L] > -

Ta




-

dgfiniteqeducétiongl plans. It appéarsgthat”BbWIiﬁg'G?een State

iversity, Kent State Universityﬁ Ohio State University, Ohio-
’ . . » ‘ ) - - - =~
iversity, and Wright State University provide convenient program
. S

. sites for commuting-'students in sg%%respective Ohio regions.

~ - ' * 4
. Student, Library Assistants, Et

. ' and Undergraduate
Students Enrolled .in Media Courses

"As stated in the iptroduction, questjonnaires were sent to a

o

. sample of student, library assistants employed in Ohio academic

libraries- and aistributed to studentsbearolled in media-ceurses in

Ohio Colleges of Education. Since findings of this study confirm
' . ( - ) .

most trends.ebserved in the preceding study, only general results

‘

are presented here. The full reports appear in a related papér [12].

.

Between 11 and 19 percent of the studPmt assistants currently

employed in Ohio academic libraries were contemplating libqéry‘.

¥ -

. careers. Although less than half 'of the interested ‘students were

’

earning undergraduate degrees in a library-telated fiel&, over

R * * .
77 percent would seek a'gradua;e1degree in either library science (61%),

. ) . »
educational media (6%), or computer and information science (11%).
i . ‘ .

Most students interested in, library science degrees were located in

- - ~ -

' ‘northeastern and central Ohio and mast of these woﬁld.remain in the

'\/J*

/

state for their degrees.

‘are as follbws:
* 4

PR

1.

-
-

, .
{ {
’ .
Students remaining in the state for
their graduatiﬁegrées prefer to
attend an dnsttitution in their area.
b . s

4 R

- 78 -
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"Tentative cdnclusions drawn from the survey of education students v




) o 2. Most media program graduates are
seeking school library positions.
\ .
3. The, preferred field for those
planning further study is library ~
science, ’
4. The listi —
. e listing of Kent State University
as the site for this additional
. * study by students ‘in northwestern,
- northeastern, and central Ohio *~ .
suggests that the -ALA degree is | -0
preferred.

’

5. Residents of northéastern and central
Ohio display the most interest in
liﬁpary—related degrees. "

* A

»

The implications for all needs assessment studies are summarized

: &
in Chapter V of this report. .
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RESOURCE ' EVALUATION

LY

-,

.
° - L]

‘To determine which geographical‘areas in Ohio have adequate

7

-~ library collect{pns to support graduate educatibﬁ‘}nd/or‘codtinuing

“ ““education programs in librarianship, The Graduate Education for

Librarianébip in Ohio Project perfB}med a preliminary evaluation of.

N . -
B ' usifig the OCLC database. This report stress€s the preliminary

e

= . nature of this evaluation for two reasons. First not agll Ohio

S

\. -library collections in the field of library jig/informétion science

. libraries particlpate in the OCLC system. Second not all professional

7 collection materials are Fataioged and/or entered.iéto the OCLC .
- \’9§tabase; therefore search results reflect minimum h;ldings. il
' The resource evaluation focused on adeqﬁacy'of periodical” ’ 'S
collgétiong and adequacy of the general libr;ry‘collecgion in
- . ' ' o

supporting selected KSU~SLS core courses and electives. “In the

L] ’
-

periodical collection evaluation, institutional holdings were ddentified %

£8r 211 titles tndexed in Library Literaturefduring 1980. Twenty-

three major céIlectIons: identified fhrough the OCLC dearch, were

senl'draft copies of the search report and asked to verify findings

- -~ .

[14] and to provide specific holdisg information [15]. Table 23

~ . ) )

arranges the twenty-three collecfipﬁs by rggioﬁ. The OCLC symbols b

, listed in Table 23 havgmen used throughbut this éhapter to label

; ¢
v

7 institutignalvholdings. ,
‘ ’ g - 80 - . ~

.
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. . - Table 23 o a
[ .
OCLC Symbols for Twenty-Three ’
. _ ‘ Major Collections*, ) i 1 /)
‘ . ) . &; /
Region . - £ Symbol . Institution
. , - ~ . . ~
Northeast ™ " AKR | University of Akron .
' . E Cleveland Public Library
Yo . o d CS§ "+ ~@heveland State University
- ‘ CWR Case Wes;grn Reserve Univergity
- OBQ‘ ) Oberlin Collegeo -
, . KSU “Kent State _University
~ MM a Youngstown‘.and Mahoning County
) Public Library v
YNG - » . YoungﬁFown State University
. Northwest - BGU Bowling Green State University’
' ’ TOL . University of Toledo
Central ‘ occ . 0CLC Library :
), ' o oco , Public(Library of Columbus
- - and Fragklin.County-
‘ OHL ’ The.State Library of Ohio
] . 7&\ - Ohio Histoeriecal Society
-fs- : - 0oSu . Ohio State University .
“N, QUL ‘" Ohio University, Lancaster
N . P "KEN Kenpyan College
[ 4
,". . Southeast OUN h Ohio University
Southwest // CDC " Cedarville College »
e [ WSu Wright State University
. CIN v University of Cincinnati .
o - . * MXF University of Cincinnati
: . . - Mﬁé}ial Center - ’
- ] . OR% University of Cincinnati R. )
. i Walters General & Technical
’ - . College
' . ~
i . . . N : 4 / ° % * . g [N AEPUNESR
*Méjor collections wefe defined as ‘those having ten-or more of the

) 211 periodical titlds. searched. - . . -

- .
, . y _ .
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R .
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Table 24 provides data on the Comprehensiveneé@ of institutional ‘

. - collegtions in each region. Even the universities maintaining

¢ ‘

collections to support ALA accredited dégtee Qtograms do not hold

¢ S
Canadian or non-North American titles (for basic titlf listings and

100 percent of the titles indexed nor 100 percent of basic U.ij,

-

definitions, see [14, pp.2, 12-29]). Kent Staté‘University'held
75 percent of all titles, 87 percent.of basic p.S.*and’Canadian titles,

. -
e . .

and 85 percent of basic foreign titles. (tase Western Reserve

University held' 81 percent of- all titles indexed fn Library Literature,

~ , v
94 percent of basic U.S. and Canadian titles, and 95 percent of

basic foreign titlésx‘ -
. ' M ]

Data in Table 24 sfggest that the following institutionslwould

have the best resources to support off-campus couréework and fesearch

in the library field <n Ohio: 1) Cleve;and Public Library 4in the

3

- Nomtheast, 3) University of Toledo in the Northwest,'3) Ohio State

- University and The State Library of Ohio' in central Oﬁio, add 4) erght
State University in the Southwest. All of these institutionp
t

w

. . .
) hold at ldast 61 percent of the basic U.S. and Canaddian tftles (i.e.,
e . ’

70 percent(?f the size of the Kent Stati’pnivetsity,collection). ; -

.
* .

Table 25 ‘presents data on the availabildty of titles by region,
Thrée areas collectively hold.over 90 pqrcent of the general U:S. and
Canadian titles: CALICO in central Ohio and INFO/CAMLS and NOLA in

i L]
l 4 -

. ) northeastern‘Ohio This means that, students neeging cOre perloaicalsd

in.the field of library and information sciefe would be able to
J‘
find the majority of them in Cleveland, gplumbus, or Kent agea

libraries. _fné,best.cbllections of pfofessionaL periodicals fox

\

librarians' continuing education and professional.development are
- i )

- 82 - ' :
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U ' Table 24 . . A
.i‘ - Percentage of Periodicals A f
. ’ -, / Held by Major Collections ° :
< ~ E— 4 . v '
*
) Titles
73 - .
Region Library . All General Foreign
- (N = 211) . (N = 62) (N = 20)
_ . Northeast AKR e T sy
. CLE 54 C762 . 70%
. . CSU 26% ] 47% T «20%
OBE 18% 29% o 15% .,
;- CWR 81% 94 ) 95% .
' KSU | 75% . 87% . 85% -
: ‘ MM, 19% 37% 0%
ING <& 34z 10%
. Northwe'st BGU 32z , 52% 40%
: . TOL 412" b 50%
N Cen:ra@ occ 27 .. 50% 35y
. 0Co 20% '. 40% , 5%
. OH1 39% . 73% 30%
: . OHT 132 273 0%
» . % osy 55%. 76% 65%
. * ouL 13z - . 31% 0%
REN .- 9% ’ 18% ) Of/
O Southeast ~  OUN | .31y 50% - 20%
Southwest CDC . 12z 7 ’ 29% \‘ o 0%
WSU 37% 61% 50%
CIN - 317 48% 85%
P~ MXC 0% -~ 23 0%
ORW 117 26% 0%
L 4
Ir ~ . s
. B NERLAN

*See [14] for periodical titles included in the general] and
_ foreign categories.

’
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¢ : Tablé 25 _ :
Y . . \ . ‘ -
' 6:Availability of Tiltles by Region- .
0 . . *{ =
L ’ ‘; -#l //fercgptégg of .Titles Held
: i ‘ , :
ngfgn‘ General ’ Foreign
N . (N = 62) (N = 20)

CALICO . - 90% " 75%
COIN’ * 18% ) 0%
;IWAMLS‘ &5, © . 100z
MiLO: 66% . e . 60%
MOLO ° 0% 0%
NOLA ' 94% ¥ © 90%
NORWELD . 19% - . 55%
OVAL . 481 _ : : 20%
SOLO . 2% ) Q 0%
SWORL/GCI.:C 53% 'L . 35%
WGRLI?.S ’OZ 0%

!

o

L&

g

’ LI [ ‘ .
*See [14] for perib‘éical titles imcluded in the g:an‘eral and foreign

categories. . .
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therefore located in northeastern .and central Ohio.

The next best area appears to be the Northwest. Seventy+nine

L4

percent of the géneral title€s are held by e1ther Bowling Green State
) -° s . 4

University or Un1vers1ty of Toledo. Recall, however, that University

»

i .

. . .
of Toledo held 66 percent while Bowling Green held 52 percent. Tt
o .
would seem both collections would need to be us

-

, for example,

s A s " - N
when completing course assignmenté( . ¥
-2 8

L 2
Al

Collections and Coursework

v o -85 - S

.

In addition to examining p!riodical collections, the resource

. ] .
evaluation phase assesseqd how well éach of the major collections

could support specific coursework. ~The reading lists of selected

.
1

care courses amd electives we‘e‘obtained from the, School of Library

Science at Kent State University. Non—periodical titles from thew

‘

library and information science field were searched using‘the OCLC

.

system. Only the holding information for the twenty-twﬁ major

,

collections was recordequsince }he'CWRU %cpool of Library_Science

v
[ 4

Library does not participate in‘OCLé, no information was available).

-

.
Again the reader is cautioned that findings reflect minimum collec—

tions for specific instrtutions. Also information on num

1

copies per title is not given. . Obviously\Kent State has lOOvpercent
. . -
7 +
of the materials on the assigned or recommended seading lists but

not all items were picked up'in the search. . : .

. .
u .
e

Table 26 shows the percentage of 42 basic sources for library.
% .

. 7 - Vs '
course projects held by individual'institutions. The hasic source ’

3

list is'distributed te all new KSU~SLS' students. Only The Statg

- -
.




Region Library . Percentgge T

Northeast | AKR " 45%
l . R i ’ CLE H 55% .-
. ’ ’ CSu , 297
OBE ' ‘ ' " 26%
” ; KSU 79%

) - YMM . 29%

). // , YNG o g6
{ - Northwest oy BGU " 62% ..
JoL . 552 - ’

Central "o-occ 40% .
L, 0co ) . 43%
- , OHI . t T
o, OHT 2% . ~
’ L oSsu . " B3% . ;
' . OUL 31%. -

Southeast * . OUN A i © 40%

Southwest, ' cDC - 5%
: WSU

\ - . - s . .
*Periodical titles werg‘excluded from the basic list. ° . ‘//

.
¢ .
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’ e

3 -

Library of Ohio and 0niq State University have basic source collections

\

* comparable to that of Kent State.” It should be noted that data for
. ' - V4 M - : . 1 -
these two central Ohio“libraries accurate eflects holdings

since both the lerary Control System Qf Oh o State Universlty and \Qe

‘ocLe dystem were searched ' ;

14
s ” . [

Table 27 presents similar data for five core courses: .l) Founda;’
tions of llbranianship (60600),. 2) Organization of library materlals

(60602), 3) Introduction to library science research methods @b604) ,

»

4) L1brary management (60610), and 5) "Library automation (60640). The
-~ [

’ ;!ading 1Ists of the reference ,and acquisition courseé;here not
searched due to their length and/or their inclusibn of works from

all subject areas. Table 27 suggests that the cataloging and

! \

classificdtion course (60602) is the least adequately supported - [

p ..
of the five core courses. For example Ohio State University holds
between 88 and‘90 percent of most.core course readings but only .

81 percent of cataloging materials. A similar pattern characterizes
Clevelanleublic Library holdings: o N

Overall it seems that Cleveland Public Library cild adéqua{.ely )

management, research, and to a lesser degree,

-

support automation%
N ~

. - . h
foundations coursework. In the Northwest, Bowling Green and

University of Toledo seemed best equipped for research and managemept
4

courses., In central Ohio, Ohio State University could support all

.

core courses, but would be least effective for the cataloging courses.

»

In the prast the Kejjit Sfate librau:‘y science faculty has had to’ shig

“,

s materials to Columbus to support the" catalogfﬂg course. .The Public

Library of Columbus and Franklin-County has a major portion of the

0 . ., . )“ [ 2 )
- 87 -




Table '
Percentage of Reading List Titles

Held by Major Collecting Libraries
in Ohio:  Core Courses¥*

t. . . . Core Courses

Region }ibrary © 60600 60602 60604 60610 60640

- Nqrtheast AKR 42% 31% - 58% . «50% - 44%
CLE *- 8l1% 72% . " 843 88% 89%
csu 42% 34% 58% 502 | 67%
OBE 35% . 31% 16% 38% kx}4
*KSU 87% . 81% 947" 1007 - 89%
™M ~35% 41% 26% 38% 22z .
. YNG 13% 45% 25% 33%

" Northwest$  BaU" 657 63% 87z 88%  67%
L TOL " © 69% 872 88% 78%

Central oce 9 66% 19% 63 100%
. (  oco 59% - 74% T83% - 56%
OHI 68% - 68% 88% 67%

OHT 3% 0% 0% 0%

0SU 81% 90% 88% 892

ouL s6%x . 397 88% 22%

‘ 167 3% 13% - - 1 0%

)

Southeast ’ 522 227
Southwest ' - . 3% ' 0% «

«68% 56%
*37%

Number of titles

*Geéneral works from other subject fields were excluded from the *~

searches. Q;ticles in periodicals were alsoc excluded.
e . . . .

}
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'\‘ readings for the foundarions.and research courses; fewer for cata-

léging ard automation.  The State Library‘of Ohip collection seems

¢ [} . .

’ . . '
. strongest for foundations and management. Finally in the Southwest,
. \ P .
f Wright State Unjversity might support a research or 2 manpagement
’ course. : ; SN .

JC -

Titles on reading lists of nine elective courses were also

searchell. These courses cover the organi;atibn and administratjion
| N ' .
of libraries: 1) Newspaper and mass media libraries (50583),

2) The school library (606075, 3) The public library (60608), 4) The
’ v ’

academic library (60615), 5) The spec;;l library (60616),‘6) The art

//r—‘h.‘ 11brary (60624), 7) The music library (60625), 8) Library services

L)
to ethic communities (60634), and 9) Library buildings and.equipment

(60660). * ' . v

[
0}

¢ ) Acpording to 'data in Table 28, the Cleveland Public Librarx~wodld

— ’

provide its best support for the public library cou‘se the buil%}ng

a’

course, and the ethnic community service course. The special library

L4 '
course might be supported by the Cleveland Public Library as well.

t Both northwestern libraries-could obviously support the school
, library course since.similar courses are part of'thcir curricula.
T?e acadcmic l&crary ccurse might be 'supported, but to a lesser degree.
' : _In central 6hio; the pudblic library course would be adequately
.served Qy The State Library of Ohio and the Public Library of Columbus

—

and Franklin County ' colieg;iqns. The Ohio State University
collection would contatin most titles for the school library, ac:demic
library and art library courses. Ifdéhould_be noted thdt academic,
library materials have also been shipped to the Colcmbus‘pregram

o a . )

even though 90 percent. of the‘titles are avaiiable in the %qllection.
: - 89 - . ’

w
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- *
. : Table 28 .
Pelcentage of Reading List Titles *
" Held by Major Collecting Librdrils
o . .‘- in Ohio: Courses on Organization, . e "
and Administrat?n of Libraries* .
’ Courses
Region Library 56583 60607 . 60608 ] 60615 60616
R . ~ oo .
Northeast  .AKR 43% ‘64z 30% 57% 11% >
., ¢ CLE . 6A%  _ 64% 88% 59% 78% ,
. : CSu - 29% - 27% 18% 467 ©22% )
OBE , 7% + 18% 6% 447 0%
L KSU 86% 64% 97% 90% 1002
* YMM 14% 27% 33%2° 18% 11% .
YNG ’ 7% -4,52 15% 29% 33% ’
Northwest BGU s7% Co9lx | 73% 79% T . 78%
TOL 57% : 82% 67% 847 ©78%
’ ’ -
S Central occ 29% 9% 217 37% 44%
' ‘ 0Co 50% 55% 79t 57% 56% .
- ) OHI 50% 64% 94% _84x 67% -
) ) OHT 0% 0% 0% 0% . ° - .0 0%
) oSy ‘0 64% » 91% 67% 90% 67%
OUL 7% 64% 70% ‘497 33%
KEN . 0% 9% 3% - 162 11% |
Southeast ~ OUN 36% 552 39% 56% 227
Southwest  CDC R 21 9% 21% 0%
¢ WSU 36% 64% - 78% 76% 33%
CIN 36% }6% . 6% ’ 65% 447 }
_ . MXC 0% 9% 0% 12% 33%
ORW 14% 0% 6% 127 0% *
R - 2 T T T T, L
Number of titles . 14 11 33 —~" 68 9
A .
.- ‘ " | - N
' L\/\«
. -/
. _ , j
i ' - 90 -
Tow .

41
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Tabié~28, contirued

[

Courses

-

Region _ Librafy 60624 60625 60634 60660

Northeast AKR 51% 50% ©75% 0%
CLE . 67% 50%  + 100% 100%

1 35% . 75% 75% 100%

35% 25% " 50% 0%

70+ 75% 100% 100%

30% 25% " 507 0%

30% 50% 75% 100%

" Northwest 672 - 15% . 715% 100% ~ -
63% . 100% 75%2 - 100%
’ ;
Central = . 102 . 25% 0% 0%
59% - 100% 50% 1 100%
61% 50% 75% 100%
1% © 0% 0% , 0%
85% 100% . 75% 160%
34% 50% 0% 100%
16% 0% 0% 0%

Southeast

Southwest

Number of Titles

1)' #

!

5 ’ 2 N
*General works from other‘subject fields were excluded fr the
searches. Articles in periodicals were also excluded.

o

- ” 2
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This insures availabillty'\r multiple copies. None of tﬁe central
- . o
Ohio libraqies have ‘extensive materials on‘spec1al 11braries,
t .
according to this limited search. ) -
7 ‘ : '

. ' In the Southwest, wright State University might serv® student

needs in the public and.academic library courses. No Ohio libraries:
. ]

A ' - ¥ - ;

' Had strong newspapérelibrary collections. The ‘music library, li- -

brary buildings, and ethnic services courses have too few titles
to judge the adequacy of collections beyond wbat‘has been stated

/ . s
above. -, . .

.~

Finally Table 29 presents "hdélding'" data for course readings
- [ ]

dealing with.the history and philosophy of librarianship. ‘Titles
N * 3 -

. ' for four courses were searched: 1) Book arts (60609), 2) Historical -

- P

) ' foundatlons of libraries and reading mattér in the western world

[ o~

(60631), 3) European librarianship (60645), and 4) Library service
L) .
at the state level (60651). i oo

In the Northeast, historical,foundations might partiaily be

supported by Cleveland Public Library. Some European 11brariansh1p

y materials would be available at both of the northwestern univers1t1es

.~

Q Central Ohio might support the European librarianship and book

arll courses through the Ohio State University. None of the regionai-

-

collectjions seems adequate to support these courses without materials

v from the Kent campus. ’ .

In summary, the best support for off-campus core courses is
provided by central Ohio libraries, follpwed by the Cleveland Public
. Library. Both areas need materials from Kent for the cataloging

course. Regarding the electives, data suggestéd that Cleveland

. ) ~ . [ 9
, Public has an adequate collection for public -library, ethnic services,

* - 92 -
J .
1o
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’ i - n .
ty , Iable 29 - “ .
’ /.-—-’ . ” ) C . 3 b °
. - Percentage of Reading List Titles .
. ' . Held by Major Collegting Libraries
. . in Ohio: Courses on the -History
' and Philosophy of Libraries and
A , Librarianship* ,
/
‘ N , *
’ Courses ‘
Region,  *' Library . 60609 60631 60645 60651 _
] . Northeast AKR 25% 31% 0% 25% - .
CLE 715% 17% 677 50%
CSu 75% 31% 1% 25%
_ OBE C0% 15% 17% 0%
KSU 50% . 85% 831 88% !
' MM T 25% 23% 33% 38%
NG 25% 15% 17% 133 -~ .
. . v . * P
" Northwest BGU ' 50% 69% .83 - 25%
. TOL 75% 46% 83% 25%
. . o
‘Ceritnal - occ 0% /5% 0% 13% )
T 0COo 50% GQZ - 677 13%
. OHI : 25% 62% - 50% . 637
. F S OHT 0% -0% 0% 0%
. CoeL 0su 100% 7% 83% 75% .
. : QUL 25% 152 v oz 13% .
. KEN - 0% 0% Toox 0%
Southeast OUN 50% 31% o0z 13%
~ . ' ' - N N ? ’
Southwest - coc 25% 8% 0% 0%
WSU 715% 547 17% 25%
CIN 25% 8% 0% 13% ¢
MXC 0%z . 0% 0% 0%
. ORW 0% 0% 0% 0%
Number of Titles =~ -~ | 4 - 13 6 8
“ ' . .
’ A T 2 ‘
A *Generalwbsgib from other subject fields were excluded frém the
title searches. Articles in periodicals were also excluded. N
~ . : L
ot ‘ . - 93 - o ' L
- ’ :
o ‘ -

« ) i L. . ' 1().._!




| _and 1ibrary bt_;j.:ldinag ?courses/. Central_Ohic; libraries jointlz .
\ .' ‘..silpp-(‘;rt the public, ‘\a‘c‘a\demic, .a‘nd' school li.b'rar‘y' courses but provide )

"* o -u'lo’re, iimited coverage g;f‘spec?a]: l‘ibra‘ry métel:ia‘ls:', ﬁ_os't o'tl;er s ot )
._ ‘o . ," : .e.ie;:tiv;a.s awou].d be.nefi't .fro_m‘x_ahipments 'f.I:om the main'c-a-mp.us. o .

€ 4

- European librafiandxi‘p and book arts-éppeal to be m:'arginally servéd

LA "f; by centdal and northeastern Ohio libraries. T e~ %
. . ‘ LY d R ,D , . ) v'ﬂ. H ,

“))

<. . ‘ ; ' « g » \ ’ . ‘ L )
‘Periodicdl dections at Potential Qff-Campus Sites :

.
v .
. N

. ~ v

All preceding study findings polnt to nqortheastern, southwestern .

‘and central Ohio as aread best able t‘c;‘;support expariding graduate , o
~ . . ' - ' . 7 : . < e . -
' libral:beducation opportunities. Thé p"eri'odig_'al collection amalysis

- ” - B " ’ 4 ‘ ’ .' -
- "was used to examine we@kneées-,‘strengths ‘and paossible duf)’lication’of .

)

) . . colle,ction‘s/of in;stitution'sl in central Qhio. " The in!Crested r,ea\de; .
. -3 . ¥ ‘ .

dan do a $imilag analysis for northgastern and southwestern Ohio ~ - -

. ,using data in the collection evaluation report [14-15]. ’ .
. 1

Periodical "co'llectioys a't The dhlo State, University and the
. " o /\' * . . . ’
‘ . '~ State Library of Ohio were, compare"* Table 30 lists those English ’_
. v e language titles for @ich both libraries maintain current subscriptions.

Asterisks in tkie:,list mark titdes not current£ subspriée'a to by

. - W

. . N . N
the Kent State University School "f Libra y 9ience Library. As

. Table 30 demonstrates, most titles neeaed to support p‘oursewqu in .- %

(L

"library science are Curren:ly‘he;& by both B_raries. Most of the

: 2oy . v N K . =
duplicated tttles are ones essential for contimlNing progessiapal

- i

+ i ) * , .
ot development of library personnel or are relevanht to-the library's
. . . : 4

¢ -

3 3 . CR , \ .
sé,ry_lténmismon.-_ - . . ) . W

’ l ' * v/’ ‘1,' f.
- Aftomparison of Tables 31 and 32 demdnstrate3—the comp lementary

L4

‘

+  nature of the two collections, The Ohio State University Librartes




£y v . L ) .- ’ '
4 . n .
.3 T : " Table 30 o : .
. , Titles Currently Subgcribed
, N ) to by Both The Ohio State
. s, . - ) > University Libraries and The '
S ‘ ' State Library of Ohid

- - \

. - . . .

N B Lo\
v 1, AB Bookman' s Weekly ($35) " ’ " .
- ) 2, American Archivist ($25) - ¢
-3. American Libraries ($25) . ;
4. ALA Washington Newsletter'($8) .
. 5.7 JASIS ($50)" e
' 6. Booklist ($32) " ,,
_ *7. Bookmark ($1.50) ‘
8., Canadiam Library Journal ($15) -
9. Choice ($40) - ’ ) .
*10. Collection Management . -

11. College and Research Libraries ($25)
o 12. College and Research Librarieg News ($5)
13. Drexel Library Quarterly ($12)
l4s Government Publications Review ($121)
15. * norn Book Magazine ($18) . )
16.- Illinois Libremies (?) * © g
17. Internatignal Cataloging ($15) 7 ]
18. International ‘Library Review ($90.50)
19. Journal of Academjc Librarianship ($30)
20. Journal of Library Automation ($15)
21. Journal of Library History and Comparative Librarianship ($20)
22.. Kentucky Library Association Bulletin ($12)-.

4

. *. 23. Library Acquisitions ($30) ’
24. Library Association Reeord &)
25, Library Journal ($27) . 4
26. Library Occurrent' (F) 14 - ‘
27g# L.C. Inforgation Bul . . " v

. 28% ‘Library.Q rterly (

29. Library Resources ar iical Services ($15)

L4

30. Library Scene ($8)- S - .
3}. Library Technology Reports ($125) -
' 32. Library Trends ($16) s

33. Michiggn Librarian ($10)
' 3 *34, Micro‘prm Review ($40)

35, Minnespta Libraries (?) % é‘
. 36. Music Library Association Notes ($18)
. 37. Newsletter on Intellectual Freedom {$10) ,
. 38. Ohio Library Association Bulletin (F) !
) 39. Ohio Media Spectrum (F) , :
¢ _ 40, Online ($52) Y
‘ 41. Public Library Trustee (F)
.. . - 95 =
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- Table 30, continued = | . . '
¢ . ) . * .
L . N o .
' , 42. Publisher's Weekly ($38)" .
43. RQ ($20) - . ’
. -+ . 44.7 Reference Services Review (§25) )
‘. - 45. School Library Journal ($20)
) 46. ScHool Media Quarterly ($15) . '
#47: Serials Librarian ($30) ° . e
48. Serials Review ($25)
49, Special Libraries ($26) . A -
- * 50, Top of }hé’News (315) : ‘§
) 51. Unesco Journal of Information Science Librarianship and |
Archives Admidistration (Fr. 40) e .

- 52, Wilson Library bulletin ($17) M’ '

* Kent State Unlver iq¥ SLe>Library does not hold a Curren

4
subscription.
"\ ) ¢
F Free to members; no u%scription Tates given.
. ?  No subscription rates given.
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Table:31 .

.

8

- # 'Held by the Ohio Historical Society .,

Held by Public Library of Coiumbus and Franklin County ‘Library

-

F Free to members; no édbaﬁription rates given ST,
L British pound .///
? No subscription rates given . ' .
- V50 M Ny 5 y
Lo e
s ,
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Vo Tit les Currently Subscribed
' ‘t0. by The Ohio State. »
University Libraries
» ﬁ ! -
- 4# . ‘ﬁ\ %_ L - -
. ht ) ¥
. . . . '
. &
X es (L8) - .. . !
i 2. ogrdphical Society of-American Papers ($15)
.t 3. plidector (L’lZ)Q
4, Bulletin of Research in the Humanities ($15) .
5. Columbia Library Columrns ($7.50) . ' .
+ 6! " Dartmouth College Lfbrary Bulletin (?) ] <
7. Film Library Quarterly ($12) :
8. Harvard Library‘Bulxetin (925 '
% 9. /‘" “Journal (DM 68) o
- * 10, nformation Processing and Management ($l32)
11, Journal of Documentation (L 28) ///’
* 12, Law Library Jeurnal ($2%y,
13. Libnary History (L~ 4)
T #14. Library of Comgress Quarterly Journal (§9).
15. Library Sciegce wjth, a Slant to Documentation 7 -
16. L}brary;vTrJREactfqps of thé Bibliographical Society (?)
* 17. Libri (Kr 318)
18. . Medical Library Association Bulletin ($30)
#*19. . On Lipe Review ($45) . —
20. Phaedrus ($12) . . R - ’
21. Princeton University Library CHronicle €$7.50)
- 22, Program; Newd of Computed§ in Libraries (L 17)
# 23. Public Librafies (§} ’
24, Research in/Librarianship (L L 50)
25. Sight lines /(F)
26. Special Libraries AsSociati Geography and Map Division
A Bulletin ($17) :
227, . Yale Uhiversity'y}brary Gazette ($14)
A ? ) .,
D .
* Held .by OCLC Library . -




: Table 320 .

.- ‘Titles Currently Subscribed " 1
to by The State Library of Ohio.

. . \ .:‘ —
%1, ‘Australian .Library ‘Journal *(?) .

2. ‘Idaho Librarianm ($7)- ) .
3. Inforgation - Reports and Biblid@raphies ($50)
4, < Interface (F)

| #*x 5, Journal® of Education for Librarianship (512)

| * 6, Journal of Librarianship (L 11) oo

r 7. New Jersey Libraries ($10) . d
8. New Liprary World (L.12) , ’

- 9, Shew-Me Libraries (?)

fSoutKéastern Librarian ($5) .
" Unabashed Librariam ($15) _ -
West Virginia Libraries ($5) . ‘
Wisconsin Library Bulletin (85) ) )
. . \ .

P . ) .

* 4Held by OCLC Ltbrary v
# Held by Public Library of Columbus and Franklin County Library

! i Free to members; no 8ubscription rates given
/// British pound -

?. No subscription rates given

-
-
3
""’~(<‘ T
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L
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a collectioh has specialifked £‘§i2§ on automation, more academic - r
library bulletins, and more foreign English titles. The,State - .

- Liprary of Ohio p(pvides the only source for regional and state x ..
association periodicals.

Finally Table 33 lists titles held at Kent State but not currently

»

subscribed to by either central Ohio liorary. As symbols in Table 33. o

N
' Y

s, 1ndicate, some titles are available in the OCRC, Public Library bf

v .
. Columbus and Franklin County and Ohio Historical Society collections. . -

N 4

A comparlson of this table with p;riodioal listinges in Appendix D ' B

suggests that some cbugses would require reprint or xerox copy files .~ ,
\ _ ) .

o

to support course'assignments. Examples would be the librsry
’ : 4
research course, the state* library cqprse, and the newspaper library .
. ; . .
‘course. Collection gaps occur principally for association aqp .

state periodicals and for'recent titles such as Behauioral and Social .=

-Science Librarian and Library Research.

r
. Q-
. .
.

.Availability and Access .,
1 . 7 ~ ‘
,/// ' Central Ohio perlodical collections appear sufficiently,diverse

to support most core courses and some electives. Any curriculum
committee planning expanded pfogra:s-in graduate liorary education
;J//snould exanine the collection evaluatio? report.uhen developing
’ off-campus offerings or yhen'conferring with’appropriate libraries

- . ”

regarding, future tit}e acquisitipns, collection duplication etc.

»

Some comments on access to titLés;miipt be mentioned here. Not
. " .
one of the central Ohio libraries includes the support of a graduate

library education program as part of its primary mission. This is

- 99 -
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‘,\ .;H ., T Table 43 °
Titles Not Currently Subscribed
to By Either Ohio*State
University Libraries or The
State Library of Ohio
LY
* 1. Asis Bulletin ($27.50) '
. 2. Assistant Librarian (F)
3. Australian Academic and Research Libraries’ (Aust $12). -
4. Behavioral & Social Sciences Libratian ($15)°
* 5., Catholic Library World ($20) . .
§. Georgia Librarian ($10) . . * o=
7. Indiana Media Journal ($10) !
* 8. Journal of Mfcrpgraphics ($35) - -
9. Junior Bookshelf (L 3) .
10. Learning Today 9$14) ‘ ’ i .
- 11. Library Research (§35) @ * - >
12. leuisiana Library Association Bylletin ($6.50Q)
134 Moccasin ‘Telegraph (F)
- 14. NYLA Bulletin (F)
. , 15, Nebraska Library Association Quarterly (F)
. , 16. News Notes of California Libraries ($6) ‘
' .17. North Carolina Libraries ($3) ' - -
© 18. - Pacific Northwest Library Assoceiation Quarterly ($10) 1
# 19. Public Libtrary Quarterly ($24) .
. U+ 20. Restaurator (K 276), ' - .
. 21. School Librarian (L 9) ) o
22. Soﬁth Carolina Librarian ($3) . ¢ !
23. Tennessee ($6) ’
24.v Texas Lifkaries (?) . } .
'* Held by OCLC Liprary 7 '
, # He y PubliE‘tibrary of [Columbus and Franklin Columbus Library
A " + Hld b Ohio Historical Society
F Free to membe}s no gubsctiption rate, given Y D
‘L British pound ’ )3
1 ’ 7 -

? . No subscription rates given

) . - 100 -
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a valid situation since funds are mot budgetedlfor an ALA accredited

4 - 7 i . . - . ' |

. degree program at any of the centra} Ohic ‘academic institutions. . < |
- ' . o ' T .. - LA -
Qollectipns are developed for professional staff needs and for the -

needs of the sgrvice coﬁmﬁnity (e.g., media courses at Ohio State

- . : 4 L . ' .
" University). Poli‘[es governing the collection are therefore not . '
N ~ ' r'd
* ’ '

designed for libra%y‘science course support, nor should they be at -

. this point in time.;- | . . . ///
[ R '

¢ ‘

. Because of this some extension students have noted difficultz‘in

) ¢ ! 4 s

access{ng periodicals titles, especially current issues. Current
< . ' ! Pd o

issues may be Girculatin%/among staff members and are therefore !

: . . . T, Y
not readi;y aecessible. Current issues may circulate outside the

library at the State Library of Ohio but bound vodumes are iy

restricted to in building use. Students needing bound titles " *
available only at the State Library of Ohio must therefore use the

A , ‘ s &

collectign between 8a.m. and 5p.m.,‘Monday~erohgh Friday. Agdin
L B . PO

the mission of the Staié’Library is to serve staté.goverqment
. , ’ e )
and public library needs, not those of KSU-SLS graduate ltbrary

. education students who work full-tipe during the wéék e

In iﬁnttazt current issues dosnot circdlate at The 3;10 / .
State University Libraries Bound voluyes of per&édicals located
in the OSU Educatlon Library gedbrally circui?te for one day, ‘some up -
to one week. Only oiﬂsr volumes (e.g. pre-l965)‘circulate for
longer Periodsl‘ Most of the l%brary science periodicals are locatéd

4

.o in the main library collection and circulate between ofe to three
—~ = .

weeks. Extension students with® 0SU courtesy cards may haye materidis

L] -

recalled. They face, the same problem every 0SU student confropfs:




"y

"\

¥

€

"+ its draft of proposed guidelines for extension program library

P

. ¢ .

waiting for materials to pbe returned in time for\comple¥ing.quarter

[ e

term course assignments.

—

s

. e ‘ . .

Similar problems ,occur for non-periodical titles. W4Again single
* o

»
4 -

copies of most titles serve central Ohio -library purposes, yﬁereas

multiple copies are required to support graduate cout‘r'ses.~ ,Io‘

r 1 P
L]

alleviate access difficultied, the KSU-SLS faculty has shipped

J\'~
i mater%als to the 0SU main library for reserve collections. The

Ohio State University and Public Library of .Columbus and Franklin

County libraries have also permitted the extension program to place

,

: v e ‘ . ‘ .
libtary materials on reserve, as part, of the cooperative ‘agreements.

Students must use these materials in-house; some commuting Students
! ‘ ’ - H

carp at this policy. T

» - .

b}
-
.

These prdblems of callectioﬁ‘accesgibility and adequacy are

* 3ddressed in guidéfihes proposed for librdry servicqg to extension

- %

and non-~campus studebts. N g - /

'

+

Guidglines for Library S%rvi;ZEito Extension/Non-campus Students
B . »

- The ACRL Standards anqﬁAccreditation Committeet disseminated’

)

3

services:in/the October, 1980 issue of Colleges and Research .

3

,Libraries News (64]. These proposed guidelines are reproduced im

FéAppendix E. This gontent is summarized beTOW.

These guidelines are based on the assumption that academic

progtrams have the responsibility{of providing adequaEe library

.

services for all extension offerings, be they' credit courses,

-

independent studies, courses offered through electronic media, or

non-credit courses. The guidelines assume that funds wiifpgé

, - 102 -
Voo
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-regularly budgeted for extension fibrary services at & rate .

tion programs, reserve colle::IEhs,/periodicals, and on-line séhrches

.

. - ' °t .

M \

-~

comparable to main campus services (i:e.,‘similﬁf per student

) 3
expenditures). ,Library personnel need not be located at the extension

S

sites," but “they should work with appropriate faculty in meeting

’
% - b

-

extension needs, delivering materials, etc.

~

Materials for extension course offerings may be made available

thrqugh‘pevefgpment of branch libraries, codtracts with local L
l{br;ries, deliver@ of materials _ to ex;ension,sites; or development

of a'cdoperatfve branch library usiqg services of area libraries.
Students in extension programs should havé access to library ;rieﬁta-

-

to the same degree normally available to main campus students.
.A .

v The connecting thread running throughout these guidelines is that

the parent. institution is responSib{l for providing quality library-

services to support o%f-cappus pnogramm}ﬁé and if guality services .

cannot be insured/ then this programming must be withdrawn. The

guidelines and the resource evaluation results direct the KSU-SLS ~.

- * -

Columbus Extension Program to consider the following.

1. 'Relinvesting income from extension
programs in a central extension

L]

a7 collection of current library and
information science periodicals« i J
0 t - )
2. Improving student access to en-line N \\
literature searches in the Columbus
e area through negotiation and/or X
equipment expenditures ‘ - ]
3. Providing a mechanism for adjunct « . o
faculty input- into collection - 1 F
¢ development at Kent %tate regarQ}n&4
extension services - ///
- 103 ~
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Creating a central cdllection of )
multiple copies of key works needed

. ! to-support core courses and type-of- .

. library/@ourses;

5. Improving the- resouyces needed‘t;

/\feach the cataloging courses

»

6. ,Moving into & consortium arrangem{nt
in which joint programé would be
suppqrted by cooperative library

<

servi , etc. ~
\ § _ .
| Central Ohio-area libraries have voluntarily provided many of - ’
‘e Z\ the services suggeéied~4p the guidelines. Others have been covered &
. 3 L4 . ot

in cooperative agreements. The central Ohio region iat present, is

> v

. d ’
'best’equippgd to meet extension student needs but still has -

P = inadequate resources for a diversified, quality program. The

P . A '

improvement of these library résourceé and supporting e€quipment.

resources should be a priority in any expansion efforts.

.
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studied four progrming alternatives and examined the advapuge- ‘and

- ', ‘( ] N v .
; - .
, RN v .
P ’,' v . . "
» . . x
- CHAPTER V .
' o GRADUATE LIBmY EDUCATION IN OHIO: .
Y . d

" ALTERNAIIVE PROGRAM OPTIONS FOR.THE 1980'S
‘ . £ * L

‘o ¥, v t =
‘- . . iy
roe

. The Gradhat,e Educatioh for -l.iburhnlhip in Ohio Projcct analyzed

.‘the need for ndgl_il:ional guduate library education progt—ing in Oyid.

1'dent1fy1ﬁg regi;)na that might ‘-upport alternative prog?n- in ‘tem of,

ltudent-, emloy4t opportunities and libury resource:. The project

13
N 4 e

diudhntages of each, given the resulto of the needs assessmepnt and

exioting guideli_ml on off-cmp\& and graduate library education programs.
- - 2 Y

This chapter concludes with a three phase plan‘efo} future progitam

s 4

dcvelop-ent. Fiut tt;e implications cf the context evaluation relults

-’
[ -

vill be -u-utized org:nir.ed around a :erie; of’ quutions that future

T ¢

plenning committees will need to address.

<

AN ‘ ¢ - .

¢ . ' .. “

4

~

s !

Are additional progrems ifn graduste education in lfbrary scieace
needed in Ohio? ' ) } R « ’
)

- . 1]

Both AI.A accredited de;ru progrn. are located in northcutém

Ohio. Enroilment studies- indicnted thlt roughly 180 school librqr:lanl

¢ -

and library puuprofeuionnls would definitely purpm graduateé degrees

in library and information -cgence.if such programs vere locally avail-

_able in regiom ot!f\- than not'thcuu‘rn Ohio. ‘This nunbu; would jump to '

ovnx 400 1{f individuals ttill vavering %n their cducational plans were
1nc1uded in the potential -tudent pool. Granted, not all students

-:105-
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- .

would f}oll(:v t?ﬁ'ough on'theu: "paper and pencil' career plans nor would
all necessarily meet admission ‘standards. :meae-entiutea do indicate,
- “ however, that areas presently unserved or underu‘rved by m accredited ‘
» library education programs could 'tgeﬁetit from s;:-e form of additiona.l.
vq\‘ulity progra-mg.: - . ,
+—While the entollsknt studies indicate sufficient 1nt;rest tt; ex~
plore add\it_iougl programming, the personnel brgjecti;ms point t;ka tight
job market for Ohio librarisns th‘rpﬁgh"lwas,\gproving towards the end (
of the decade but u;aihing competitive. Anticipated expansion was
built 1|.lt9 the supply projections 'ofub;th the two ALA accredited pro-
grams and the educational n;lia programs. Additional prégru@ing in
other regions pf Ohic; cy}u{ therefore be accommodated.

The '-ajority of poteéntial students lumyeci w?uld pursue degrees
on a part time bu;’:. From.the experience of étudex;ts in-the KSU-SLS’
Columbus Extension Program, a part time program requires three to four,
years for completion, assuming m; more than Ttwo course are taken per
term. Thi'l suggests that new 'ltudenti would not graduate until 1985 or
lat;r vhen the job market ‘is expecte“a to improve. . -4

In _additioymy relponden'ts holaing professional positions but
lacking an MLS degree commented on the glefi;ability of more continuing
education opportunities in locﬁ_’a_;egs. Both credit and non-credit

. DN

-
dourses are therefore desired. > cos .

"The offering of ALA accredited library education programs and/or

«

coursework in areas other than northeastern Ohio seems justified. GCiven

the current economic environment, expansion beyond the, current level of

‘

the KSU-SLS Columbus Extension Progryi should progress cautiously and

]
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should focul on quality of existing programs and resources as uell qa .
geographical scope. The King Research study which is currently exanin-‘

ing the national supply and demand conditions in the field of lisgirian-

. ) nhip through 199Q should be vatched closely. ‘‘Results of the two year L
project are scheduled for release after September, 1982 1735_7; . o~

. .
?
“ . - .

.If additional prog and/or courlework were created, qhere should they
be located?

Ip part the answer to Ihis question debenda'on the type of program-

_ N,
ming §o be offered. If options include one-time only vorkshops most |
. a8
regions of Ohio night bepefit. 1f alternative programs are restricted

to\$onsilhent offerings of credit and/or non-credit coursework in the

field of library ﬁnfo'mtion science, some locations in Ohio emerge

. - N t -
as more appropriate sites. ®

. Northegsfern and c‘Pttal Ohio are the areas best suited to support
. 4 )

, graduate programe in library and information science. If the Kent pro-

gram were to relocate,’ then additional programming would be -needed in A

northeastern Chio. If the Kent program were to rf-ain in its present

-

-location, then central Ohio should receive first priority.

The conditions supporting a central Ohio location are as téllowa:
l. Central Ohio was the area advertising the most new professional
positions ‘during the period 1976-1980.

2. Central Ohio has the widest variety of emp%oymﬁi; opportunities.

3. Libraries in central 6hio projected some slight expansion in
' professional staff between 1980 and 1990.

4. Kext to Cleveband libraries, Columbus area libraries employ the
highest percent 8t professional librarians, and by extension,

the seecond largeet pool of paraprofellionlls vho might seek
advanced degrees. ,

- - 107 -
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Central ‘Ohio had the highest number of residents 1titerestgd-1n
gnduu degroe. in liprarianship (1.e% 83-173) :

c.ntral G\io ltbutiu had the best ptofeaa-ional collectiona
amiong 1n.t1tutions not cufrently'eupporting ALA degree programs.

Ccntrll Ohio already hu thc foundatlons for additional _pro-
gtnling in yhe ksU-sLs m\mbm Extension Program.’

m hcuw!utten of the ptincipll ltbrary and information
science agencies .are located™n central Ohio, e.g., Ohionet,
Inc.; OCLC, Inc.; the State Library of Ohio; Ohio Library
:Association; Batelle Memorial Institute, etc. ‘

- N
Personnel ﬁt these principal agencies were not 1nc1uded in
enrollment estimates so central Ohio ffgures actually under-
estimate potential enrollment.

'l'he other .areas vh:lch could support -more limited ‘offerings ta
libnry and’ mﬁnation .cunce would be southwestern and then north-
western Ohio. Thp student gkmd in southeaste\ru Ohio :l; minimal.

Southwestern Ohio had a highet number of students intetestellin

did north!n.tern Ohi

graduate degree in lzury.and information. science (1.e. 61-12@

(1.e. 63—83’).‘ Southwestern Ohio also offpred &

. highet percentage of projec:;?employunt opport,mftiea for .professiorial
.taff ﬁnm did northyeltern Ohio'(i e. 21 percent’'vs 11 percent). Ala‘o
the .onthwelutn reg:lon, e.pectally the Dayton area, wxuld be cloacr to \
a regional bue.‘b.cing only 1l hours fron the 'RSU-SLS Colud:us Extension ’

* .| Program. The .time fequired for travelling between Kent and the Toledo/
4
, “ . Y ‘0

4

iov],lng‘ctm area is ¢loser to 2} hgurs.
{ -

-

Both morthvestern and sputhwestern Ohio are currently served by
gtddmu ptogu- .in libury and edu‘cationq nedia/t&chnoiogy’. L:l:btas;L

ﬂ’u.ociftu énd school librarians in bol:h areas wo-;kd/'i:ooée the library

'./
»and lnfomtion ccience cognate more frequgly than the educational

" media area. This uy be due to two f.ctors. 1) the MLS degree £rom an
" .
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ALA accredited program is generally required for advancement from 'pan— . )
[]

professional to professional status in academic and ‘public libraries,

’ ‘ and 2) schoel librarians anticipate difficulties in finding enough

coursework beyond their media certification hours for earﬂin‘raduat%\

- degree at their undergraduate alma mater. e )

e

Neither louthvestem or northweetem Ohio could currently support g .
' the level of progrmi{g currentIy avail*le in central Ohio. Compared
to southwegtern Ohio, northwestern Ohio libraries have better library -
resources for graduate library education courses. ‘Both areu. however, “

would require considerable upgradin;:f\profeuionai collections. In ‘
o ’ 3

additicn, northwestern Chio had.a tighter concentration of potential
- e ‘

studen'ts; all southvsatern st\udents could not dés easily be served by a

‘central location (e g. Wright State University or Miami University) as

1

~
would be the case in northwestern Ohio. J

If courses could be offered in only ohe area other than Columbus,

-

~the Dayton. area seems the most logical choice. Residents in the‘ Cincin-
nati aﬂ Toledo areas do have access to out-of-atate ALA accredited
programss; Dayton residents are more isolated. Fee schedules of out-of—
.state progr’dns; however, are prohibitive fcr non-residenta, e.g., the

9 University of“rlichigati charging’ $228 per credit hour and the University
of Kentuck.y?cﬁarging $107 per credit hour cowpared to $64 per credit

K ' hour at Kent State Unfversity /66 /.
1 ] .

r -
»
L4

If addftional opportunities for earninuradu'ate degrees in library and
information science were created in Ohio, what specific objectives
should these programs establishl

P Beyond the traditioncl objectives oﬁgnn MLS degree program,

alternative programs should .be developed to meet specific needs identified

- 109 --
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3
in the context evaluation of this study. Sample objectives might include
P - .

the following: .S

1. To provide access to quality graduate level coursework and ALA
) accredited programs to the following groups: _

a. 1imdividuals working at paraprofessional levels in all librar-

3 ies wvho have the necessary background and ability to pursue
‘L . gtaduge studies and seek to upgrade their professional
‘ v status, : )

b. individuals performing professional level tasks in small
) \ ’ public libraries and in special libraries but lacking pro-
fessional library science training

individuals desiring specific library science course offer-

\q. -
&N Y ings for the purpose of continued professional developmq; -
.*,d. certificated school librarians seeking the range of career -

options that the ALA accredited degree affords

2. To provide copvenient access to quality graduate coursework to
full-time library employees through evening and weekend schedules,
mini-courses, instructional applica 8 of video and computer,
technology, and other instructional formats. : .

3. To provide a variety of course offerings to permit development -
of specializations in continuing demand (e.g., management, 4
R audio-visual/nedia, computer applications and systems analysis,
commmity dutreach, children's services, etc.) within the
following restrictions: .

»

a. adequate library and equipment resources  -to suppp‘ourses

b. availability of qualified teaching personnel, both area
instructors and instructors from the main campus

c. sufficient enrollment, and

&. non-duplication with existing programs in the geograpﬁical
area . .

4. To grovide access to quality graduate library ,education courses
to Ohio residents at fee levels comparable to those charged -
¢° by Ohio state supported institutions within -the Testrictions ‘
cited in Objective 3 abovne )
5. . To provide coursework which builds on the pre-professional and
professional experience of students and/or provides practicum
and internship opportunities for those lacking experience or

- 110 - °
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those leekiog experience in speciality areas

k 4
Whet would be thezadzgngggga and disedvantegeo of each of the four pro-
gram "models"” given.the results of the needs assessment and existing
guidelineo on off-eaﬂbus andj;raduate library education programe?

A New Progre9 N

As Dean Wasserman recommended W 1969, The Ohio State University
provides the bést oite(for tqueotebliohnent~of a new graduete'progral

in 1ibrer§\ind infornation scieoce. Such a new program in central Ohio

-

could offer an innovative curriculun for prepering librarians to handle
" the total infornation process. A new program in central Ohio,would

eliminate ptoblems of long distance advising, lack of exposure to the

full resources a graduate feculty provides' potential ovnrr!liance on

x ¢

faculty, reguler assessment of student perfornnnqe, etc., A
o

' rogqu could draw upon the exioting,ré//urces and- expertise avail-
Je in qentrel Ohio, creating practicum and internohip opportunities

, ;E;>fostering tmore feeuliy-practitioner exchange. In short a new
orogrem'would be hh‘onswer to,the‘current maldistribution of quality,
state ‘supported ALA:programs in Ohio. Kent étete University cou1d=eolve

northern Ohio and tﬁe}Ohid State Univeroity, central and southwestern

) . B ~

Ohio.

P
»

In toe 1976 Master Plad, the Ohio Board of Regents otronély recoo-
mended the treatipn of high quality, prectice-oriented maater § programs '
throughout the state for*the provision of professionel advaneement and -
lifelong learning oppértunitieo. One'stiphletion, however, was that

"a university proposing a new prectice-oriented program nust be able to

demonstrate that sufficiedt need exists’to Justlfy‘%he commitment of

faculty and facilities" 143 p.,5i7 ,
~- 111 -
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< Sufficimt need may exist in central ‘!nd southwestern Ohio to
justify additional pm;;ning, but not creagion of a third program. The'
job market will remain tight in A(')hio through i990. Some expansion dJf the
two cxilting d&érec prografis was bhlt into tl;e supply and dtniand analy-
sis. The nrket could not accoqlodate guduates of a-third progras. )
The cun;nt thinking n-ong some library educators is that the number of

ALA accredited programs should be reduced and enrolln_ent curtailed. *
o 1f 'l'bc. Ohio State University were to establish a new p.rogra-,, '
Kent State University would neéd to dilband' its extension program in
Columbus. Extension prpér-s furnish approximately 25 to 30 percent of
the KSHJSLS student FTE. It is likely that the KSU-SLS program would

build on its Cleveland program and create new services in the north-

¢
»

.. /
western re The number of projected SLS degrees awarded would there-

-

r

In 191;. Theéﬂ'iio State Univanity had authoriution fron the Ohio

. Board of Regguta for both m’ster s and doctoral work in library science.
/
The financial crunch of the 1970'- anq prohibitive start-up cos®s pre- ,
‘ e

claded‘progru impletsentation. A decade later, the financial picture AN
has not druticnlly‘a‘ltered A new program vould require estimated ‘

ttart-up costs of $250,000 and an mnual operating budget of betveen

$375,000 and $400, 000. ,During thil pe\tio\d of retrenchment, such expan<

sion is unrealistic. It is.also doubtful Noo to 125 PTE needed to

e

support a new prograa would be provided by the projected part time

enrollment by Columbus and Dayton area residents.

A nev program is one option for meeting central and southwestern




other dptions preseént similar advantages.

-
» -
) . .
. ' . -
[
t
.’

A Program Transfer Model

The rapid expansion of the KSU-SLS Columbus Extension Program has

-

already leen dilcuu'ed. The declining eprollmnt and reduced offerings
'. at the Clevéland site and the drop in main campus enrollment last year
g‘pro.pttd.‘thc inclusion of a program transfer model as:a ﬁrqq;@ng
alter':xqtive. 'Ba‘qically this approach w&uld require the relocation of ~
the KSU Sthool of LMS:ary Science to an area of higher need.

<

Such a transfer would eliminate the need for the Columbus extension

t

progta’ and its attending difficulties, but would probably require con-

siderable expagsion of éhe Cleveland ?‘xtensioﬁ’/progrn. Otherwise the

, ! area of'need -wm;ld simply ghift from central and southveltetjn Ohio to

northulté::n Ohio. At present betwveen 25 and 30 percent of the KSU-SLS

student FIE comes from extenlion‘pi'ogrm ft"u unlikely th;t

the projected patt time student populations in th éohhbus and Dnyton

. areas could sup})ort the entire program. As a;reaﬂy noted, urbnn

univerlitiel‘ tend to attract higher nusbers of part time .tu&cntl.
I.n...ddition while cenu:al'bh:lo libraries projected some expapsmt;, '

14
the majority of new Ohio positions will appear in northeastern Ohio.

]

Also ove'x’ 70 percent of the gr;lduatu of the two _A‘!.A"accredited Chio
programs found employment in noit’heutom Ohio_in L&i9. The north-~
eastern ;1!::,4“- mp.;oy .abou: 40 percent of Dhio professional librar-
1,3., and by extension, the largest pool of paru‘profo.uionnh likely to
seek gtiduﬂte degrees. I~f the KSU-Sl;S- program were to/,'uloca'tc. thgu

* .
this northeastern pool would gither turn to the Cleveland extension

-
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program, wcl)g ic t:o a -1u perhaps’ equall{ng the Columbus program,
. or would need to pay tha 3200 per credit hour fees required by the Case
. - Western Reur}t Univerlity prong. ‘(lf sef- that the KSU-SLS program -
is neefhd in ~th¢; northeastern Ohio region to provide qualified profes-
. sionals for northeastern libraries and to serve the part time \t‘udent
ﬁopt.;latiim curfent]'.y; eqaloy;c'l in .these librar{ies. /\..
] * * . ‘
' It 1s also improbable Fhat the Ohio Staté University, the ap?ropti-
ate site’ f;:r this transfer, coul;l absorb the entire KS5U-SLS progranm.
There definitely’ would beadupliéatim in the /sct_aool library area end
in children's iitera;ure.‘ The question of ;:rogram location within the: -
osu ltruct;x;e would not' be mg .

; o A
. the early seventies. . Thq Conege of Administrative Sciences, the -

ed any more easily now than it was in

3 =~
‘s

- .
College of Education and the Gollege of Engineering were all recom
mefided as potential sites at that time. Now that The Ohio State Univer-

sitf has a strong computer.asnd 1nforn}tion, science program and a

-

rap_fdly expanding‘gducational media program, the absorption of a total -
program snd its faculty could ~be probleatic.‘ —

The KSU-SLS program 1.0 pl:eplrin_g for a re-accre}it’au&n visit in
1983, -‘rhc logical actioﬁ on the pregram tramfer approach wouldrbe

postponement. In the meantime the KSU-SLS faculty can continue to

[3
@ w

- 1wrove the extgsion program as 1‘t ‘exists to insure re-~accreditation,

. explore the cmlort.it; alt;mative, sssess the impact of the CWRU
endowvment ou the need for state supported'librlry: education ‘in\‘nor:tht-
eastern Ohio, and then rec;omider. the progr/ transfer ''model.” An

 C ) expanded ,exto'nlion/ccplo’_rtim in central Ohio, branching into south-
westérn Ohio, might thet’n‘be able to support the entire program or the
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continued need in northeastern Ohio night wnrrant sp],itting the progrm
betueen the Columbus and Kent-Cleveland sitea. For example, einx.e nmy

of the 'courees offered in Clevelend are typically not offered in (:olln- ’

bus (é: g. services and materials f'c'»r children and adolescents and story-
telling), this might be one area where core faculty would remain in

the northeastern service area. . \

If the program transfer model emerges as a vieble alternative at

" this leter date, 1t would then be appropriate to develop policy state-

ments relating to institutional compensation for ‘transferred resources,

retraining of tenured faculty who cannot move, degree completion for

"

students who cannot move, etc.

\

AngE:‘xtension Program

» As stated earlier, central Ohio renked’seeond to northeastern Ohio
as the ;egtonpwith the highest etudet}t denend and tt;e ng;s: employment
opportueities for program graduates. For the ‘1981-19‘8‘2 academic year,
coutinuetion and improve ment of the extension program are reus‘eble -
coureen of action. This iwould provide access to practice-oriented,
master'slevel courses and degrees ineareas of need, as recommended by’
the 1976 MteJlm for Ohio higher education. N

The i{improvement of the ex;ensiod‘prograu should receive 1me‘dinte

attention for two reasons. First the impending re-accreditation of the
KSU~-SLS program in 1983 will incllude. examinaéion of extension offerings. The
ALA Conit;ee on .‘Accreditetio;n. 1ssued en\eddendu-.,to the standards for
accreditation relative to extension/6ff-campus offerings /767 7. This
etressed that off-campus progrm must provide curriculum con;gnt, feculty
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expertise, student advisement, finincj.al support and physical resources

. and, iacilitigs ‘equivalent to the main campus program. Quality control

vas the COA concern. 3 .
o ' .This concern has been shared by the Ohio Board of Regents. The /

Board is charged with the responsibility of nonitoring _the multitude d

.

of off-c-pua offering,l created since 1975 when these pr grams became

Jd 1
eligible for partial state subsidy &t the master's and professional

* level I. The Regents Advisory Committee for Graduate St\idy ;ecently‘

spproved guidelines for the review and approval of gra(iuate off-campus
programs. ‘All proptilpd‘off-cnpm programs and all programs éxisting
prior to September 1, 1980 are subject to site specific tevi;w. This
reviev npplies to my graduate off-campus progru which enabl'es students "
to um 50 percent of their minimum degree requirements away from the

uin cqau. .

.

As vith the COA standards, the Regents' off-campus guidelines

emphasize CCMC quality. They also establish pragmatic review

criteria which will affect future expansion of the KSU-SLS extension . >

offerings. Por instance the expansion of qff-cawu; prog;ming into ‘
southwestern and northwestern Ohio could only be justified if the KSU-

SLS pro'grufohd'"-éet its overall off-campus commitments vithout

oversxtending itul*f‘ with regard to faculty, faci'litiea, "and student )
support” ldb—é,jup. 9/. A‘ll areas nust de-on.strato "the ﬁbility to m;m— .

tain critical mass of students at the site(s)", respond to societal

demand for "employment and professional development opportunities” and

“~

receive lwpofMd commitment from ‘the parent ipatitution.

To reduce inter-institutional-eewfiict and foster coaperative

programming, ‘approval of/a sic specific program would involve the examina-

/" ’ , - 116 -
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tion of altematives available within a QO—mile radius of the proposed

sﬁge. Reviewers would examine ‘comparable progriis in the geographical
L . — '

area as well 'as off-campus offerings of other institutions. Consequent

L4 ' . .
Dayton and Toledo area offerings could not duplgcate the educational

media programs in these areas and the Columbus program would need to

" continue its current unwritten hgreemeﬂt wvith the OSU media program

-, .
regarding non-duplication of school library offerings. .-
/ .
The 'limited resource evaluation of this study, supplemented by in-

. . = 14
formal conversations with Columbus part time faculty and students, points

to two areas needing immediate improvement: 1) staffing of the “Columbus

'

extension office and 2) upgrading of the library materials and equip-

ment- needed to suﬁport core courses and electives consistently offered

in the Columﬂus area. To provide Colﬁmbus students access to on-line

searching equipment equivalent to the main_ campus would require a one-
5‘ P . camp Teq

.

time expenditure of approximately 316,000 for terminal purchases,

=

$8,000 anﬁﬁally for ggntal-of modems, use of databases, and equipment

s .

naintenanée; and a nominal fee of $1200 for leasing of laboratory space

v

- .. .
at The Ohio State University. To insure access to current key periodicaks,

multiple copies of key works for course support: and continued collection

-~

development for extension use would require comgitmeni of an annual

extension library service budget of $12,000-$17,000. This figure {35

)

computed as one-third of the annual acquisitioné Budget of libraries
such as those supporting the Colambia Untversit§ program, the CWRU

program, etc. ' The one-third proportion assumes it would not be neces-

frequently

Sary to duplicate all local holdings but é;ly those most
used by students. . -

g . =117 - :
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JImproved spaffing of the extension‘office would require a full-

. ti-a’coordinato;, an fssiatgmt dean ﬁe;baps'foé exténsion and continu-
ing édﬁcation,'qppported by a'pe;:;neni, half-time segretgty. In -
addition to pursuing the'objectivés listed’earlier, the assistant dean
would coordiaate existing extension offerings and proposed offerings,
develop proposals for Boa}d of Regepts' review, provide g;eaﬁer access

)
.to student céanaeling and placement services, create a-unified exten- -
sion curriculﬁ; 1; conjunctlonlwith the main and(off-campus faculties,
3' work more closely with I;cal, part time faculty members on 1ngtructional
development, and provide ;tudégts with a reasonable substitut; for
- a main campus ''residency" experience. ’s additional staffing would
require‘a total,extenaion office budget of agproximately‘$33,00 to
534;000 (1.e. $30,000 in annual salaries, a nominal fee‘o; $1,200 for
‘office space,j;:; 9ff1ce and travel expenses of $2,00-$3,000). This '
_ minimum figure ‘exceeds present costs by approximately $18,000.
To date b&th extension sites have been‘self—supporting. Profit
from student feévincone, after subtracting instructor salaries and the
nominal compén&ation to—cooperativg institutions, has been sufficient to

« meet the costs of the extension office and staff. Projections for the

1980-1981 Colunbuq program estimated a net profit of roughly $7,000. The

additional annual costs outlined above, excluding equipment expenditures,
’ ’ ; ~ . -
would total aspproximately $39,000 with a full-time extension dean, $27,700

if only a permanent half-time secretary were added to present operatioms.

s
-

Obviously the program could not support this,dégree of 1mprovemént
th?éugh fee 1ncog§. Several options are ayailablg. The Kent éta;e '
University could rein;est portions of the gtate subsidy income yielded

. ' - 118 -
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by the extension program . In addition ;ppropiiate Kent §tate Univer-
sity executive officgrs could continue their efforts totincregse the v
library acienég subgidy from level 1 ($2,840) to levelcﬁl (85,213).
While this 1ﬁcre?se wodld only affect main campus- income, 411 off—campus
offerings receiving level I subsidy regardless of field, it would have
provided, for instance, an aaditional $166,000 income for the KSU-SLS
program in 1980-81. This is bas;d on the main ;anpus Fali, 1980 FTE

of 69.96 and the level HI difference of $2,373. Not only would this
permit the filling of the p&aition still vacant in the~permnnen:_facu1ty
but would support the improvements proposed above, including the ;
equipment expenditures, and would permit expansion and development of
courueo/reigurces in the Dayton and Joledo areas.

If level II subsidy is not achi;;ed and the policy of extension
support through fee income continues, then the estimated $7,000 net
profit frbn the extension brogram in Columbus coﬁld best be spent in
buildin; a8 central cé}le;tion of course supporting materials. Access to
an equipment labor;tory comparable to the main campus could be achieved

-

by- implementing the residency policy recommended by the KSU-SLS faculty.

!htenaive automation and 1nformation'retr1eva1 courses could be offered
on Saturdays and Sundays in Kent with all extension students required

to take at least the core automation course on the main campus. A
’ .

similar scheduling of the cataloging’ course might also be provided,

1

since thfa was another core course with limited resources in the Columbus
area.
The enrollment survey's fiqdings on a full—ter; residency require~ .

ment suggest this might reduce the number of students interested in the

[ 4
-
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. program. It should be noted, however, that most extension programs
offered by ALA aEcredited degree programs do require completion of a
signif{cagt portién of the coursework at the main c;mbus, e.g., ,the
University of Rhode Island regional extensions at University qf qas—,
gachusetts, bniversity of New Hampshire, and University of Connecticut;
the experimental field-based school library program of the University’
of North éarolina in Portsmouth, Virétnia; and the P;att Institute

Westchester Extension located: at Sarah Lawrence Campus in Bronxville,

New York. Since the Ohio Board of Regents and the COA standards empha-

size acgeés to quality programs, elimination of two inadequately sup-
-

ported courses from extension offerings might be unavoidable.
, . .

»

- A Consortium Progrém
—

Three program alternatives have been discussed. The new proéram

¢

and the program transfer model do not seem justified, given the current

4

employment and regional needs. Proponents of voluntary consortia 1397

specifically argue against program transfers, citing costs, adverse

alumni reaetion, and commumity sentiments.as potential barriers. The

extension program, .as discussed earlie?, is one solution to the problems
;lmealdistribution of graduate kibrary education./ It is plagugd by

inadequate resources, potential overe;mmitment‘of faculty, potential

inter-institutional conflicts, etc. It also cannot prdvide the full ~ .

range of coursework for developmént of specializations such as manage-
ment, systems analysis, média, etc. The consortium model has been

~

recommended as one option for survival in the 1980's /48/.

“ Because consortia assume many forms and serve diverse functions, a
brief overview of alternatives seems appropriate. The Academy of
\ .
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4 i .
Educational Development classifies consortia by their activities, i.e.,

" administrative and business services, enrollments and admissions, aca-

" demic programs, libraries, student services, faculty, and community

(® .
services /70/. Examples of activities include the following: 1;9, sz~_;;/ Py
N .
) . administrative cooperation: joint purchasing plans, service ..,
- contracts on equipment, group -insurance plans, long range
planning, coordinated ca)endars and schedules Cfuition
reciprocity,... :

academic programs: credig transfer without case by case evalua-
tion, cembined.(dual) degree programs, cross listing of
courses, cross registration with taition reciprocity, joint
majors and degrees, joint ‘curriculum development, academic
ddvisement, continuing education, instructional resources,
television networks,... » .

s .

faculty and staff: faculty exchange, visiting scholar .programs,
team teaching across campuses, grant projects, faculty develop—

. ment,... )

facilities: administrative space, classrooms and teaching labora-
tories, library materials through overnight van service, union
catalogs, coordinated library acquisitions, common library
cards, special £ollections, ...

student and community activities: placement centers 'and services,
work-study opportunities, joint orientation programs,...

Case studies of volunatry consortia categorized consortia into
[ - three classes: i3 small, informal partnerships based on mutual, under-

¢ stood agreements among neighboring institutions, 2) regional/urban

’

groupings of six to twenty institutions coordinated through a governing.
board, and 3) speciai purpose groupings of distant campuses linked by a

special pirpose ZEQZ. , . - ]

~ Governance structures vary. Large consortiq‘typicallx form auton-
’ ‘A *
‘J ‘omous organizations with administrative officers and staff who imp lement

. . / -

Jolicies of a Board of Directors /7‘7 If a degree prograd {s the only

joint program, then a joint copmit%ee with representatives from yelevant

L - Co- 121 -
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departments is often established. If cooperation is restricted to

-
. ’

policy issues.

course egchiaFe, then program deans can normally handle go;efnance and

v
.

The budget may be a bartering system with no'costs involved in small
o
partnerships.- In larger consortia, the separate organization may be

<

’

suppoztedybyj? flat fee charg€d to each institution or by a fee based
“on enfollme / 9/. Id joint degree programs, the degree granting insti—

tution may collect all *ome and di@tribute to cooperative institutions

e,

according to a previously negotiated, cost’ sharing formuld 717 .

»

Successful consortia may be characterized by 'the geog;aphical

proximity of institutions, their complementary resources, climates of
A .

~

o » . .
understanding, unique contributﬁ!ns made by participating institutions,

.

-,

and presidential support 7 ;7 Non-quantifiable educational benefits

-

derived from consortia include "duplication avoidance, quality instruc-

-

‘tion, inst:uctional‘diversity, increased access, additional funding
N b '
~ » . .
sources, increased communication, alterndtive approaches’), increased

efficiency, greater planning and control, and improved leadership-
3 . \ )

_ - v \
struttdres<:2iz, p. 2/. Despite, the difficult§ of documenting evidence .

‘ . ,« ‘of césts and M con.sortia, case study analyses have concluded

v

' that cooperation iszcost effectiv /—./

(Y

¢« ¥ TOne'observation that can be made dfter reyiewing tﬁL diversity of
. _ £y .
-“ ’ cdnsortial arrangements is that the KSU—SLS Columbus Extension Program

. ’ . )
L f/’is alteady a cooperative body of academic and non-academic institutions

..
-

\1n central Ohio. For a nbminai compensation, .cooperating libraries

provide administrative space,*classrooms, and access to teaching resources
' ' . Y ,
and library colléctions. Professignal ljibramians in the area serve as

. .o~ . .
off—campus,facult; almogt on an overload pay basis. Area libraries provide

-
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reserve collections, courtesy cards, and practicum opportunities. 1In

return the brogram provides convenient access to degree programs and

the opportunity fd?izg;:essional staff development through teaching

and "guest lecture" apPearances. The actual assistance given to the
»

KSU-SLS program exceeds benefits set forth in written cooperative

-

agreements.

If the extension program follows a\eo,sortium appfpach, how can

consortial arrangemenfs aBMleviate the™

ficultieé described abpve? As
- R

[ ) . . .

oné Columbus .part time faculty observed, some of the problems regarding

collection access could Be solved by some simple planning and ‘communica-
. ..

‘tion among members of the Columbus part time faculty. The donation‘of

v

duplicate periodicals to the Columbus extension program by the' OCLC

-

‘4~library is an illﬁstration of other resources that may be untapped in

n‘?‘

the region. Granting the extension coordinator adjunct faculty status

. " 11 ¢ X
with costs contributed_ by Kent Sté?e\gg}versigy would facilitate

g

extension ufilization of serviced provided througﬂ'cooperatgve agree-

13

ments without the incurrence of additional costs. £

More fo¥mal solutiens might include joint burchasing and service
N V4

comtracts. Both the OSU edﬁcational media program ahnd the KSU-SLS

A a.
program could benefit from the ded?lopmen; of an equfpment laboratory
similar to the one at Kent. Joint—Ppurchasing would reduce individual

. . L] .
institutional expense, inérease student access and avoid costly duplica-
a - ‘ + n

tiong' Similar éooperation could occur in u grading library collections

for course support to benefit both instifutions. Rather than purchasing

4
L
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offeriﬁgs of reference and all cataloging courses could be explored. /
Credit transfer proceaures could be formalized so that up to 11 hours

of the MLS degree could be devoted to a school library/media specializa-
tion‘in an expanded program. Course schedules might be jointly developed
so thdt students from both institufions might drawn en all courses ’
offered }ﬂyiae Columbus area when building their defgree progrags. Cross
listing of courses and joint registration procedures would help studentg
negotiate the systems of botH’institutions. I1f warranted, cooperation
couid'lead to’either\ jeint ALA accredited degree programs with spgcializ-

ation in at least educational media, and pérhaps information science.

Dyal degree programs in areas such as law and music could also be -

-

explored. Coordination .of field placements, practicums, and internships

-

might also be a cost effectiwe venture to éxplore.

. ”

A survey of key university personnel throughout the state, and

~

administrators of major academic and public libraries plus informal
. ;

discussions with area faculty revealed the consortium model is the

‘favored dbprbach for additional programming in the state. - Wright State

University has expressed an interest in exploring programming which

+

complements WSU curricula. Toledo librarieé seek KSU-SLS participation

in a Michigan-0Ohio ionsortium of ALA accredited programs. The KSU-SLS’

[

program wishes to discuss cooperation in offqging specialty areas ip

northeastern Ohio with the CWRU program

- .
program will probably be the

improvement of the Columbus extension program through gonsortial

The first griority'of the KSU-SLS

arrangements.‘ The impact of such arrangements on the main campus
program will be exgmined and then the KSU-SLS faculty can determine
. . R P
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. if additional expsnsion can be supported.

The details of fee income and subsidy sharing, governance, and

-

curricula ‘requirements would need’ to be negotiated in each case. The

recent study of coagortia by’ the Council 6f Inte{institutional )

]

. Leadership stressed that faculty members from all institutions must

be involved in initial planning, that governance and procedural details
should be formalized in written agreements, and that programs need to

proceed through regular review channels at all institutions involved

A

/48¢f Precedents for cooperative degree programs already exist at The

]
tho State University, Miami University, Wright'State University, and

Kent State University, among others.

, i .- ,
As part of the planning egigrj, cooperative ventures such as the
1 .. Y e
KSU-SLS/0SU Columbus ponsoriium shouléﬂit?ive for main.or at least
- N . . \‘

branch campus staéus. Suchﬂsrsgraﬁa recéHNe fﬁll subsidy at the

w

appropriate 1eve1 in the fdrmef case and at 1evé1 I in the latter. If
-

branch campus status had been available 1n Fall,'1980 ‘the 1n¢rease in

" Columbus extension subsidy wguld haVe ‘totaled’ $12 713,\given tie Fall

ﬂ"

1980 FTE of"22. 13 in‘{he ColuiEus programr This alone could have pro-

vided start-up ‘tosts for & ha d equipmknt laboratory, located perhaps
X

<%

in the Edgar Dale iacilitf at. The Ohio Stfate University.

~

Additipnal funds for sharing office and - classroon cost could be
senerated through a $10. per credit hour fee for use of the OSU library -

and campus facilities. Th{s would merely replace the Kent bus service

v

fee which extensipn students do nii pay. " With these additional sources

of income, adeduste*librsrysgollee ions could bé developed for joint

. — ' .
program use and gn on-campus residency could be provided in‘Columbus.

a

. .
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. The first.step to achieving this expanded copperative relationship

.. ~

-

is the formation of an'inter-ins:‘t:!.tutional task force tp study mutually
ben ficial forms~nf cooperatinn. A ‘'three yenr plan for such joint
planning ;; suggested below. -
« . ~ A Thre;-Phase Plan ' . .
v : —
Fhase‘One:  1981-1982

1

M

\

1. The coming year will witness maintenance of the current level
\ ’\’—-( *

of operation. The half-time coardinator position will be continued.
2. A joint task force with representatives from all levels of
The Ohio State and Kent State University programs and representatives

.f£rom other cooperating institutions will meet to explore cooperative

. - R | . :
y programming and resource sharing. Priorities for the year should

"includé development of collections for support of the cataloging course
N\ .
and developing additional access to OCLC and on-lfne bibliographic
L . , '
searching. (ﬁbroved continuing.education opportunities for professional
‘ . " . ‘

staff of cooperating libraries‘shoyld be nonhidered as part of this
‘.exchange. ‘ -

3. Develnbment of the extension program faculty as .am organized

bodyvshould also be a priority for 1951;1§§2. This faculty should be

\ reprqsen;eq in all joint planning efforts. Adju?ct appointments might

.be considered t6-improve program continuity.

- -

Phase\Two: 1982-1983 . . -
1. Depending on the progtess of 1981-1982 joint planning, the

) - 126 -




- ‘ . . . . -
. : . /)

half-time coordinator position will be expandeJ'to the full~time position

)

of assigtanc dean for extension and continuipg education, supported by .

a half-time secretary. . The assistant dean will continue 1981;1982 plan-

ning efforts, focusing on joint degrees and other joint program of fer-

LY

ings. o ) )
2. If“warrantod, proposals for joint programs will be developed '
, - :
by the joint task force through appropriate review channels.

' R .
. 3. The extension/cénsortium program will remain the KSU-SLS degree

program" through 1982-83 to insure provision of the ALA approved degree.
4.  Cooperative arrangem:;%s will be explored with the Wright
State University, University of Toledo, Powlidg Green State University’

and other interested institutioné, if support appears forthcoming.
‘ ]

Phase Three: 1983~84

+ 1. Depending on the lLtcome of the re-accreditation visit ana the

.

degree of joint programming proposed and approved, the KSU-SLS program
may begin to offer several MLS degrees: 1) the existing degree, 2) a

KSU-OSU joint degree with media concentration, and 3) an expanded dual

} major degree. \\

2. Even if joint degrees are not developéd, mutually beneficial ‘«

cooperative arrangements should be continued for maxigum cost effective-

\

ness.

.

' Costs for the continuation of the extension program have already
been disdussed. The progress of the task force in developing ways of
avoiding unnecessary duplication of resources and the progress of KSU '

administration in achieving more appropriate subsidy levels for library

science and extensjon/joint programs will determine the nature of costs .

"127“ -
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falling to participating institutions in phases two and three of the

proposed planning effort. {
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Descriptions of information Functions

- 1) Managing Information Operations,
Programi, Services, or Databases: In-
cludes flannihg, directing, or admunister-
Ing iniormation operations, progsams,
services, or databases, establishing bud-
gets, funding, and financial control;
planming and controlling resource-shar-

ing or networking actvities; establishing
and umpleméhting secunty standards for

" :nformation systems, forming and imple-

menting corporate informanon policy;
integrating information operations, pro-
grams, services, or databases with mus-
sion of parent organization; surveying
users to establish information needs; pro-

: moung nformation ptoducts/services.

-

Sample occupational titles: Audio- Visual
Admoustrator,  Chief  Programmer,
Comptroller, Database Manager, Director
of lnformahon Center, Library Admin-
istrator, Library Director, Manager of
Publishing Unit, Management Analyst,
Media Manager, ~Seience Editor, and
Vice-President for Infofmation.

2) Preparing Data or Information for
Use by Others: lucludes technical writ-
ing (but not public relations promo-
tions!, editing, or other scientific pub-
lishing acuvinies involving journa
nical reports, manuals, instructj
translatng business, scientif
nical works from one Rag
another, comgﬂmg bibliographie%g
ence matenals, or referral materals,
etc.. "prepaning abitracts, indexes, or
catalogs; preparing lists or directories of

people, buildings, events, etc., establish-
Ing computer numeric or textual data
input requirements; transforming data
imo. form required by a compurer sys-
tem, operational system, or library; pre-
paring other information matenals, such
as*audiovisual and cartographic. Simple
Soccupational titlés: Abstractor, Arclyi

vist, Bibliographer, Cataloger, Classifier,’

Librarian (Research), Libranan (Special
Collec tions), Medical Records Speciqlist,

* Science Editor, Sugvey Data’ Editor,

Technical Editor, Techmcal Wnter, and
Translator. .o

3) Analysis of Data and Information
on Behalf of Others: Includes research-
ing and analysis* (bu¢ not end use) of
dae o} information from a bibrary, com-
puter file, or other database; analysis of
data or information that goes beyond
(but which may include) such actiyities
as abstrécting, os simple summarization
of previously written matenals, com-
duter  system output, or |hbrary

»

-

Donald King and ott;orl. "A National Profile of Information Pro
Sulletin of the American Society for Information Scidnce 6 (August

s

matenals. Szeple occupational ttles:
Aralysis Specialist, Information Coun.
selor, Operations Amalyst,  Research
Assistant, Subject Matter Specialist (e g
economic analyst, findncial analyst,
managentent analyst), and User Consul-
tant. *

4) Searching for Data and Informa-
tion on Behalf of Others: Includes diag-
nosing user needs for information, iden-
ufying data sources and developing
search strategies; accessing databases
either manualf; (library shelves) or elec-

-trogically (automated systems); evaluat-

ing yield of data searches (but not per-
forming analysis of data); refernng users
to other sources of data or information.
Sample occupational titles: Information
Counselor, Reference Libranan, Refer-
ence’ Specialist, Referral -Specialist,
Searcher, and Technical Information
Speciahst. .

5) Information Systems Analysis: In-
cludes analyzing existing work processes,

determining feasibility of sysiem auto- .

mation, determining output product
and form; selecting fala or informatién
for_inclusion 1n system; recommending
design alternatives? evaluating informa.
tion systems, products, or services.
Sample occupational titles: Computer
Systems Analyst, Chief Programmer,
Data  Processing Systems Analyst,
Operations Researcher, Semor Pro-
grammer, Software Specialist, Systems
An';lfy:r, and Word Processing Systems
Analyst.

6) Information Systems Design: In-
cludes designing new systems or modify-
Ing existing systems; establishing proce-
dures for carrying out work processes;
unplementing the systems design, eval-
uating system outputeto ensure that 1t

i“u user requirements; documenting
€

procedures involved in using the sys-
tem, for systeip personnel and ?or users.
Sample occupanional tiles: Computer
Systems Planner,” Database Designer,
Methods Analyst, Operations Desiygner,
Sermior Programmer, Systems Designer,
Systems Project ‘Planner, and Word
Processing Systems Planner.

[N

7) Oper‘alional Information Func-
tions (excluding management): Includes
supervising the running.of a library or
automated information system; con-
trolling and facilitating access pro-
cedures; developing and implementing
procedures for data input to systems
(including library acquusitions). develop-
ing and implementing software packages
for computer systems; designing apphica-
tions programs to fit user needs. Sample
occupational titles: Applications Pro-
grammer,  Archivist,  Audio-Visual
Specialist, Computer Specialist, Com-
pyter System Consultant, Database
Adnunistrator, Librarian (Acquisitions),
Librarian (Medical Records), and Libra-
rian (Special Collections).:

8) Educating or Training Information
Workers: Includes teaching courses on
information subjects to undergraduate
or graduate nud}:ms; training informa-
tion professionals or workers on the job
or in workshops or seminars; planning
information education programs; devel-
oping information curricula; research on
informanon education (but other infor-

~

mation research is included in Fundtion -

9). Sample occupational titles: Faculty
Member (Collsge or Umversity), In-
structor, Lecturer, and Traming Officer

9) Informatiqn Research & Pevelop-
ment: Includes studying the founda-
tions, laws, theories, amf postulates re-
lated to information and .nformauon
systems, operations, programs, services,
or databases, performing research on the
creation of new forms of information

systems, operations, products, procesdeg,

services, etc.; developmg models of 1n-
formation systems or ogerauons. design-
ing, collecung, and analyzing secondary

and pnmary data in information re-

search; research on the use of informa-

tion systems, products, or services, re-
search on information wser behavior and -

charactenstics.
utles:
Computer Scientist, Information Scien-
tist, Library Scientist, Persons with

Sample occupational

- Methods Expertise (e.g operations re-

search, psychology, statistics, syst
analysis), and Persons with S$ub)
Expertise (e g. behavioral science, engr-
neering,  mathematics,  philosophy,
semiotics). .

)

iionals, o
80) :

m- 19' 20-

Q

.

[
v hy

Reproduced with permission from the American Society for'Information séience.
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Definitions

For purpose of this study, personnel positions were defined in

terms of categories used -in annual surveys of the Planning, Evaluation
and Research Unit of The State Library of Ohio, as followss<.

A

1,

2.

For academic, public and special libraries

Professional librarygppsitioﬂ%

academic: The number of professional staff corresponds
to the sum of three professional categories.
reported annually to The State Library of Ohio,
namely a) number of chief/ deputy, associate,
and assistant chief'librarians, b) number of
L all other librarians, and c) number of other
professional staff on library budget.

X -t
public and . The number of professional staff corresponds to

special: . the total number (FTE) of librarians, media
. arrd audiovisual specialists, etc. holding~a
graduate degree in any field. Staff with
bachelor's degrees or less are not included
in this total.

Support*staff positions

academic: The number of support staff (FTE) equals the
total nugber of technical, clerical and other#®

annually to The State Library of Ohio. Madn-
tenance, custodial, and student personnel are
: : not included in the support staff total.

public and The number of support staff (FIE) equals the

special: number of technical, clerical and other staff
PLUS THE } VUNPER OF LIBRARIANS, MEDIA, AND AUDIO-
VISUAL SPECIALISTS WITH A BACHELOR'S DEGREE OR
LESS. Maintenance and plant eperation are not
included in this figure.

»

For school libraries

Certificatedr>. The number of librarians’(FTE) who hold a
valid certificate for library science or educational media.
With master's degree: The number of certificated librarians
(FTE) who hold a master's degree in librarj $science or-
educatiomal media. -

N

.f ‘
v

supportidg‘staff on library budget, as reported .,

(4

¢
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L.S. 50583: Newspaper and mass media libraries
” 4 . " !
Spegial Libraries . o
Aslib Bulletin- & . . ‘ T
Aslib Proceedings - ,
Junior Librarian N
Wilson Library Bullecin , . .
Library Journal o .
South African Libraries
Illinois Libraries » )
Library Association Record .
Tennessee Librarian 4 *
D.C. Libraries -
Arkansas Libraries
Library Herald '
RQ
,Library Occurrent : -
Show-Me Libraries / . )
Louisiana Library A990ciation Bulletin . '
Texas Library Jourmal - ‘
Kentucky Libra¥ky Association Bulletin ’
.Feliciter e . K e - - T oar
. , 4 ¢ .
L.S. 60600: Foundations of librarianship
Library Journal
‘ Library Trends . . .
Yearbook ’ At
owker Annual
L.S. 60402: Organization of library materials . ‘
Cataloging and Classification Quarterly
Library Resources and Technical Services
Library Quaterly -
Library Technology Reports
American Libraries *
Journal of Library Automation ‘
Advanced Technology Libraries ‘ '\‘[
Alternative Catalog Newsletter )
Cataloging Bulletin (Hennepin County Library) . ..
OCLC Newsletier .
RTST: Newsldtter ™
Cataloging Service Buljetin (L.C.) -,
Information Bulletin (L.C.) ‘ -
L.S. 60604: Introduction to library science research methods
Libri . ! /
Unesco Bulletin for Libraries ’

American Libraries
Library Trends

»
-




A
‘Utah Pibraries
California Librarian ,
, Wilson Library Bulletin® - ‘
Information Processing and Management
College and Research Libraries
Special Libraries
Journal of Academic Librarianship
Illinois Libraries ’
- Drexel Library Quarterly
School Media Quarterly
Library Quarterly
- Journal of Education for Librarianship
’ Library Research
Aslib Proteedings N
Catholic Library World :
JASIS ! .
Journal of Documentation .
. Journal of Library Automation :
Journal of Library History -
Library and Information Bulletin . )
Library Journal .
Library Resources and Technical Services ‘
» Progress in Library Science :
Research In Librarianship
" .International Library Review
‘L,S. 60607: The school library
N . . . .
Audiovisual Instruction
School Media Quarterly
Wilson Library Bulletin
School Libraries
* Drexel Library Quarterly A&.ﬁ"‘*\_ﬁ
School Library Journal 1
Wisconsin Library Bulletin
Idaho Librarian
BCLA Report
Wilinois dibraries .
California School Libraries . . .
American Libraries ' '
Hoosier School Libraries ’ ]
Louisiana Library Association Bulletin
.+ Virginfta Librarian
New Jersey Librareis
Canadian Library Jourmal
Mississippi Library News
Learming Today
. Catholic Library World
Wyoming Library Round-up
Library Trends, ‘
Horn Book
. . Top of the News

#




N

Bay State Librarian S C
Newsletter on Intellectual Freedom
Pennsylvania Library Association Bulletin \ /”

__PNLA Quarterly - . , - '

Southeastern Librarian
”

L.S. 60608: The public library ™~ N

PLS Newsletter
Library Trends
Library Quarterly

L.S. 60610: .Library management
s OLA Bulletih '

__College and Research Libraries News
"~ Jodrnal of Academic Librarianship

L.Z. 60615: The academic library )

College and Research Libraries
Wilson Library Bulletin
- Library Journal-

College and Research Libraries News .

Jéurnal ‘of Atademic Librarianship i

Library Quarterly v

Library Technology: Reports

RQ Q : -

American Libraries

Catholic Library World

I1linois Libraries

JASIS )

International Library Review
urnal of Library Automation

v

-

*

L.S. 60624: The art library - . o

Arlie Newsletter/art Libraries Journal
Library, Trends . ]
Special Libraries
Assistant Librarian -
Colege and Research Libraries
PLA Bulletin

" Worldwide Art and Library Newsletter
Information Storage and Retrieval
New Jersey Libaries -
Choice
Library Resources and Technical Services
Catalogue and Index
Pennsylvania Library Association Bulletin N
Learning Today '

Archives
)
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*

L.S. 60631:

AB Bookman's Weekly
College and Research Libraries
Library Quarterly

.

in the western world -
Journal of Library History
Library Joumnal

L.S. 60634: _Library services to ethnic communities

Library Trends

Library Jourmal ° .
Journal of Library History
Audiovisual Instruction -
Illinoig _Libraries

Catholic Library World

L.S. 60651: Library service at the state level’

/
i

IIlinois Libraries
Pennsylvania Library Association Bulletin

North Daketa.Library Note§

Library News Bulletin (Washington State Library)
Vermont Libraries ‘

News Notes - California Library
Texas Library Journal

Library Trends

American Libraries

Georgia Librarian

Kansas Library Bulletin , _

L ]
\\

Historical foundations of libraries and reading matter
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CUIDELINES

1 Finances *
Noncampus/extenmon librarv services cannot
be wsured unless adequate financing 1s provided

- therefore =

4 Librarv services for noncampus/extension
purpuses should be financedvon a regular -
basis

b Funds should be hudgeted specificallv for

* the purpose of prowsding hbrary resources -
. to nogcampuslextension students

¢ The amount spent for noncampusfexterrsion— -
students should .be comparable to the per
student expenditures for campus students
and/or proportional to the level and com-
plexits of campus programs

2 Persunnel
. The task of providing hbrary resources  ser-
’ vices, and facihities for noncampuvettension
courses must be assumed by competent Lbran
personnel therefore :
. 4 Libran personnel should be given the spe
afic responubility for identifving informa- *
tion needs and making wppropriste arrange
meats for delnern of materials and senices
o noncampos courses . ’
b._Staffitfig requirements for off campus pro-
gevan depend upon the nature and level of
the conives offered Thes should be conipd
rable to the affing requuremnents identifjed
m the Stundirds for College Librares
. (Fornula B!
"¢ N the tak of hbran personnel an charge
‘ of nonc napu\'r\h‘lnmu needs to unmder.
m consltation with necessary facults and
. Iibrars staff the hibeany needs for an ex.
<t or prnpn\e’d nun(fnnlpuv’v\trnsmn
comese od then defornnnes how these peeds
can be provided for 1 10 the opimon of the

F

. ~ . ad
.
.
> a °
- ’
.
.
d Provivien of a cooperative hranch hibran f.

service dmong area scademu hbranes }f
?
serviere sdoes not exiat bt s fe amible-, pun,
shoukd e nade to fornmlate such
4 Revources - M
The proviton of hibran resanrees oa Craa)
aspuct to any nond tmpnvextension course, there-
fore- ’
a8 The’ noncampus/estension hibran service
«coordimator will make sure that all the re—
sourees needed by students preparing for
3 noncdinpus/extension course are inade »
avatlible ethor through couperatine ar-
rangement with other Libranes or sstematic
cllection development

b Depending on the nature and level of off T~
tampns programns, the rate of collection de-
vrlu.pmcnt for noncampus/extension pro-
grams, whethe? in terms of dollars or re.
sources, should be comparable to the mam”
<ampus .
5 Services

"The following hbrany services should be pro-
vided to noncampuslextension studedts .
3 Access to hibrary resources and assistance 1n
hbrary use should be avalable to noncam-
pus/extensién students s 15 normally aval)-
able to campus students
_b Noncampus/extension students should have g
the opportunity to take ibrary onentation
tours at the hbrany which wall extend hbrary
services to them during the course of the
semester
¢ Noncampus/extension students should .hsive
actess to peniodicals, reserve collections,
*and an) other collections normally available
“to campus students .

Aruitoxt provided by Eic:

- hbrarin and the unstructor adequate hbrary d Access to online Iiterature scarch servich '
- resources canaot ‘be made avalable, the --should--be-avaslable to noncampus/extension ’
. . course shoul®not be approred R students as 1s normally available to campus -
3 Fauhties’ students . :
One of the folloming .lrr.mgt-(nrnl‘ should be
met moan effort to satish the necd for hbrary
- Lacrlities to noncanpuvecte nston students s
a” Estabhshaient of o l)r..u‘l'(h\hhr.lr\' shotld be . : .
comsdered of 4 Larg number of classes ur\', . . , e
offered w an off Campg area * S
N b Contrt with kwal pobbe hibraries or any - . .
~  other Wbrary ue the area to proyide facihitie s -
ta o pnpus exte fison stods ot
¢ Arrangoment wath the isteactor of the non -
Campoy entoision cass to transport re
-~ wisrcfs needed ba students from the yean .
s to the class kx ation . . ' -
+ ‘. N P A
¢ . - -
‘ . )
"Guidelines for Library Services §o  Extension/Noncampus Students: '
Draft of Proposed Revisions," College and Research Libraries News, 41
(October, 1980): 265-272. . ‘ . :
. " . . , .
- . ) ” !t
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Daart of PRoPOSED REVISIONS

What. follows 15 a Set of proposed revised
guidelines for hibrary senices to noncampus/ex-
tensson students hased on the ongmal guidelines
pubbshed 10 1967 As the guidelines have been
revised. 30 have the assumptions upon which
they are based

ASSUMPTIONS

"1 As with campus courses. hbrany services are
an integral part of the quahitv of credst noncam-
pus/extension or mght courses offered by an
academic institution.

2 N a universty or college assumes a responsi-
bnbtyfgrlhepromiondlibﬂrymfonu’
campus courses, it should also assume the re-
sponsibility for providing adequate hibrary sup-
‘port for its noncampus/extension courses This
provision mas be achieved through a vanety of

} ways. but the ultimate responsibility rests with .

he institution .~
3. The level of support for noncampus/estension
courses, including pnnted matenals as well as.
nonprnt or audiovisual matenals. should mar-
ror the level of support for campus courses at
both the graduate and undergraduate levels
The following types of noncampus courses ne-
cessitate hbrarv support as determined bv in-
. structors of noncampus/extension courses and
bbrarv extenswon personnel
Credit courses. require the aGtive support of
librarv resources as an extension of the

b. Independent studv thus tvpe of course often
mvolves the acfive pursuit of a vanety .of
hbrarv resources bv a student and thus the
full range of lthran—ver+€31s necessan

.Courses offered through electronic media
nnce m mans cases the student in this tvpe
of course has himited personal access to the
mstructor, hbranv serwces often must take
up the slack In” manv cases. students re-
quiring matenals for such courses must
obtain them from bhranes s

Noncredit courses this type of nosscampus
cvurse has the broadest span of subjects and
therefore library needs are difficult to
assess Since the course 1S not fur credit.
often the need for print materials 1s not us
mntense However libran resources should
be available and at timés such resources
mav be essential to the cuirse

o

’

»

.

DEFINITIONS

elanity of the proposed re-
e term be defined
urse Thas term appliey
college or unnersity
canpis Classrooms ”
and facilities during notmal campus class times
The term covers counsts which meet as a clasy off
the muintcampus  conrses which nigy meet on
campus hut #Gt durimg tunes when lémz.xl cathi-
PUs activitres are an operation, and Courses
offerd through electronu media or corn sponse
dence -

In @ferencerto Wbrary weraces, o nuBLHPHS
course 1-uny course which does ot have access
b,f“" M)mr) WEVICEY on cqml par with regalar
CAMPUY CouTses =

The term  with these wwnnotations

ws

. L
It 15 necessan to

noused as
.

ROMLAMPEYEXTENYION Cotrwn
noncampur/extension/hibrary sorvices
sources, facikitios

noncdmpus/extension stude nt
In order to insure the provision of adeguate
hbrary services. resources. and facihties for the
noncampus/extension student, what follows serves
as gurdehines for the institution’s “responsthihity of
providing librarv support for 1ts noncampus/ex-
tension course offenngs ’
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